SECTION CLOSED 



TO s Mr. Mohr DATE? 9-29-55 

FROM % H. L. Edwards 

SUBJECTS COMMUNIST PARTY USA 

UNDERGROUND OPERATIONS 
CHICAGO DIVISION ^ 
INTERNAL SECURITY - C , f) A 

Bufile 100-3-9^-9 / V- ' * - 

MERITORIOUS AWARDS AND COivIMEl^DATION 

In attached memo from MPo Bauingax'-dner- to MPo Belmont 
Domestic Intelligence Division (DID) concurred in the 
recommendations of SAC^ Chicago^ that 7 agents assigned to that 
office be afforded "meritorious awards in the amount of $150 
eachi 13 agents ue afforded cash awards in the amount of $50 
each J that SA John. E. Keating be considered for a meritorious 
reallocation to Grade GS^-IS and that Supervisor Carl No Freyman;, 
Chicago J, be commended., all for their outstanding work and 
accomplishments in connection with the undei'ground operations 
in the Chicago Division <> DID further recommended that SAC- 
Hostetter and ASAC Schmit^ Chi cago Office, and that SOG 



Supervisors J, Baumgardner^ | and | | be 

commended for their excellent ieaaersnip and supervision of the 
underground operations in the Chicago Office. Since 10-15-54' 
the Underground Squad in Chicago has been successful in com- 
pletely clarifying the imderground picture and the organiza- 
tional structure of the Communist Party (CP) underground in 
that area^v Since that time 25 independent anonymous sources, 
developed and contacted on over 200 separate occasions without 
incidents It was necessary to overcome many unusual obstacles 
and difficulties and employees involved performed their duties 
without thought for their own personal convenience • On the 
basis of the information subirdtted it is apparent those agents 
recommended for cash awards and SA Keating recommended for a 
meritorious reallocation have met the standard for the merit- 
orious award perta-ining to performance which has involved the 
overcoming of unusual dif f iculties o 



SAs. 

I Joseph Mo Culkin^ Elmer B, Litchfield and 

Julian C. McGill who have been recommended for awards of $150 
each participated in the supervision;, development and contact - 
irig of the majority of the anonymous sources. 

NEMsbak (5) 

CCs Mr. Hereford (Direct J 

Mr* Belmont (Direct) 

SOG Chicago Field Office Pile 
Enclosures (22) 
COPY -"-148 

^.^ Original Filed in-""67-342~2710 

nr:T>.7 1955 ' 



bo 
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SAs Ao Jo Baiimgartnero I 

I John To ReillYc Braane r 
Co Bl9:p^B^ William Fo Roemer^ l I 
I I Joseph Ro Shea^ George Wo Stephan j ] 

I 1 recommended for awards of $50 each primarily hand- 

led the physical surveillances connected with development and 
contacting anonymous sources « SA John Eo Keating recommended 
for meritorious reallocation to GS'-IS has done outstanding 
Job in handling CG 5824-S<, a highly placed and important 
informant who has furnished considerable information re- 
garding underground operations a Bureau records of employees 
satisfactory and no disciplinary action taken against them 
during past year with exception of SA McGill who was censured 
5«.9«55 f or , error in report he prepared* 

SA Keating eod as SA 9-^20->48, GS^12<, $8000 (GS--12 
since 5-10-53) Relief Supervisor record satisfactory^ no 
disciplinary action taken against him* Received meritorious 
increase in Grade GS-12 on 1<=>3^5^ for developing 3 security 
informants o Commended 2-10-55 in connection with successful 
prosecution Claude Mack Lightfoot*, Smith Act subject » 

Inspector Van Pelt^ recently completed inspection of 
Chicago Office^ has advised that underground operations in 
Chicago have been highly effective and he feels cash awards are 
warrantedo He is submitting write-*up on SA Keating recommending 
that Administrative Division consider affording him reallo« 
cation to Grade GS-13:^ but no new facts beyond those in this 
memoo 



RECOMMENDATIONS OF THE ADMINISTRATIVE DIVISION; 



1« SAs 



Culkin^ 



Litchfield and McQlli have met standard for meritorious award 
pertaining to services involving overcoming of unusual diffi- 
culties o Their services considered to be of broad appli- 
cation and moderate value to Bureau's work entitling them to 
award of from $150 to $300 o It is therefore recommended that 
each of these agents be afforded a cash axfard in the amount of 
$150 o 



he 

blC 



Authorization & letters 
LRHsJs 10^>5-55 



OKjTolsonp9-29 



Reillvi 



[ 



HLE 
JZ 



I AgreeiJPM 
I AgreejGAN 



9-29 



SAs 'Rainngfl-pt.nfiT'; I | 

mggs.; Roemeri I I Shea; Stephan; a 

Phave met standard for meritorious award pertaining 



to services involving overcoming of unusual difficulties. Their 
services considered to be of broad application and minor value 
to the Bureau's work entitling them to an award of from $50 to 
$100. 



be 



C0PY»l48 



2 



It is therefore recommended that each of these agents be 
afforded a cash award in the amount of $50<, 

Authorisation & letters iLRH/js 10«5-'55 HLE 
Recommend the awards be $150oJPM OKjTolson I Agree ^GAN» 

9-29 

3o SA Keating eod as SA 9-20»48 and is not full- 
time supervisor 0 Therefore he would not normally be favor- 
ably considered for reallocation to Grade GS-13 until on or 
after 9'-20«=-58 when he will have completed 10 years as SA. 
Although his record has been very satisfactory and his work 
with confidential informant CG 5824-3 is worthy of special 
recognition it is not felt that his record warrants his 
reallocation at this time as this would be accelerating his 
promotion to Grade GS«13 by approximately 3 years o DID 
recommended that in event it was not possible to afford SA 
Keating the reallocation to Grade GS<-13 at this time that he be 
afforded a cash award in the amount of $150 <, SA Keating has 
met standard for meritorious award pertaining to service involv- 
ing overcoming of unusual difficulties and his services consider- 
ed to be of broad application and moderate value to Bureau -s 
work entitling him to an award of from $150 to $300 o It is 
therefore recommended that SA Keating be afforded a cash award 
in the amount of $150 « 

Authorization & letterjLRHj js 10-5«55 I AgreeoJPM 9-^29 

OK^Tolson I Agree. GAN 

4o That SA Freyman^ Supervisor of Security Squad 
#2^ Chicago., who supervises SA Keating and who originally 
developed confidential informant GG 5824~S for which he has 
been previously commended^ be commended for Ms excellent 
supervision and guidance of the work of SA Keating and the 
informant o (it is noted the informant still looks to SA 
Preyman on occasions for guidance and advice and Freyman 
frequently meets with the informant at night and over the 
weekends with SA Keatirig)<, 

done. LRHsjs 10'-5'-55 H«LoEo I AgreejJPM 9"29 I AgreejGAN 

Tolson 

5 c That SAC Hostetter and ASAC Schmit<, Chicago^ be 
commended for their excellent leadership and supervision of 
the underground squad, 

done LRHjJs 10-'5--55 HLE TOISON I AgreejJPM 9'-29 FH 

I Agree GAN 



C0PY--148 



(oygg,) 



6> That SOG Supervisors Fo Jo Baiomgardner^ 

I and I I be commended for their excellent super- 

vision and guiaance wnich stimulated the Chicago Office to 
take immediate action resulting in the outstanding achieve- 
ments in regard to the underground work* (These supervisors 
made Btudy of underground operations in Chicago Office and 
on 9-10-5^ instructed Chicago to re-evaluate and redirect 
its program pointing out in detail weaknesses revealed from 
their study and making concrete suggestions o ) 



done LRHsjB 10-5-55 H«LoE I Agree JPM 9-29 TOLSON 

I Agree GAN . FH 



PERMANENT BRIEF S OF THE PERSONNEL FIXES OF S^B [ 



CULKIN, LITCHFIELD o MC aiLL^ BAUMGARTNER, 
I I. MG KAMEY^ RE ILLY., RIGGS, ROEMER] 



ARE ATTACHED < 



Jshea^ STEPHAN 



AND KEATING 



b6 

:b7c 



C0PY~»l48 
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October 19S5 



Personal and Go a 



Mvm Joseph Lm IScl^it 
Federal Bureau of Investigation 
Chicago^ Illinois 



Dear liTm Salmit:: 

Tour excellent work in the superui^ion 
of the aquad of agents mho have realised Buah 
excellent resultB in the development of a number 
of highly confidential Boiiroee of information 
relative to the internal security of our country 
has been nost gratifying to note* 



Board man . 

Nichols 

Belmont _ 

Harbo 

Wohr 

Parsons _ 

Rosen 

Tamm 

Si^oo 



Winterrowd . 
Tele. Koom 
Holloman _ 
Gandy 



Fhe success achieved in -this very im-^ 
portani^ phase of our opera-biona can be attributed 
in part to the intelligent and effective guidance 
vfhioh Jtou afforded these delicate and difficult 
operations* I am happy to comncnd you for your 
splendid services 

Sincerely yours^- m ^ 
J. Edgar Hoovb^ § 



•< 



GC: SAG, Chicago (Personal Attentioffp «=' 



no J 



LBff:jsr 
^67*216851 

Based on memo Edwards to Mohr 



9/89/tS ^"^ar^bak. 



I^Wta ^ FBI 
OCT 6'«1955,' 




January 13, 10S6 



roroonal and SjaSSSHwMtcir 



0 

Joseph Lm HfcHtiii: 
PadoPaX nurcau of Inooatirfation 
Chicago, Illinoi$ 



Deal* f'r* '^ohnitu 

I T::ant tjou to Jmo j of ^.y apprcoi- 
ation for tho c:^ccllcnt mp&rvision you 
afforded the Labor Z^ann^oriont ^elctiono *ot 
oaac invol'rin;} ^'i^uricQ Thtf7<^(-' Trafiia uhijia 
fjou uare <ia3ic:ic'd to */*tJ SJcnvcr Bivioiort*, 

The uuooassful oonGluaion of th& 
naistor huo boon a aourc& of nuoh aatisfaotion 
to 10 and i€ atiribut^abl^ in part to your 
qIoqc, intolltgant diroc-iion of thii) conpli'^ 
Ga-bed inuaijtiactiojUf Ton sh07j,ld Qortainly 
taho prida in your particular coniribu-^iona 
to the favorable remits* 



GC: SAG, Ghicago (Personal Attention^ ^ 

VJe 7-116851 , 



ani Adaendu, of AditnUtratUe\ Div^i^eRP^rmr 1-4. 

■ / ■ '■ -■ ' ^'-^^ f 



COMM « mi 

JAN 13 1956 





I 



Ato Eoi'caa airtel dated 

In au^uiblcij to recoioaendlatlocts; iW^vloixsXj made / 
for a 5j,200 mopitoi^ious award ta £A mtil^Kd.- dm rs COOK, it 
is racommendeQ that A^TAC JOSLM L* ZQma'x (Chicago), 
ASACiiOX HOO.iJ, an<2 SA IiI»OXP K* M^Hf^ar be awardedi 
letters of eoi^cau&tlon for their part iij haneiUng thla 
case* 

2?hl2 Cc.se was previously asslr^ttoti to CA. MtKlixli 
who prepared Vtm rx'ctiecutlve £ujsa»ry Report in October, 195i4* 
at which time? iVJJ/IC was inclicted. 

Ihlz cai^^ -was aupervised by ACAC <jrO££J?H L* f CiCII'X 
while he was !*«s;,^,Uva to the lienver Office, and the supervisioii 
has been carri^C en by ACAC SOX £• HOO^t.:* 

3 - Bureau {/C) 

I - Chlcaeo (': ) i^CCZm S:CE:C[2 - personnel) 
3 - Denver (1 - c7-ai95)(l - iiOY K* mOxii. - Personnel) 
(i - DCOIE- aU BASHmii - Personiici) 

Aw'Bjmsa 
(7) 



VTANOARO FORM NO* €4 



Ojl^c^ NLemdrandum • united states government 



TO 



FROM 



SUBJECT: 



MR. E. D. MASON j A^^ 
INSPECTOR TEAGUE 



JOSEPH L. WhMIT 
(ASAC, CHICAGO) 
INSPECTOR'S AIDE ' 
DETROIT RECHECK INSPECTION 
JANUARY, 1956 



DATE: 1/23/56 



Tolson 

Boardtnan . 

Nichols 

Belmonc » 

Harbo 

Mohr 

Parsons _ 

Rosen 

Tamm 

Sizoo 



Vinterr owd _ 
Tele, Room . 

Holloman 

Gandty 



SCHMIT acted as Itoiber 1 Man on the Detroit Recheck Inspection, 
handling duties concerning administrative operations, pending work 
matters, and a major portion of his time was devoted to the correlation 
of surveys concerning the security work of the Detroit Office. 

SCHMIT makes an excellent personal appearance ♦ He has a very 
wholesome attitude, is in good health, is aggressive, resourceful, and 
from the results of assignments handled by SCHMIT during this inspection, 
he demonstrated resourcefulness, iaitiative, good Judgment, and an 
excellent insight into administrative as well as investigative operations* 
He has the ability to handle personnel and has been a definite asset to 
the inspection staff. 

The work performed by ASAC SCHMIT reflects good evaluations, 
thoroughness, and accuracy. SCHMIT is available and interested in 
advancement along administrative lines, and I consider that he is 
capable of handling the duties of Special Agent in Charge. He has the 
respect of employees and the ability to analyze a situation demonstrat- 
ing emotional stability. He is definitely above average and qualified 
to advance. 



LOT:EBR 
(2) 

CG: SAC, Chicago (To be filed in personnel file of ASAC and commented 

on in next performance rating.) 



Aide 



'^^^Toitials 



RECOMffiNDATIOH: ASAC SCHMIT be considered |fbr ^position, of _SAa.^. 



He appears to be qualified 
knowledge of the work and 



67- 




bjr 'temperament, _ ^ \ 

in "^8.13 ill ty to retain ..... \ 



\ 



5SFEB 7195i 



resoect of employees and yet direct their activity 




In Repfyt Please Bejer to 
FaeNo. 



UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 

WASHINGTON 25, D. C 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of 
the FBI who has previously contributed to this fund and who dies from any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by GKEGK - MOMY ORDER) the sum of $10, pay- 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for a continuous period 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and escpending of said fund, which committee will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI 
shall receive all contributions and accoimt for same to the Director. Upon the death of any Special^ Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing h±sa to pay to the designated beneficiary the srm of $10,000. The 
liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time 
any liability shall occur. The following person is designated as w beneficiary for FBI Agents* Insurance Fund: 

Nam e {//RQiNff{ S C H j T Relption^hii. I hi f f £ Dat e %^ - %^/-^ ^ 



Address 



The following person is designated as ^ beneficiary under the Chas. S. Ross Fund providing $1500 
death benefit to beneficiary of agents killed in the line of duty. 

Name ViR 6 /A/ //} S<^h ml i T Relationshi p Uf / F £ Date ^-^z^-^^,. 

Addres s /iCosJ^ _ — ^' i . ^ - > <Q 




l-m 16 IS! 



ij^ I Very truly yoiirs, ^ 

( Special Agent 




TO 



MR. 



• UNITED STATES GOVERNMENT 



DATE: December 28, 



cc - 




•i 



MAURICE r.v^VIS 

MBOB MMAGEMEir .-(ELATIONS ACT, 19^7 

(SM) 

Bufile (122-155) 



Thii 



Boardman 
Belmont 
Baumgardner 
Administrative 

Division 
Bibler 



ToJson 

loordcnan 

fichoLs ^ 

^ Imont if 

Parsons , . 

Rosen — 

TMom 

Sia;oo 

Ttinterrowd „ 
Tele, Room ^ 

MoUomaa 

Gaiwiy 



is to reconraend ;200 cash awaro for 5xi ?ern.'<rd R.^eCook, 
)enverJ for iiwrestigation of captioned cas<' ,tni l.->ttrr of jommenHation for 
iSACUlseph L.ASchmit, Chicago, ASAC rfoy K.^ioor-, jjenver, and SA Lloyd R. 
j^shman, Denver^ for their part in handling Vase. The.^e recommendations 
ide "by SAC Denver in merao 12-?2-5.'> nnd airtel roceived at Bureau 12-27-55. 



Subject, Travis, convicted l?-21-5'v vll h counts of indictment 
charging fraud in connection with signing non-Ccmunist affidavits in 1951 
and 1952, Subject to possible sentence of 20 yejtrs and/or ^^0,000. Subject 
formerly national secretary-treasurer, Interna Monnl Union of Mine, Mill 
and Smelter jMprkers, a Cofaorunist dominat**-* union, Jonviction received 
conslderablc^ublicity due to subject's for.tier p^., '.tlon in ir.ion and fact 
that tiie unijwi is one against which Departmeni- has filf 1 r petiti n under 

J the Coajflitinisr Control Act of 1^^)-+, Investigatlo:» diffiCilt because Travis 
had aQfU>vnc<^, resignation ''ro^. ^onniunist Party in 19^*^ in orler to sign 
non-CQ3»f^is.ti affidavits and had continufld to exercise his Joaoiiinist 
influeui^ In union clandestinely. Denver memo poihts out care assigned 
contiita^sl^o SA DeCook, Denver, since 1952, that hi^; investigation and 

Idiroct-ioa oiJvJtho case have been outstanding and that tlii^- plus the assistance 
ttiiich ho roiSSJ^red to the pro:=^<^cutive staff, resulted in a ruilty verdict. 
Investigation not confined to Denver, Impor^uit v/itnepses developed in 
other divisions. SAC»s memo points out that Departmental Attorney Mitchell, 
following the verdict in this case, stated the case was effectively 
linvGsstigatQd, excellently r-^porced and as sir? ti.no rendered in prosecution 
lotitstaijding,^ 

. A iprosocutive jsumary r'^port * ■ ^ro-n r.-d in x.riis -ise in 
Octobo3P^ IW^i by SA Lloyd R. Hashman which w.> of substantial assistance 
to tlio »^os$cution of the ca<?e. ca*.-' '-'a .pervl<^.ed at Denver first by 

££fkC 0*Otoph L. Schmit, now in Chicago, no ^ a Lnc tii'* of thp trial, bv 
ASAC Roy K. Moore. 



1. It is recorppiidea Z:,at for t;.- o ^ianDiT^* isffctfestigatiQUwf 
this caso in Denver and rLreCtiDn'^fnimrestigat '.oA lh'urib©r-<affi<J^cfi.,^iiii. f& 
the other effective asciytance rendfe^^it? in piosecAtion of this ca^J^ro^^ultln 
in favorable verdict, SA Bernard R. DoCoolr b« given a ca^sh *;;?-*ard 'of,^200 



iuemorandum for Belmont 



k Uovd VTlS!«n^? ^^2? commendation be directed to 



APDEIOJM: 



P. R 



>4vn'^^^^, '"^^"^ assigned at the Seat of Government tn <i^^>'n^^nrr1 .r.^ 

reoonmended that a lett.r 0-Von.n.ndatlon dlreo^Jl to ^-BiWer! 



the 



problem 



During 
trial, while 



^^^.^•M i ^ S'''^'^ several weeks preceeding 

13 in conn.^rT:\nn -H^./?' . v'-^^^V^ ''^^'"^ '^-pecial matters, numerous 
were handled gfsSplgvi 'or vitne^ses and sl-nillr matter J 

problems invol^^^ ^^^^^ 

rnf p.iraenaea that a letter of commendation be directed to 



b7C 



case. It 
Supervisor 



the 



/ 



/iDDBNDJ?!: .JiBtill 

Int.lligencr'^vJS'^''''?;^ A • ^ Internal Gecurtty Section, Domestic 
that'f luSces^i%'roJec::?or"wo'SL'b: IT.ul^T.f ^^^\<^-^- <'^nd the fact 
Party, has followed ircio^fly ?o L S.4tMn ^^^.''^^ Communist 
supervisory consideration and his S^il.n^P ?n^^?-K,^LrL^S^" the^^maximum 
results. It is recomin^^nriAri i-}^^ i-^liZtt concriDuted to the excellent 
Mr. Bauigardner. ^ ^ ajletter of com^aendation be forwarded to 





- 2 - 



A/ 



ABdENDVM OF THL ADKIMSTRATIVE DTVISION : CRDtrnr 2-/^->6 

The acQompIishnents of SA Bernard R, DeCook of the 
Denver Office meritO recognition in the form of an incentive 
award because of his sustained above-average performance ov*r^ 
an extended period of time. Under the approved table utilised 
in determining the amount of an award in such cases, it is 
felt that his accomplishments should be considered or' moderate 
over^-all value to the Bureau and broad in its application to 
the Bureau's work, thus entitling him to an award of between 
^150 and $300, 

Bureau Record of SA BeCooKs 

EOD S/d/kl* Presently grade GS-l'J at 091^20 per annun. 
During last three years SA DeCook has been commended on two 
occasions and has not been censured. His over-all record 
appears to be above average, 

RECO'JMENDATIONS OF THE ADMINISTRATIVE DIVISION: 

(1) That SA DeCook be approved for a cash award of $200. 



(2) That letters of commendation bg airected to 
SA Lloyd R, Hashman for his preparation of the prosecutive summary 
report in this case and to ASACs Joseph L, Schmit and Roy K, Uoore 
for the supervision of this case in the field. 



.A 



be 

hi 



(j) That SOG supervisors Pi R. Bibler and 
also be commended for excellent supervision Kifforded 





(OVER J 



Ckl That Section Chief F. J. Baumgardner be 
commended /recognising the importance of this case, for insuring 
that it was afforded maximum supervisory consideration and for 
his guidance which contributed to the excellent results. 




PERUMENT BRIEF OF THE FILE OF DE COOK IS ATTACHED. 



Enclosure 



Por^Qml and Con 



U 



Federal Bureau of XnvccUo^'tton 
Chicago^ Xllin^ia 



MAILED II 

P/IAR141856 

COAUA-FBI 



/Tolson 



Vsons . 



Boardman 
Mchols „ 
Belmont _ 

Harbo 

Mohr 



I ai indeed plc&acd wibh the 



icpa 



tc^'an in Lhc Ckica!:^o MviGian to iipro^jc the 
ovor-all offcGtii^enciiia of acourittt kovU,, paV" 
Mcularlfj aith rcapeot to tho detailed analijoio 
GOt otit in the ncnamndun to the Disreau 
February 1956. 

Tour xtcrt! capable leaderahip hac» X 
fscZ, been Israeli f reopens ihle for the aaaror^oivc 
approach of the CtAoano Office to the prMc.ia 
iwjolvedM I tf'jcrcferc i:antjtQ cs:ten6 to ito^i 
QpQciQ,! citr^JiOfiSation far your inccllioeut 
upproach and for the inproocncnts effectccm 



SinGorclff ifourOf 

3, Sfl^ar Hoover ^^7/! 
CC: SAC, ^ Chicago (Personal Attentiouj 




MOLsrh^ 
67 "116851 

Based on nemo F, J, Baumsardner to A. S. Bkl-nLoft.t ^ 
3/6/56 l/FJD: hi f ' "'l'^^ 

^^^^ 




11956 
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STANDARD FORM NO. 64 



in V 

Office lAemomndum • united states government 



TO 



FROM 



MR. A. E. BE, 




DATE: MarGh $6^ 1956 



Tolson 

Nichols ■ ^ 




Winterrowd _ 
Tele. Room . 
HoUoman — 
Gandy 



SUBJECT: ASAO JOSEPH L. tCEMIT - OHIO AGO OFFIOB 

ASAG Joseph Sohmit was assigned i;o the Ghioago 
Office in January^ 1955. Prior io ihat^ he was ASAO in 
i)enver and did an outstanding job in supervising and 
energetically pushing security investigations in that office^ 
The successful apprehension of the Smith Act subjects in ^ 
Denver and the subsequent convictions is an example of his 
successful handling of cases there m 

Since Sohmit^s assignment to Chicago^ I have noted a 
definite upsurge in the attention afforded security work in that 
office^ Experience has taught us that in those offices where the 
man in charge of security work gives real leadership^ real results 
are obtained^ By thiss 1^ mean the Agents on security work are 
inspired to go beyond the routine if their leader is constantly 
presenting security work in a challenging light and is stressing 
the need for imagination^ ingenuity^ analysis^ etc. 

Schmit has provided this leadership in Chicago in the 
security field. In his first year there^ Chicago has become one 
of our more progressive offices in security works reflected by 
\its constant analysis of its coverage and steps to increase ^nd 
^improve its coverage. For example^ since July^ 1955j the nimber 
of security informants has increased from 48 to 59 and the number 
of potential security informants from 13 to 38. Chicago has 
initiated contacts with anonymous sources to secure information in 
those areas where analysis reflected that coverage was insufficient 
and has followed through on the results from these sources. It is 
our observation that security reports from the Chicago Office have 
improved. , ^ , .^.^ . J J , 

ASAO Schmit has personally offered a number of h^ZpfuL.and,^^^ ^ 
constructive suggestions in connection with the ogi^gM .presently under 
may to prepare cases against individuals under ^the ^Interrml Security | 
Act of 1950. His comments reflect he has sftudiiCd the^^leg^slatipn:^^ 
in question^ has analysed the problems of proof neces^sary'i^o thb^^e'-^ 
cases J and that he has a sound knowledge of se6ur4^tp .matter s^^ 

AOTION s I feel that iMe aggressive^ enthusiastic and itiagihative 
leadership which ASAO Schmit has displayed in the Chicago Office 
is worthy of special comment — hence thismemorandumm 

(3) / ^7 "Vv ^ //<f, - v.: 

cc--ifr.> ifoftr^^ ^^^^^^^^ ^ ^-//«>Sr^^ 




5 




^ « . 

GC: Mr. Belmont (aeist direct) 
Mr. Mason *' " 
Movemt>iit Unit " " 



NOTE: Regional Security Conference is to be held in Chicago 4/30/56 
ERC;gt and 5/1/56. ASAC Schmit should attend. 
7 
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/'^^ 



Winterrowd 

Tele. Room — 

HoUoraan 

Gandy . 
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Office M^mora^d^^m » united stat^ goveenment 



TO 



FKOM * 



MB, T0L30N 
J, P. 1/OHR 



OOBjrcT: SAC AnYANCEMENT LIST 
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DATE: March 27, 1956 ^^''^SZZ 
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Viaterrowd 

Tele. Rooes . — 

Kollow«i> 

GiMKly ■— ' — 




be 



At -the vresent time ^hpre are /ive AsACs on the SAp^ Ad- 
vancement Listj, namely^ J. P, W cMahon. San Fr anciscoj / J, L^X schnity • 
Chicago; .1^, ^yH'foore,'' -Vew York; I I Anchorage; ana^ — 

W, Mark)^elt, Los Angeles, These ASAts have not been at the Seat 
of Government for conferences, special schools, or In-'Seruice train- 
ing in the recent past, 

ASAC McMahon has not received Special Administrative 
training and will be ordered in sometime in the near future for 
attendance at a Special Administrative School that we are now 
setting up. The 'other four AsACs have already attended a Special 
Administrative School and it is, therefore, felt that they should 
scheduled for In-Service training in the near future. Bp having 
these five -ASACs at the Seat of Government, Bureau officials will 
have an opportunity to talk with them and evaluate their potential 
for further advancement in the service, 

RECOUMENLA TIP N 

I recommend that ASAC J, P. McMahon, San Francisco, be 
scheduled for a Special Administrative School in the near future 
and the other four AsACs be scheduled for In-Service training on 
a. staggered basis. If you ag-^ee the necessary 
patched to the field immediately. 
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."iiiiAC Sell' lit tiihC'ald rcpori 'bo SCa-^ Booi, &.^<:S^ at 
lOiOO a*ii» April 33^ ICi^o^ for Xn^Stjrui'ae S'rctn^nQm xmriraG-Hona 

Con H p: ; 'Zitcndauca « 




ERGjj'ae j 
(3) V 



/ 



Tolson 

Boardman . 
Dichols — 
Belmont — 

Harbo 

Mohr 

Parsons ^ 

Rosen 

Tamm 



Sizoo , 



bl2 

ffinterrowd _ 
Tele. Room . 

'olloman 

^dy 

N 



,:/* ^ 



ORM NO* 64 



^ce jMieMof^ndum • united states govern 



TO 




SUBJECT: 



Director, FBI 
SAC, GMcago 

JOSEPH L. SCHMIT 
ASAC 

REALLOCATION GS-15 



PERSONAL AND CC 



DATE: April 13 

l / // 

-y/. U -. "'I ^ 



Mr, Tolson-, 



?imont^ 

Mr. Xk,. . . 

Mr. I^>^^n 
Mr. T'^rnn 
Mr. M 
Mr. V;->^.*^^mjwd. 

Mi\ II ^11 ^iian , 
Gandy 



Mr* JOSEPH L* SCHMIT has served as Assistant^ Special 
Agent in Charge at Chicago since January 10, 195^» He 
has direct responsibility for security matters and the 
following is a brief summary of some of the importai^ 
accomplishments in the security field which have been 
achieved under his direction and leadership • 



On March 31, 1955> security delinquency in the 6^5 100, --r./ 
and 105 classifications was 52^ 8 percent, with 802 delin- 
quent cases out of 1^18 pending active matters* OniT^ o: 
March 31, 1956, security delinquency was 19 percent^^ ^-"--^^ 
with 175 delinquent matters out of 9l6 pending acti®^ 
matters* 



VJhen ASAC SCHMIT arrived at Chicago on 1-10-55 there 
were 520 annual summary reports which were delinquent 
and overdue* On 3-31-56 the annual summary report pro- 
gram was being handled on a current basis* 

On 1-10-55 there were seven targets under the Anagram 
Program, none of which had been developed. Six of these 
have now been handled and the remaining one cannot be 
accomplished at this time because of a lack of full 
security* One of these targets was highly productive 
and resulted in incentive award payments* \ pi\ 

On June 1, 1955* the Chicago office liaci approved 
---security informants and 13 potential security informants* 
^-^n March llj., 195^5 there were 59 approved security infor- 

m^ants for a net increase of 33 percent and 38 potential 
^..security informants for a net increase of approximately 
. 200 percent* Twenty-six nevj approved security informants 

have been developed by this office during the past ll4. 
'^3ionths> as a result of the leadership, direction, and 
^. supervision of ASAC S0HMIT-* 

'On March 3I3 1955> Chicago had l5 approved panel sources 
with li}. under development. . At this time Chica^:o has 39 
approved panel sources with 21 under development. In 
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Director, FBI 



RE: JOSEPH L. SCMIT 
ASAC 

REALLOCATION GS-15 



addition, during the past year 10 individuals have 
been elevated from panel sources with two now operating 
as approved security informants and eight as potential 
security informants. 

During the period from January 10, 1955> to December, 
195^> when the CP Underground was dissolved, the Chicago 
office had excellent success in penetration of the Under' 
ground operation. During this period 21 Special Agents 
received incentive awards for outstanding success in 
penetrating the Underground. ASAC SGHMIT deserves con- 
siderable credit for organizing and directing these 
operations. During the past year, six additional agents 
working on security matters have received incentive 
awards • 

On January 10, 19^5> there_were l5 missing Security 
Index subjects, 6 missing Top functionaries, and 3 
missing ^^ey Figures. As of today there are no missing 
Top Functionaries, no missing Key J?'igures, and only 3 
missing Security Index subjects. 

During the past year hundreds of physical surveillances 
have been conducted, not only on CP functionaries but 
also on Soviet and foreign intelligence personnel 
without incident. In addition, numerous highly produc- 
tive anonymous sources have been developed with full 
security. 

As of 1-10-55 the Chicago office was uncertain about 
the CP picture in this area insofar as organizational 
structure, rank and file membership, and funds were 
concerned. We now have the complete organizational 
structure of the Illinois -Indiana District, as well as 
the complete registration forms for the 1956 CP regis- 
tration and with the infoimation now available we 
should be able during the present year to identify 
the complete rank and file membership in this Division. 

ASAC SCHMIT during the past year has performed daily 
overtime in excess of 3 hours and he and the employees 
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Director, FBI 



RB: JOSEPH B. SGHMIT 
ASAC 

REALLOCATION GS-15 



under Ms direction who are working on security matters 
deserve all of the credit for the accompli shrments which 
have been achieved, 

Mr, SGHMIT was reallocated to Grade GS-li}. on July 20, 
19^2. On March 3I, 1955^ I recommended his immediate 
reallocation to GS-15 and I desire at this time to renew 
my prior recommendation. 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



6 



Name of Employee: 



JOSEPH L. SCHMIT 



Where Assigned: CHIG^Q 



(Division) (Section, Unit) 
Payroll Tide: ASS'T. SPECIAL AGrEM IN CHARGE 



Rating Period: from ^-l"55 to 3~31"56 



FD- 




ADJECTIVE RATING:- 



SATISFACTQRy 



Employee's 
Initial 



Outstanding, Satisfactory, Unsatisfactory 




Rated hy. 




D^S.HDSTESTER Signature 



Reviewed by: 



Signature 

Rating approved by: xV^ (y ^ .i^Z^y^C'^ '^ 

Signature 



Special Agent 

in Charpce 

Title 



Date 



Title Date 
Assistant Director MAY,.?- 1956 



TYPE OF REi?ORT 



{y^) Official 
(X) Annual 



) Administrative 
( ) 60-day 
( ) Transfer 

( ) Separation from^^ervice 
( ) Special 



rom^e 



NARRATIVE COMMENTS 



Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING *T0 HELP the employee bring his performance up to a 
satisfactorj' level 



t V 



FD-185 A* 



PERFORAAANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No, FD-185) 

Assistant Special 

Na.e of E.pioyee^^5Eii:i_I55E? Agent in Change 

Rating Period: from^'' ^ ""^-^ to^'^^l'-^fa 

RATING GUIDE AND CHECK^LIST 

Note: Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared! 
i Rate item.s as follows: 



. Outstanding (exceeding excellent and deserving special commendation), 
^ Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 
^ — Unsatisfactory. 

No opportunity to appraise performance during rating period. 



Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless ail elements rated are 'pius*, and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. 

he various *plus', 'check', and 'minus' 
I adjectiye ratine is reasonable in the 
lust comply with the requirements as 
set out on the reverse of form FD-185. 



-i- (1) 
(2) 

^ (3) 



(4) 

-i- (5) 
^ (6) 
(7) 

^ (8) 



(9) 
±^(10) 
±-(11) 
^(12) 



^(13) 



Personal appearance. 

Personality and effectiveness of his personal contacts. 
Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share v/ork load). 
Physical fitness (including health, energy, stamina). 
Resourcefulness and ingenuity. 
Forcefulness and aggressiveness as required. 
Judgment, including common sense, ability to arrive at proper 

conclusions; ability to define objectives. 
Initiative and the taking of appropriate action on own 

responsibility. 
Planning ability and its application to the work 
Accuracy 'and attention to pertinent detail 
Industry, including energetic consistent application to duties. 
Productivity, including amount of acceptable work produced 
and rate of progress on or conipletion of assignments. Also 
consider adherence to deadlines unless failure to m-eet is 
attributable to causes beyond employee's control. 
Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and nnowhow' of 
application. 
Technical or mechanical skills. 



(14) 

-jt__ (15) Investigative ability and results: 

(a) Internal security cases 

(b) Criminal or general investigative c-ases 

(c) Fugitive cases 
— fi«. (d) Applicant cases 
_o_ (e) Accounting cases 

^ (16) Physical surveillance ability. 



(17) Fireanns ability, 
■ (18) Development of informants and sources of information. 

-±_ (19) Reporting ability: 

_dL (a) Investigative reports 

(b) Summary reports 
— rir (c) Memos, letters, wires 

(Consider, »lt conciseness; "^clarity; -df organization; 
_i thoroughness; -il. accuracy; _=*: adequacy and perti- 
nency of leads; -dtadministrative detail) 
i — (20) Performance as a witness, 

± — (21) Bcecutive ability: 
_±. (a) Leadership 

(b) Ability to handle personnel 
-i. (c) Planning^ 
_i. (d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 
-i- (g) Devising procedures 
_i_ (h) Emotional stability 
_i- ( i ) Promoting high morale 
-it (j) Getting results 

dt— (22) Ability on raids and dangerous assignments: 

—it (a) As leader 

_rt (b) As participant 
Jifc— (23) Organizational interest, such as making of suggestions for 

improvement 
jt— (24) Ability to work under pressure. 
-=i-, (25) Miscellaneous. Specify and rate: 

4"* Automobile driving ability 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): 

Assistant Special Agent in Charge 

B* Specify em.ployee's most noteworthy special talents (such as investigator, desk m.an, research, instructor, speaker): , = 

Executive^ Inspector^ g A1,dg>^ .qPoqVat^ ^ 

C. (1) Is employee available for general assignment wherever needs of service require?^^ ^ (If answer is not 'yes\ explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? =-§^If answer is not 'yes*, explain in nanative comments.) 

No 

D. Has employee had any abnormal sick leave record during rating period? (If so, explain m narrative comments.) 



ADJECTIVE RATING 



SATISPAOTORx 



Outstanding, Satisfactory, Unsatisfactory 




JOSEPH SOHMIT #07175 
Ass^t* Special Agent in Charge 
GS-li|. 

EOD l--6--i|.l 



PART I 



GEHERAL COMMENTS 



Mr. JOSEPH L« SCHMIT presents an excellent personal appear- 
ance and has an impressive, attractive personality. He is 
an attorney and accountant and has demonstrated ability to 
handle involved and complicated investigative matters. He 
has likewise organized and handled a number of dangerous 
assignments in a very satisfactory manner. He is in good 
physical condition and capable of handling assignments requir- 
ing strenuous physical exertion. 

He has direct responsibility for security matters and resi- 
dent agents and, in addition, handles numerous other duties 
normally assigned to an Assistant Special Agent in Charge • 
He assumes responsibility and has the necessary intelligence 
and good judgment to successfully and effectively handle 
complex and involved problems. 

He has handled those duties assigned to him at Chicago in an 
outstanding manner. There has been considerable progress in 
the security field and much of this has been due to his per- 
sonal leadership. 

He was commended by the Bureau on O*ctober 5* 1955? for the 
excellent manner in which he supervised a squad of agents 
who achieved excellent results in the development of a number 
of highly confidential sources of information. On January 
12, 1956, he was commended by the Bureau for the excellent 
supervision he afforded the LMRA case involving MAURICE 
EUGEWE TRAVIS, 

On March ll|., 1956, he was commended by the Bureau for the 
overall effectiveness of security work at Chicago at which 
time the Bureau noted that his capable leadership was 
largely responsible for the aggressive approach to the 
p r bbl em s invo 1 ve d . 



PART II 



SPECIFIC COMMEIWS 



1. Justification for Any Minus Ratings Given 



Not applicable. 



2^ Experience and Ability as Inspector's Aide 

ASAC SCHMIT during January^ 1956^ acted as Number One man 
on an inspection at Detroit and the Inspector in Charge 
commented that* he had an excellent insight into administra- 
tive and investigative operations as well as the ability to 
handle personnel. The Inspector obserx^ed that he was abox^e 
average and qualified to advance, and capable of handling 
the diaties of Special Agent in Charge. 

3^ Participation in Informant Programs 

ASAC SCHMIT supervises the Security Informant Program at 
Chicago and has personally assisted in contacting and 
directing the activities of a highly placed security infor- 
mant with considerable success • During the rating period 
the num^ber of security informants has been increased by 
23 percent and the number of potential security info3?mants 
by approximately 200 percent • More than 20 security infor- 
m.ants have been developed by Chicago during the past year* 

I4.* Testifying Experience and Ability 

He has not testified as a witness during the rating period 
but during his tenure of service he has testified on a 
number of occasions and is fully qualified as a witnes.s. 
He has no limitations or weaknesses as a witness # 

Disciplinary Action 

The Bureau by letter dated 7-29-5^ censured him for approv- 
ing a communication to the Bureau dated June 29, 1955^ 
x*rhich requested the Bureau to delete the word "not" from 
the wrong sentence in a report in a Theft Prom Interstate 
Shipm.ent case. The Bureau addressed a letter to him dated 
September 27 ^ 1955> expressing extreme displeasure concern- 
ing weaknesses discovered during an inspection of the 
Chicago office. Most of the weaknesses referred to were 
not under his direct supervision and the Bureau in their 
communication pointed out that he was being held account- 
able because of his partnership responsibility* 

6. Accounting Information 



Not applicable. 



Police Instruction 



Not applicable* 



8# Sound Training 



Not applicable. 



9» Potentiality for and Interest in Administrative Advancement 

I am certain that he has the necessary capabilities and at 
this time is well qualified to handle the duties of a Special 
Agent in Charge in a very satisfactory manner* 

Inspector 0« TEAG-UE in a memorandum dated January 23^ 
19^6, stated that he considered ASAG SCHMIT capable of 
handling the duties of Special Agent in Charge. Mr. SCHMIT 
is well qualified for administrative advancement and is 
definitely interested in such advancement. 
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Hp. Josepln L. S^alt 

P^eral aureau of Invetstlgstlon 

Chieaigo, Bllnols 



Dear ^t. Sohfalt: 



I am 5»3««« i5l«as#a to ailirls© that you ar© 
being pro-sotea to the pojsltion of Special »11,610 
per snnura In 0r<%a© OS 15» €>ff®etiv« Hay 6, 3956. 



Slneerely yours » 

John adg^sr Hoov#r 
Director 
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CC: SAC, Chicago (Personal /attention) 

67 ' 



CC: Moveaient Section 

MA: fab (5) 
67-116851 
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BTANDARD FORM NO. 64 



Office IS/iemorandunL* united states government 



TO 



FROM 



SUBJECT: 



MR. TOLSON 



J. P. MOHR 

o 

JOSEPH L. SCHMIT 

Assistant Special Agent in Charge 

Chicago Division 

Non-Veteran 

Not on jProbation 



DATE: April 30, 1956 



Tolson _ 

Nichols . 
loardman . 




Wincerrowd _ 
Tele. Room . 

HoIIoman 

Gandy 



REALLOCATION 



ASAC Schmit is presently in grade GS-14, $10, 965 per annum, and 
is being considered for reallocation to grade GS-15, $11, 610 per annum. 
SAC Hostetter has just been reallocated to grade GS-i7, $13, 975 per annum. 

Mr. Schmit entered on duty January 6, 1941; is 39 years of age, 
married, and has one child. He has a Bachelor of Laws Degree and is a 
I member of the South Dakota State Bar. He served as ASAC at Denver from 
I April 13, 1953, until January 10, 1955, when he assumed his duties as ASAC 
at Chicago. His over-all record may be considered above average. 

The Chicago Division received a recheck Inspection in January, 1956, 
and the various functions of the office were rated as follows: 

PHYSICAL CONDITION AND MAINTENANCE ^EXCELLENT 

INVESTIGATIVE OPERATIONS ./.GOOD 

ADMINISTRATIVE OPERATIONS ./.FAIR 

PERSONNEL MATTERS /.EXCELLENT 

CONTACTS ,r.\. .....^«.-...~«-^.-i-.-rrlrS0OD- 

During the inspection it wais ascertainedttHS|p3raamulJF^^ 
Prosecution cases reflected a delinquency of 24. 49%; impersonation da:^a 1 
23. 81%; and Extortion cases 23. 08%. As of yi\xt^'^t^^l%%^-, the d6Mque|icy in 
these cases had been reduced to 18. 07%, 21. 2Cg), and 21. 05% respectively. It 
was noted that Agent production was low at 4. 7| cases}eac?ti3j^e'f edli?^ 
March 31, 1956, the production had been increased ^4ue.ases.peF-^en^ 
Agents were spending 26. 5% of their time in the-office-and-tMis-ha^nowBeen 
reduced to 20. 3%. The Inspector noted that missed investigative deadlines in 
fugitive cases were high at 15. 38% and missed reporting deadlines in these cases 
also high at 28. 85%. The Investigative Division advised that while no specific 
record is kept on a continuing basis concerning missed deadlines, no particular 
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problem has been noted with respect to this matter in reports recently received 
from the Chicago Division. 

Mr. Hostetter submitted a memorandum dated April 13, 1956, and 
recommended Mr. Schmit be reallocated to grade GS-15 based upon his out- 
standing services. Mr. Hostetter listed some of the accomplishments of 
Mr. Schmit as follows: reduced security delinquency from 52. 8% to 19%; 
completely cleared up 520 delinquent annual summary reports in security 
matters; cleared up six of the outstanding seven targets under the Anagram 
Program (he pointed out the remaining one cannot be accomplished at this time 
due to lack of fiiU security); increased approved security informants from 48 to 
59 and potential security informants from 13 to 38; and increased panel sources 
from 15 to 39 with 21 additional under development. Agents under his direction 
have successfully penetrated the Chicago Communist underground and 21 Special 
Agents have received incentive awards in this connection. In addition, there 
were 15 missing Security Index subjects, six missing Top Functionaries, and 
three missing Key Figures. All have now been located with the exception of 
three missing Security Index subjects. Statistical accomplishments of the 
Chicago Division for the first nine months of fiscal year 1956 compared with 
the same period of fiscal year 1955 reveal a 2% decrease in convictions — 
from 191 to 187; a 35% increase in fines, savings and recoveries — from 
$1, 045, 650 to $1, 420, 776; a decrease of 1% in fugitives apprehended— from 
299 to 296; and a 10% increase in automobile recoveries— from 272 to 299. 



Mr. Schmit has received no administrative action during the past six 
months; however, he has been commended on three occasions. 

RECOMMENDATION 

In view of the improvement in statistical accomplishments plus the 
accomplishments of the Chicago Division in security matters, I recommend that 
Mr. Schmit be reallocated from grade GS-14, $10,965 per annum, to grade GS-15, 
$11, 610 per annum, at this time. m 

A PERMANENT BRIEF OF MR. SCHMIT'S FILE IS ATTACHED. 
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TO 



1 



• UHITED StATES GOVERNMENT 
u- cA 



FROM » Price 
•DBjBcr: j^g^Q COKFERENCES 




r 



DATE: 




T(4son 

BoAfdro^Q - — ■ 
Mchols — b6 . 
Belmonc — b 7 C 

l^bo — 

Mohr 

Parsons ^ 

Rosen 

Tamm*. 
Sizoo . 



Jk OLCW — ■ — — — 

* wintcrrowd 

Y Tele. Room 



Hoiloman . 
Gandy 



The following ASACs have been scheduled for 
conferences at the Seat of Government and material should 
he prepared in connection with these conferences in the same 
manner as t^t prepared vVieix SACs report for conferences. 

ASAC J.-gL.,S^hmit, Chicago h/23 - 2y56 
ASAC W. M>5;elt, Los Angeles M-/30 - 5/1/ 5o , 
ASAC ilL^Sg^iiiobre, New York 5/1^ -15/56 [ 

5/21 - 22/56 



ASAC 



Anchorage 



w» F. Jones 
H. J. Morgan 



be 

:b7c 



Material should he routed to the above-designated super- 
visors in keeping with established deadlines, i.e., the Wednesday 
before the Monday when the ASAC reports. The memorandum preparev^ 
by the supervisor should reach the Section Chief «s office not later 
than the close of business the Thursday before the ASAC reports. 




212 West Monroe Street 
Chicago 6, Illinoi^*^ 
May 8, 1956 ^^'^^^ 
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Mr. Baardxnan. 
Mi>, Belmont. 
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Mr. J, Edgar Hoover 
Director | 
Federal Bureau of investigation 
United States Department of Justice 
Pennsylvania Avenue at IJinth Street, JI. VJ, 
Washington 2^, D, C. 

Dear Ilr* Hoover: 

It is XATith sincere appreciation that I 
^acknowledge receipt of your letter dated Kay ij., 1956, 
jadvising me of my reallocation to Grade G-S-15. 

You may be assured that I will do my 
best to continue to represent you and the Bureau 
in the highest traditions of the P^B.I. 



Sincerely yours, 
J. L, SCmTIT 



4': 



May is 



195 





May 14, 1956 



MEMOBAKDXIM FOR ME. 'tOLSON 



{ ) Today, I sa\^ Assistant £{pecial Agent in Charge Joseph L. 

gchmit, of th^]t::!hlcagO/lField Division. Mr. Schmit makes a good 
personal appearance, Is substantial in manner and seems to be deeply 
Interested In his wrk and I would rate him above average and in line 
for additional responsibilities ix^en the opportunity occurs* 

I discussed with Mr* Schmit the necessity for not exceeding 
twenty per cent delinquency in any classification of cases* 

1 also called Mr* Schmit*s attention to the fact that there were 
33 Agents in the Chicago Office who bad not yet qualified for testimony 
in the Federal Court and that this should be corrected as soon as possible. 

X mentioned to Mr. Schmit the fact that I noted that several 
of the security squads were spending forty per cent of their time in the 
office and that I considered this to be excessive and steps should be 
taken to reduce this. 



I likewise called to Mr. Schmit* s attention the fact that it had 
been necessary to address thirty letters of censure to the Chicago Office 
during the last six months and that this was an excessive number. 
1 pointed out to Mr. SChmlt that X believed that this could be corrected if 
the supervisory staff at Chicago would endeavor to impress vpon all 
personnel in that office their individual responsibilities and the necessify 
for measuring up to them. - / // • 



I also oaUed Mr. Schmlf s attention to the fact that the Chicago 
Qj^ice had one of the lowest records oC cases closed per Agent per month, 
namely, 5.69, as against 9. 34, the average for the service. . . ' 
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X mentioned to Mr. Schmit my concern abdut a nufiober of 



^cidehts in the Chicago Office recently where it had been necessary to 
liake corrective action as :^egards the conduct of employees and that 
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SENT FROM D. Q. 



TIMJ3 
DATE 



MEMOHANDIM FOR MR. TOIoSON 



May 14, 1956 



this indicated tame the necessity lor more carefifl screening and 
selectioa of employees and for greater alei^ess in spotting, ^aknesses 
and eliminating employees before it was too late. 

I commended Mr. Schmit upon tiie fine jshomng and increased 
accomplishments of &e Chicago Office and he stated he believed this 
was due largely to the ei^orts lis^ich have been made to increase informant 
coverage^ as ^e increase in informants had been particularly productive. 
X think this shows the basic value of stressing the necessity for incre^ed 
informant coverage in all fields. 



Very truly yours, 



John Edgar Hoover 
Director 




ioe ^AttnOTandum * united states government 



TBS G 



TO 



Mr. Rose 




DATE: 5-11-56 



ToUon 

Boardman . 

Nichols . 




Belmoat ^ 

Harbo -- r 

ihr b6 _ 



scBjEeq;^^^, COEPERENGE WITH ASAC JOSEPH L» SCHMIT 

"Chicago office, iij-seJivice coMNOiua 
^^W. 11^, 1956 

ASAC Schmit has been ordered to Bureau for conferences, 
has been ASAC at Chicago since 1-10-55 and is not on probation. 
Accomplishments for Chicago for first 10 months fiscal 1956, as 
compared with same period fiscal 1955 aret 




Wintetrowd _ 
Tele. Room . 

HoUoman 

Gandy 




Fiscal Year 

1955 to Date 
Fiscal Year 

1956 to Date 
Change 1953 to 1956 



Convictions 



205 



212 

m 



Pines, Savings 
and Recoveries 



,252,873 



/Wo 



Fugitives Autos 



318 
326 



28ii. 



SAC Hostetter was ordered into the Bureau for conference on 
12-13/lil.-55 jce deficiencies in accomplishments of the Chicago Office 
for the first four months of fiscal 1956, at which time his office showed 
a decline of 6fo in Convictions, kl% in Fugitives, and IT/o in Automobiles 
Recovered. The accomplishments of the Chicago Office reflected above for 
the first ten months represents a material improvement since the visit of 
SAC Hostetter and it is suggested that the views of ASAC Schmit be obtained 
as to the programs instituted in the Chicago Office to effect this note- 
worthy improvement. 

Chicago recheck inspection I-2I4./31-56 rated investigative 
operations good; and noted high delinquency in UPAP (2lj..lj.9^) , 
Impersonation (23.81^), and Extortion (23.08^). As of i}.-=30-56, over-all 
office delinquency was 13. l5^, whereas criminal delinquency was 12.I|.3^. 
Delinquency in l«lhite Slave Traffic Act 28.1|.3^5 Theft of Government 
Property 27.27^5 Unlawful Flight l5»79^; Theft From Interstate Ship- 
ment Ik. 06%. These should be reduced, ii.,327 pending-.ma-tters-aa^.pf- 

• : ■ UC%SU\% 

Chicago has I8 unsolved bank robberies : and 5 • unsolved biaiik/... 
burglaries which must be given constant attention. .-Only, J9 , conyict.i|>i|s 
in TFIS cases first 9 months fiscal 1956, a decrease of 16 for same' ./ 
period fiscal 1955* Delays in reporting noted in several Unl|a.wful,. 
Flight cases and ITSP cases. Chicago equalling field i:mpl»6vefiieni' in 
obtaining new Unlawfu,! .flight cases. Only orie i.-fSTA CDh^lri'Ctiph vf i^ali/jS V' 
months ,fiscal,19.56-/'sami9)as previous year» f - --■ — — ^ 

i mi '\ 9 xm /s^ 

The forWolne: is for Your informatl<ni# (S ^ \ 




Bev, August 1954 
Promulgated 
By Bureau of the Budget 
Circular A— 32 



CLINICAL RECORD 



ELECTROCARDIOGRAPHIC RECORD 



PREVIOUS EC<3 

□ YES □ NO 



CLINICAL- IMPRESSION 



MEDICATION 



□ EMERGENCY 

□ ROUTINE 



□ BEDSIDE 

□ AMBULANT 



AGE 

VP 


SEX 


RACE 


HEIGHT 


vreiGHT 


B. P, 


SIGNATURE OF WARD PHYSICIAN 


DATE 


RHYTHM - 


AXIS DEVIATION (QRS) 

A/ 


RATES 
AURIC. 


VENT. 


INTERVALS 
PR > 


QRS 


loy QT 




P WAVES 


QRS COMPLEXES 
















RS— T SEGMENT 












T WAVES 

/V 



UNIPOLAR EXTREMITY LEADS {Specifv) 



PRECORDIAL LEADS (Specify) 



A/ 



SUMMARY* SERIAL CHANGES, AND IMPLICATIONS: 



{Continue on reverse) 



NO. 
ECG 



TITLE 



DATE 



PATIENT'S IDENTIFICATION (For typ&d or wTiti&n eniriea ^ive: Name—last, ^itst, 

middle; grade; date; hospital or medical facility) 

M f / —J /5 



U. S. GOVERNMENT PRINTING OFFICE : 1954— O-309S13 56200-4 t 



/ 



REGISTER NO. 



WARD NO. 



ELECTROCARDIOGRAPHIC RECORD 

Stanaara Form 520 
(^Attach tracings to 5. F. 501 




ATTACHMENT TO STAKDAED FORM 8S 
(Revised July 21, 1952) 

Report of Medical Exajnination 

FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER; 

The following portions of the attached examination report form need 
not be completed: 

2 67 

3 68 
11 69 

14- 71 (xinless other 
17 examination indi- 

62 cates desirable) 

65 72 

Item A'B, the electrocardiogram, is not required unless the 
examinee is over 35 years of age or imless other examination indicates 
such is desirable. 

If the examinee is an applicant, the Chest X ray and blood 
type and Rh factor (items 4-6 and 49) are not necessary unless the 
facilities for affording same are readily available to the examiner. 

FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS OR 
EMPLOYEES; 

The medical examiner should answer the following question: 

Examinee ^^^^ qualified for strenuous physical 

(iS'''5i^is not) 
exertion* (Designate which) 

FOR ALL MALE EMPLOYEES OR APPLICANTS ; 

The medical examiner is requested to answer the following: 

Does examinee have any defects restricting or prohibiting his 
participation in defensive tactics and dangerous assignments which might 
entail the practical use of firearms? 

If answer is "yes" please specify. 

IT IS ESSEMTIAL THAT ALL STATEMENTS IN ITEMS 59, 61, 64. MP 70 PERTAINING 
TO VISUAL ACUITY, COLOR VISION AND HEARING BE COMPLETED IN DETAIL . 

^^^^VX^^. 




(Date) 





Jane 1, 1956 

SAC. CMcGGO 

RE; J. L. Echait 
SPECIAL AGENT 
In-Service Course 

Type of School: I v I Security I I Criminal I 1 General 

Dear Sir: 

The above-mentioned Special Agent attended the above In-Service Training 
Course at the Seat of Government and attained the following grades: 



Notebook VQ 

Examination 93 

Double Action Course 00 

Practical Pistol Course 75 

Shotgun (Skeet) 10/25 

.30 Rifle Pjtj 

Machine Gun 92 



The firearms grades with the exception of the Shotgun Skeet Course should 
be entered on the individual field firearms training record. 



This employee should be credited with — 19 hours and — 9l 

of overtime earned on g calendar days during the above period in 



. minutes 



HLS 



Very truly yours^ 



John Edgar Hoover 
Director 



/ 




— ™ CC-5a 
BECEIPT FOR GOT?ERIMENT PRoY*" 
FEDERAL BTJREAU OF IF^TESTIGATIC 
UEETED STATES -DEPiRTMElNT OF JOSPIGJE -- 

May 2^, 19^6 



I certify that I have received tiie following Government property for official USQ 



S & W Military Police Revolver #20ii278 
Holster and adapter 



RETURNED Z^"'" 



Colt QTficial i:'olice Revolver if6k9199 
Holster and adapter^.^__^-* ^ " l 



i 



The GovenuBBnt yrcegex^^jdiaLtl^ 
is charged to you 'and you are xe^oneible for taking 
care of it and returning it lAien its use has heen 
con5)leted, DO HOT MARK OR WRITE ON IT OR MOLTILATE 
IT IN AHI WAI. 



muiL-SLf- ^ 




Joseph L. Schndt, ASAC 



StJWiaard Form m 
/^Rcv. Aug. 1950) 
I^iaHlll^iJsto BY 
Btoeau op the Budokt 

HCULAB A>-24 




%>6m PF MEDICAL EKAMIHATIOnjll 



'name— FIRST- NAME— MIDDLE flAME 



Z, GRADE AND COMPONENT OR POSITION 



3, IDENTIFICATIOff f^. 



4. HOME ADDRESS {Number, street or ^FD, city or tmn, zom nnd State) 



5* PURPOSE OF EXAMIJiaf ION 




6* DATE OF EXAMlKATtO?! 



7, SEX 



8. RACE 



9. TOTAL YRS, GOVT» SERVICE 
MILITARY I CiyjUAN 

I 7 Tf 



, DEPARTMENT, AGENCY. OR SERVICE 



11. Organization unit 



12. DATE OF BIRTH 



13. PUCE OF BIRTH 



.. NAME. RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 



15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 



16. OTHER INFORMATION 



17. RATING OR SPECIALTY 



TIME IN THIS CAPAaTYs TOTAL 



LAST SIX MOOTHS 



CLINICAL EVALUATION 



NOTES.— Deactlbe every abnormality in detail, (isater pertizieat item number beforb each 
comment: continue in Hem 73 and tise additional aheeia if necessary.'^ 



NORMAL 



1^^ 



1/ 



z 



z 



z 



z 



ABNOR. 
MAL 



Temal^s only 



iGheck each item in appropriate coi* 
timn.* en^er '^AT. E/' if not &v^tttaie<Ti 



18. HEAD. FACE. NECK. AND SCALP 



19; NOSE 



20. SINUSES 



ZU MOUTH AND THROAT 



^. EARS-GENERAL tt^^ma 70and7i) 



23. DRUMS (Pi;r/ora«on) 



24, 



EYES— GENERAL ^nrf<T itcmt €0. 60, and 61) 



25. OPHTHALMOSCOPIC 



26. PUPILS {Equalitj/ and reaction) 



27. 



OCULAR MOTIUTY '^^tt^ylJ^Sf "^"''^ 



28, LUNGS AND CHEST {Indude breasts) 



29. HEART (Thrmt^ size, rhythm, sounds) 



30, VASCULAR SYSTEM {Varicosities, etc.) 



31. ABDOMEN AND VISCERA {Indvde hemid) 



32. 



ANUS AND RECTUM 'S^^l^^f^^' 



33. ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35, 



UPPER EXTREMITIES ^^li^^f^* range cf 



36. FEET 



37. LOWER EXTREMITIES ^S^U^fngeofmoiM 



38. SPINE. OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS. SCARS, TATTOOS 



40. SKIN. LYMPHATICS 



41. NEUROLOGIC {EwitibHum U^ti under item 7st) 



42. PSYCHIATRIC VSvecifvanvperBomlitv deviation) 



{Check how done) ^ 
TELVIC U VAGINAL' ""'"LrScTAL 




{ContiAtie izt item 73} 



44. DENTAL {Place appropriate symbols above or bdom number of v/ppcTli>^d lower teeth, respectively) 

o.'—Restorable teeth X ,— Missing teeth {S X Sf), —Fixed bridge, brackets to 

XXX.-^RepUced by dentures include abutments 



/.*-^Nonr€storabl& teeth 



G 



1v© 



32 31 



30 29 



28 27 



26 25 



10 11 12 13 14 f\S 



24 23 22 21 20 1^ . Ma 17 j 



REMARKS AND ADDITIONAL DETITAL DEFECTS AMD 
. DISEASES ^ 



UBORATORY FINDINGS 



45. URINALYSIS: SP. GR. 


46. CHEST X-RAY {PlacCt date, film number, rmU) ] ^ ^ 


47. SEROLOGY {Specify ie$t used and r€r<tU) ^ ^ 


ALBUMIN 1 SUGAR 

1 fi^ 1' 


MICROSCOPIC 






48. EK6 


49. BLOOD TYPE AND.RH 
FACTOR 


50. OTHER TESTS A / 




63. ACCOMMODATION 



64. COLOR VISION (Tcst mcd and re&vXi) 

y^rh Test - /t/ o r- ( 



65, DEPTH PERCEPTION 



UNCORRECTED 



CORRECTED 



66. FIELD OF VISION 



67, NIGHT VISION iTe&l used and score) 



68, REDLENS^ 



69. INTRAOCULAR TENSION 



70, HEARING 


7L 






AUDIOMETER 






72. PSYCHOLOSICAL AND PSYCHOMOTOR iTtMs mc4 aitd SCQT€) 


RIGHT WV /J*" /I5 SV *2r^ /!5 
LEFTWV /15SV /IS 






500 




2O0O 
£048 


3000 


^000 


8000 
819S 






RIGHT 




















LEFT 





















73. NOTES (Continued} AND SIGNIHCANT OR INTERyAL HtSTORY 



{Use additional sheets of plain paper ffneeessarp) 
74, SUMMARY OF DEFECTS AND DIAGNOSES (XM diagnoses wUh item numbers) 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED {SpedM 





P 


U 


L 


H 


- i " 










! 
t 


77. EXAMINEE (CAiCfe) ' ' - 


PHYSICAL CATEGORY 


73. IF HOT QUAUFIED. LIST DiSQUAUrfiNG DEFECTS BY ITEM NUMBER 


A 


B 








1 



76. 



PHYSICAL PRORLE 




79, TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATURE 



Stajftdara Form 8S 
<Ro^. Aug. 19^ 

PbOMULGaTED B7 
BUBEAT? OP THE BUDGET 
OiBCULAR A- 24 



WEPORT OF MEDICAL HISTORY ^ 

THIS INFORMATION IS FOR OFFICIAL USE ONLY AND WILL NOT BE RELEASED TO UNAUTHORIZED PERSONS 



t LAST NAME— FIRST NAME— MIDDLE NAME 



2. GRADE AND COMPONENT OR POSITION 



3. IDENTIFICATION NO. 



4. HOME ADDRESS (Number, street or RFD, city or town, zone and State) 



5. PURPOSE OF EXAMINATION 
OR SERVICE " 11, dftGANIZATION I 



6. DATE OF EXAMINATION 



7. SEX 



ML 



8, RACE 



9. TOTAL YRS. GOVT. SERVICE 
MILITARY I CIVILIAN 

n I /< 



10. DEPARTMENT. AGENCY.OR SERVICE 
14. NAME. REUTI0¥lSHl?>f AND ADDRESS OF NEXT OF KIN 



11, dftGANIZATION UNIT 



12. DATE OF BIRTH 



13. PLACE OF BIRTH 



16. OTHER INFORMATION ' | 



15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 

U.^. WuJr J(JL 4UfiJj (Ajut^ jXQJL 

17. STATEMENT OF EXAMINEE'S PRESENT HfoLTH IN OWN WORDS. (Fotow bv dacriplUyn of put hhtory, if complaint exiits) 



18. FAMILY HISTORY 


19. HA 
OR 


5 ANY BL 
HUSBAN 


.OOD RELATION (Parent, brother, sister, otner) 

D OR WIFE: 


REUTION 


AGE 


STATE OF HEALTH 


IF DEAD, CAUSE OF DEATH 


AGE AT 
DEATH 


YES 


NO 


{Check each item) 


RELATION(S) 


FATHER 






(^XA>tJ^a^Li»/. 


75 






HAD TUBERCULOSIS 




MOTHER 








S9 






HAD SYPHILIS 




SPOUSE 














HAD DIABETES 




BROTHERS 
AND I 
SISTERS^ ^ 

/ 












— 


HAD CANCER 
















HAD KIDNEY TROUBLE 
















HAD HEART TROUBLE 






It 










HAD STOMACH TROUBLE 
















HAD RHEUMATISM (Arthritis) 




CHILDREN ^ 












1 1 


HAD ASTHMA. HAY FEVER. 
HIVES 


















HAD EPILEPSY (Fits) 


















COMMITTED SUICIDE 


















BEEN INSANE 





20. HAVE YOU EVER HAD OR HAVE YOU HOW (Place check at left of each item) 



YES 


NO 


{Check each item) 


VES 


NO 


{Check each item) 


YES 


NO 


{Check each item) 


YES 


NO 


{Check each item) 






' SCARLET FEVER. ERYSIPELAS 






GOITER 






TUMOR, GROWTH. CYST. CANCER 




y 


' "TRICK" OR LOCKED KNEE 






DIPHTHERIA 






TUBERCULOSIS 






RUPTURE 




y 


FOOT TROUBLE 






RHEUMATIC FEVER 




y 


SOAKiNG SWEATS 

(Nioht sweats) 




ty 


APPENDICITIS 






NEURITIS 






SWOLLEN OR PAINFUL JOINTS 






ASTHMA 






PILES OR RECTAL DISEASE 




!/\ 


PARALYSIS (/TIC. infantile) 






MUMPS 






SHORTNESS OF BREATH 






FREQUENT OR PAINFUL URINATION 




Ir 


EPILEPSY OR FITS 






WHOOPING COUGH 






PAIN OR PRESSURE IN CHEST 






KIDNEY STONE OR BLOOD IN URINE 




y 


CAR. TRAIN. SEA. OR AIR SICKNESS 






FREQUENT OR SEVERE HEADACHE 




iy\ 


CHRONIC COUGH 




y 


SUGAR OR ALBUMIN IN URINE 




y 


FREQUENT TROUBLE SLEEPING 






DIZZINESS OR FAINTING SPELLS 






PALPITATION OR POUNDING HEART 




ey 


BOILS 




y 


FREQUENT OR TERRIFYING NIGHTMARES 






" EYE TROUBLE 






HIGH OR LOW BLOOD PRESSURE 






VENEREAL DISEASE 




y 


DEPRESSION OR EXCESSIVE WORRY 




'A 


EAR. NOSE OR THROAT TROUBLE 






CRAMPS IN YOUR LEGS 






RECENT GAIN OR LOSS OF WEIGHT 




y 


LOSS OF MEMORY OR AMNESIA 






RUNNING EARS 






FREQUENT INDIGESTION 






ARTHRITIS OR RHEUMATISM 






BED WETTING 






CHRONIC OR FREQUENT COLDS 




y 


STOMACH. LIVER OR INTESTINAL TROUBLE 






BONE. JOINT. OR OTHER DEFORMITY 






NERVOUS TROUBLE OF ANY SORT 






SEVERE TOOTH OR GUM TROUBLE 




ty\ 


' GALL BUDDER TROUBLE OR GALL STONES 






LAMENESS 






ANY DRUG OR NARCOTIC HABIT 






SINUSITIS 




y 


JAUNDICE 






' LOSS OF ARM. LEG, FINGER. OR TOE 






EXCESSIVE DRINKING HABIT 






' HAY FEVER 




(A 


^ ANY REACTiON TO SERUM. DRUG OS 
MEDICINE 






PAINFUL OR"TRICK"SHOULDER OR ELBOW 






' HOMOSEXUAL TENDENCIES 


21. HAVE YOU EVER {Check each item) 


22. FEMALES ONLY: A. HAVE YOU EVER— B. COMPLETE THE FOLLOWING: 






WORN GLASSES 






. ATTEMPTED SUICIDE 






BEEN PREGNANT 




AGE AT ONSET OF MENSTRUATION 






WORN AN ARTIFICIAL EYE 






BEEN A SLEEP WALKER 






HAD A VAGINAL DISCHARGE 




INTERVAL BETWEEN PERIODS 




>y 


WORN HEARING AIDS 






LivED WiTH flNYONE WHO HAD 
• TUBERCULOSIS 






BEEN TREATED FOR A FEMALE DISORDER 




DURATION OF PERIODS 






STUTTERED OR STAMMERED 






COUGHED UP BLOOD 






HAD PAINFUL MENSTRUATION 




DATE OF UST PERIOD 






WORN A BRACE OR BACK SUPPORT 




y 


f BLED EXCESSIVELY AFTER iNJURV OR 
TOOTH EXTRACTION 






HAD IRREGULAR MENSTRUATION 


QUANTITY: LJ NORMAL LJ EXCESSIVE LJSCAKTY 


23. I 

r 


40W MANY JOBS HAVE YOU HAD IN THE 
>AST THREE YEARS? 


24. WHAT !S THE LONGEST PERIOD YOU 
HELD ANY OF THESE JOBS? 
MONTHS /\/. fi{ . 


25. WHAT IS YOUR USUAL OCCUPATION? 


26. ARE YOU {Check one) 

□ RiSHT HANDED O LEFT KAHDED 



16—62289-1 




YES 



CHECK EACH ITEM YES OR NO. EVERY ITEM CHECKED "YES" MUST BE FULLY EXPLAINED IN BLANK SPACE ON RIGHT 



27. HAVE YOU BEEN UNABLE TO HOLD A JOB BECAUSE OF: 
A. SENSITIVITYTO CHEMICALS, DUST, SUNLIGHT. ETC. 



B. INABILITY TO PERFORM CERTAIN MOTIONS 



C. INABILITY TO ASSUME CERTAIN POSITIONS 



D. OTHER MEDICAL REASONS ^iVe reasons) 



1/ 



28. HAVE YOU EVER WORKED WITH RADIOACTIVE SUB- 
STANCE? 



29. DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
OR TEACHERS? (7/ yes, £ive details) 



30. HAVE YOU EVER BEEN REFUSED EMPLOYMENT BECAUSE 
OF YOUR HEALTH? ilfyes, sta ie reason and rfjVe 
details) 



31. HAVE YOU EVER BEEN DENIED LIFE INSURANCE? 
(// yes, 9taiQ reason and give details) 



32. HAVE YOU HAD, OR HAVE YOU BEEN ADVISED TO HAVE, 
ANY OPERATIONS? <// yes, describe and give 
age at which occurred) 



33. HAVE YOU EVER BEEN A PATIENT {committed or 
voluntary) IN A MENTAL HOSPITAL OR SANATOR- 
IUM? (Ifyest specify when, where, why, and 
name of doctor, and complete address of 
hospital or clinic) 



34. HAVE YOU EVER HAD ANY ILLNESS OR INJURY OTHER 
THAN THOSE ALREADY NOTED? (J/ yes, specify 
when, where, and give details) 



35. HAVE YOU CONSULTED OR BEEN TREATED BY CLINICS. 
PHYSICIANS. HEALERS. OR OTHER PRACTITIONERS 
WITHIN THE PAST 5 YEARS? (If yes, give com- 
plete address of doctor, hospital, clinic, 
and details) 



36. 



HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS? (/f yes, which illnesses) 



37. HAVE YOU EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAL. MENTAL, OR OTHER 
REASONS? (If yes, give date and reason for 
rejection) 



38. HAVE YOU EVER BEEN DISCHARGED FROM MILITARY 
SERVICE BECAUSE OF PHYSICAL. MENTAL. OR OTHER 
REASONS? (// yes, give date, reason, and 
type of discharge: whether honorable, 
other than honorable, for unfitness or un- 
suitability) 



39. HAVE YOU EVER RECEIVED. IS THERE PENDING. HAVE 
YOU APPLIED FOR. OR DO YOU INTEND TO APPLY FOR 
PENSION OR COMPENSATION FOR EXISTING DISABIL- 
ITY? ilf yes, specify what kind, granted by 
whom, and what amount, when, why) 



I CERTIFY THAT I HAVE REVIEWED THE FOREGOING INFORMATION SUPPLIED BY ME AND THAT IT IS TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE. 
I AUTHORIZE ANY OF THE DOCTORS. HOSPITALS. OR CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 
OF PROCESSING MY APPLICATION FOR THIS EMPLOYMENT OR SERVICE. 



TYPED OR PRINTED NAME OF EXAMINEE 



SIGNA' 




40. PHYSICIAN'S SUMMARY AND ELABORATION OF ALL PERTINENT DATA (Physician shall comment M all posUite answers in items tO thru 




{Chech one) 
□ bed PATIENT 

□ambuutory 



PATlENT^S LAST NAME-FIRST NAME— MIDDLE MAME 

SOHiaT, Joseph 



RECISTHI^ m. 

C-PBI 



WARD N0,^_ 
P. 



REQUESTED BY 



DATE OF REQUEST 

5^7-56 



CHECK W) EXM, 



□ W. B. C. 



□ DIFFERENTIAL COUWT 
NEUTROPHILS 



LYMPHOCYTES 



MONOCYTES 



EOSiKOPHlLS 
BASOPt^iLS 



RESULTS 



nEaOE^TED 



□ R. B. a 



□ HEMOGLOBir^ 



□ COAGULATION Tif.^E 



□ 3L00P M0nPH0L09Y 



□ MALARIA SMHAR 



RESULTS 



□ ['UTELHTS 



□ SEDIME^iTATION RATE 

□ ^^iSMAYCCRIT 

□ nOOD GROUP 



□ Rh TYPE 



RSSiaTS 



F0SI3IVE 



OTHER TESTS OR EXAMINATIONS (Spcdfy) 



REMARKS: 



(om OF BrPOi^T) S[cmuiii\Bi}fT^f>/ Lifj. if pari of tctim v^tnj fiuvUibj) 



(KAME Or HOSPITAL OR OTIICfv Jj^EDICAL F/iClUTY) 



liy »^nv ai tit the Bct'r tjl— Ckeii]';,? A^IVZ 



:/' 169020 ^ 40-67~168 



• PATIENT'S LAST NAME— FIRST NAME— MIDDLE NAME ^' 






REGISTER NO. 


WARD NO. 


SCHMT, Jospph L, 






C^PBI 




AGE 


SEX 


{Check one) 

1— I BEDSI&E. WHEELCHAIR. 1 IBED ( \ 

1 1 OR STRETCHER 1 i PATIEMT \ f AMBULATORY 




EXAMINATION REQUESTED 






Chest 






(Above space tor mechanical imprinting, if ustd) 


REQUESTED BY 

Dr. 0, Wossdt 


DATE OF REQUEST 

5-7-56 



PERTINENT CLINICAL HISTORY. OPERATIONS. PHYSICAL FINDINGS. AND PROVISIONAL DIAGNOSIS 



FILM NO. 



DATE OF REPORT 



RADIOGRAPHIC REPORT 



SCHMIT, Josfph !/♦ 
CHEST t Negative* 



m II 



169020 



5^9-56 



J* H. MITCHELL, M. 



SIGNATURE: (Spvcify locutiGn of laboratory if not part of requesting facility) 




(NAME OF HOSPITAL OR OTHER UEDiCAU FACILITY) 



Standard Form 519A (Rev, Aug. 1954) 
Promulgatod by Bureau of tho Budgt ' 
Circular A— a2 (EevJ 

RADIOGRAPHIC REPORT 



{Check one) 
□ BED PATIENT 


' PATIENT'S^ LAST NAME— FLRST NAME—MIDDLE NAME 

SCHMIT^ Jos:^0h U 


REGISTER NO. 

C-FBI ^ 


WARD NO. 

P. 


□ AMBULATORY 


REQUESTED BY 


DATE OF REQUEST 

5-7-66 



CHECK ((0 EXAMINATION REQUESTED 

□ ROUTINE FLOCCULATION □ ROUTINE COMPLEMENT FIXATION □ OTHER (Specify) 



REPORT: 

CAEDIOLIPIK MICRDFljOCTrUTIOK TEST FOR SYPHILIS 
NEGATIVE. 



(DATE OF REPORT) 



(REPORT ?y5ADE BY— Initials) 

Standard Fo 514c Promul£!;atcd August 1918 
By Bureau of tho Budget — Gircular A — 32 

SEROLOGY 



(NAME OF HOSPITAL OR OTHER MEDICAL FACILITY) 



GPO cS=16— 562S7-2 



Jheck one) 
ED PATIENT 



rATIENT S LAST NAME— FIRST NAME — MIDDLE NAME , 
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Federal L^^reau of Xm^stigc-tion 
ChicafjO^ Illinois 



I vant to cc'r.r.ctfi yjou for tM varif 
ccpabic rannor in which ffou kcnd^lcd the ovor-^ 
CiZJ. mperuision of the Theft from Interstate 
Shipr-cnt cobc involving Fred Theodore 0ir*narmn 
an<f others* 




fhia succesaful operation is a fine 
cxo^plc cf i-^Mt can be aocor'plished through 
ihcrouQh and pcinatakfng plcnntng and close 
attention to dutp on the part of the personnel 
involves* Ten dcovrvc a arc&t rleal of credit 
for the successful and espeditioun mlutiov^ 
of this case. 
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Nichols 1 

Boardman 

Belmont 

Mason 

Mohr 

Parsons 

Rosen 

Tamm 

Nease 

Winterrowd 

Tele. Room 

Hollo man 

Gandy 



SAC^ Chicago (Pcraonal Attention) - . 
Jfkile it is appreciated A8AG Schnit did ^ 
excellent job on this case he is in grade ^SrJS 
and in his position is expected to competently 
handle such oases. Accordingly^ ho is- not .being ^ 
afforded^ an incentive award. J / (: o 



1 ^ 



IV 



LREsjst 1"^ ^® not felt, performance of agents reccmmended 
67-116851 f^^ $50*00 incentive awards was' such 'as to 
warrant this recognition, ' 

Based on memo Edwards to Mohr 5/31/56 CBPrwffZ^" 




V 




Director, FBI (61*766^) . June 6, 1956 

SAG, Chicago PERSOML AKD C^SH^ffi^SL 

C6 582l|.-S» 

COMMEHDATION MATTER ■ ; ; , j 

Rebule t 6- 1-56 , re quo s ti ng my views as to letters 
of coinmendation for appropriate persotinel of the 
Chicago Divisioa in view of the continued advance- 
ment of tMs informant to the highest levels of the 
Oomimmist Party organization. 

As the Bureau is aware, numerous problems have 
arisen, particularly during the past year, in the 
handling of captioned informant, principally because 

of two ^Xlgti^C fpAt-.nT»g. Tlygt the ennttmied 111 

health of informant i and secondly 

the laaintenance of security ana tne es^Jaoiishing of 
cover essential to the ihfoinaant because of his ele- 
vation to the hi^est levels in the Party. As a 
result, numerous conferences have been held during 
the oast year with SA JOHH E. KEATING, who directly 
handles the informant. Field Supervisor CARI# N, 
PJIEYMAH, under whose supervision the informant is 
maintained, ASAC SCHiyilT and myself. Diiring tb^se. 
conferences ail factors relating to the handling and 
direction of this informant have been discussed in 
detail to insure his continued value to the Biareau, 

' Recommend that the following , employees receive letters 
of commendation for the reasons indicated! 

SA JOHN B.- KEATIHG 

KEATING has handled CG 582ii.-S since approximately 
March 1, 1955* during which period his greatest 
progress has been made, informant's availability is 
uncertain and it has been necessary for IDEATING to be 
available night and day seven days a. week. KEATING 
has devoted his personal time imstihtlngly to the 
handling of this informant and this has contributed , 
to his continued advancement. . 
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Director, FBI EEr Ca^82i|.-S* 

COMMENDATION MTTER 



For. example, wMle the informant attended an enlarged 
"meeting of' tiie Matiorial Ooramltte© of the CP, USA, from ' 
April 28 to Hay- 2, 1956, he proceeded to New York Glty 
and was available at all hours during the nigjit and on 
weekends to take Ms iiifoiwiation and thereafter dictate 
and disseminate, 

Agent llSATIiJG' s. keen insight into the problems confront- 
ing the infomant, as. well as his intiBiate knowledge of 
Op operations, have contributed greatly to the ini'ormant's 
enhanced position today, . 

KEATING* s overtime dviring recent racmths is as follows J 

March 1955 5* 37" 

Aiaril 1955 5" 

May 1955 V 8» 

. June 1955 2» 9** 

July 1955^ , . y 

August 1955 

■ September 1955 2» 32** 

October 1955 2» 39* 

November 1955 " 2» l5" . 

December 1955 l4.« 32" 

January 1956 2» li.9** 

February 1956 2» k^'^ 

March 1956 3' S-O" 

April 1956 2» 1^4" ^ 

Field Supervisor CARL N> FREBIAH 

FHKZMAH originally developed 00 582i|.-S for which he has 
been previously commended* He continues to devote consid"* 
erable time to the direction and guidance of the informant 
in addition to handling his supervisory duties. The in- 
formant frequently confers witii FmsiMAH on matters of OP 
policy iand guidance, FREYMAN's extensive knowledge of 
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Director, FBI 



RE: CG 582i).-S% 

COMMEUDA^ION MTTER 



Marxism-Leniniam, the twists and tiarns of the CP line, 

and other matters relating to the handling of secur- 
ity informants generally have had a great bearing on 
the informant's continued advancement. On many 
occasions it has been deeriisd advisable for FRS'il-lPiIJ 
and laCATING to jointly meet with the informant at night 
and on. weekends to resolve certain questions as to how 
the Informant should handle himself in certain situa- 
tions. The informant has implicit trust and confidence 
in PREYKAX £.nd this has been very valuable in cementing 
the informant's relationship with the Bureau. PREXmN, 
of course, has been of great, aid in assisting Agent 
KEATIK'G in reeolving problems relative to the handling 
of this informant. 

PREyMAN's overtime during recent months is as follows: 



ASAC JOSEPH L. SGHMIT 

All security matters at Chicago are under the direction 
of ASAC SCBMIT. The continued progress of CG 582l^.-S is 
attributable In part to the excellent guidance and direc- 
tion which ASAC SCHMIT has provided to PREYMAN , KEATTUG, 
and the Infomant. ASAC SCHMIT has personally met with the 
informant and his wife on a numbei' of occasions and has 
been an active participant in all conferences relative to 
the handling of this informant. He has provided excellent 
leadership and is responsible in part for the results 
achieved. 



March "1955 
April 1955 
May 1955 
June 1955 
July 1955 
August 1955 
September 1955 
October 1955 
November 1955 
December 1955 
Jahucvry 1956 . 
February 1956 
March 1956 
April 1956 




3» 
3» 



11" 
49« 
28" 
20 « 
16" 
26» 
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TO : Mr. Mohr DATE: 5/31/56 



FROM 



H, L. Edwards 



SUBJECT : 



b6 
b7C 



ET AL 



TFI5" 



INCENTIVE AWARDS AND COMMENDATIONS 

SAC, Chicago recommends $150 incentive award to SA John B. 
Harrington: $100 awards to ASACjjosephL. Schmitjand Supervisor James 
C. Moreland and $50 awards to 3riaMH^ia3^"ems for outstanding 
work in solution of captioned case. 

Case involved armed hijacking in Chicago on 5/1/56 of 
women's apparel valued at $300,000. Case broken on 5/3/5© with 
arrests by Agents of seven subjects and recovery of entire loot. 
Very favorable press received. Investigative Division concurs with 
recommendations for incentive awards for Harrington, Schmit and 
Moreland, recommendations that 31 other Agents be commended instead 
of receiving $50 cash awards. 

Harrington developed the potential criminal informant 
(PCI), who on 5/2/56 advised that merchandise believed identical 
with st olen load was at the George Busc h Drum Company. PCI in- 
dicated P I he intended to move 



merchandise on morning of V3/5C>. Successful culmination of case 
obtained through use of surveillance on the Drum Company throughout 
nights of 5/2 - 3/56 and arrests followed when a suspected truck 
left Drum Company containing some of merchandise. SA Harrington 
-t-^^n^^ pr.T ^i>i-c.r. «T.^ fiir^ni «hP>d initial information in spite of 
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I the entire case could have Deen jeoparaizeu. KSKC-snnmnr-nrip 



Toolc personal direction in absence of SAC, kept close contact with 
Agents working the case, handled the press releases and numerous 
inquiries from the press and other interested parties. 

SA Moreland supervised case from its inception, made on 
the spot decisions in a capable fashion and his training of the men 
under him was reflected by the manner in which they handled the entire 
investigation . 

CRD:mf j 

Enllosures ORIGINAL FILED IN 67-342-2795 



Copy-94 

SAC stated with respect to r.emaining 31 Agents^ It was 
difficult to single out a group of men for a recognition greater than 
that of the entire squad • 

By letter dated 5/22/56^ SAC, Chicago, per Bureau request, 
furnished detailed information regarding performance of each of 
31 Agents recommended for $50 cash awards. He pointed out that they 
worked tirelessly from inception* of case, conducted successful 
surveillances, interviews, searches, seizures, arrests and investi- 
gations ♦ They made personal sacrifices and through combined and 
individual efforts case was brought to a successful conclusion. 

Bureau Records of SA John Bo Harrington, ASAC Joseph Schmlt and 
Sa Supervisor J ames T. Morelancf 

SA John B> Harringtons 

Entered on duty 12/18/50, GS-11, $6820, censured three 
times and commended twice during last three years. By memo dated 
5/2/56 was considered, recommended, and approved that he be passed 
over for promotion to GS-12 and reconsidered in August, 1956^ be- 
cause of three censures. 

ASAC Joseph L. Schmit ; 

Entered on duty 1/6/41, GS-15, $ll,6lO. During last three 
years has been commended four times, censured once and received meri- 
torious increase of $200 9/12/54 for supervision of Smith Act case 
while ASAC in Denver. Director interviewed him on 5/14/56 and rated 
him above average and felt he should be placed in line for additional 
responsibilities when the opportunity occurs. 

SA Supervisor James T. Moreland ; 

Entered on duty 3/31/4?^ GS-14, $10,320. During last three 
years has been coimnended four times and no censures . 

PERMANENT BRIEFS OF THE PERSONAL FILES OP THE FOREGOING AGENTS 
ATTACHED — — - 



RECOMMENDATIONS 

1. In view of the outstanding handling of the potential 
confidential informant by SA John B. Harrington which directly led 
to the solution of this case it is recommended that Harrington be 
promoted to Grade GS-12 at this time and informed that his pro- 
motion is based upon his outstanding work in this case. 

Letter & Panf old 6-7-56 MA/alm I Agree - 

-2- JPM 6/1 (over) 



Copy-94 

2, ASAC Joseph L. Schmit competently handled the over- 
all supervision and direction of this case; however, he is in Grade 
GS-15 and in his position is expected to competently handle operations 
of this nature. Recommended that he he commended. 



I agree Done 
JPM 6/7/56 
6/1 Irh 

3. SA Supervisor James T. More land, who supervised this 
case is in Grade GS-14 and in his supervisory position is expected 
to handle his supervisory duties in the manner in which they were 
handled in this case. Recommended that he be commended only. 



I agree 
JPM 
6/1 



Done 
6/7/56 
Irh 



4. The following Agents who were recommended for $50 case 
awards by SAC, Chicago, carried out their responsibilities in an 
excellent manner; however, the information submitted by the SAC does 
not appear to Justify cash awards and for this reason It is recommended 
that each be commended: 



SAs 



SAs 



Joseph L. Conway 
Merle B. Hamre 
William A. Melncke 



iviarim 11 . Moore 



George Stadtmi 11 f?_ 



John P. Ruber 



f 



William J, Barron 
Prank J. Pord 
William M. Parker 
Pred E, Wicklund, Jr. 

Paul -R. T7T>ar.kfn-pt 
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Kenneth M. Grant 
John P. Glenville 
Gerard J. Morton 



Hamim a. amitn 



Done 
6/7/56 Irh 



I agree 
JPM 
6/1 
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TO: DIRECTOR, FBI DATE: May 5/1956 

from: sac, chicago (15-10579) 

Jet 



SUBJECT: J | PERSONAL AND ^6 

.b7C 



AL CO 



THEFT PROM INTERSTATE SHIPMENT 



Re Chicago teletype May 3> 1956 

In view of the expeditious and successful manner 
in which this case has been handled^ and the excellent 
results received^ as well as favorable reflection upon the 
Bureau. T desire to make certain recomniendations to the 
Bureau for awards to the Agents who handled this case. 

Investigation was immediately conducted on the 
morning of May 1^ 1956> when the ihform.ation was received 
that a tractor trailer loaded with womens wearing apparel in 
interstate shipment from New York^ New York to Chicago had 
been hijacked while being transferred from Flying Tiger 
Airlines- Midway Airport^ Chicago^ to the Shulm.an Freight 
Forwarders, Chicago. The value of this loss was not determined 
at that time, however- the Shulman Com.pany has subsequently 
advised that the value of the merchandise is estimated at 
$300-000,00. 

Shortly after leaving the terminal at Midway 
Airport, one white male entered the cab of the hijacked truck 
while stopped at a stop light, pulled a gun on the driver, and 
after having him drive a few blocks, this number 1 hijacker 
and unknown subject number 2, placed the driver in the trunk 
of a four-door Packard sedan, and held him from approximately 
6:30 A.M. until 8:30 A.M., May 1, 1956, at which time he was 
released in the Glen Oak Cemetary, West Chester, Illinois, 
with his hands and eyes taped. 

The hijacked tractor and trailer was recovered by 
Bureau Agents 1:30 P.M., May 1, 1956, where it had been, 

abandoned with all of the merchandise removed, 

2 Bureau 
2 - Chicago 

DSH:rhm ORIGINAL FTIED IN 67-.342-2793 

(investigative Division recommendation pages 8a and 8b) 
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Many of the Agents on this investigation started 
with its inception^ working until late on the night of ' 
May 1^ 1956^ returning to the office early on May 2^ 195^^ 
and worked continuously until every subject had been arrested 
and all the merchandise recovered. 

On the evening of May 2, 1956, Agent JOHN 
HARRINGTON received information through a Potential Criminal 

Informant J whnm h^rl "hA^n HpirAl n-n-l no* A<=t a PHT f*nr> nn1-\r p\ 

few weekgs. th^tJ 
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Upon initial receipt of this information, a fixed 
surveillance was immediately instituted by Bureau Agents at 
the Drum Company^ and all trucks operating in that vicinity 
were discretely checked in an attempt to determine if the 
merchandise had been removed or was being removed • 



For security reasons, it was not possible to ascertain 
on the afternooft of May 2, 195^, or that night, if the 
merchandise was still in the company, however. Agent HARRINGTON 

and the Supervisor handling this case. JAMES T> MORELAND> 

maintained contact with this PCI. I I 
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Prior to the receipt of the initial information from 
this PCI, the Special Agent in Charge had left the city of 
Chicago to fulfill a speaking engagement at Mount Morris. 
Illinois, and Assistant Special Agent in Charge, JOSEPH L. 
SCHMIT, assumed personal direction of this investieation. 
since it was known to the Chicago Office that the amount 'of 
the loss would be large. 

At 6:05 a.m.. May 3, 1956, Bureau agents observed 
a red Pruehauf semi -trailer with Ford tractor entering the 
premises at the Drum Company. 

At 7:00 a.m., the same tractor trailer was seen 
leaving the premises and surveillance was maintained. 

After driving approximately 20 bl ocks, the trap tnr 
trailer was stopped, and one of the drivers. 



opened the trailer doors and exhibited cartons of 
merchandise , dfttftrml r?ed to be id entical with the loss of 
this case. 



were taken into custody 



. ,and subject[ , . 

at that time, and virtually all or tne merchandise lost was 
recovered. 



be 
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Bureau agents immediately located I 
George Busch Drum Company, ! 

took him into custody at the Drum Company. He and L 
both admitted participation in the handling of this 
merchandise, knowing it to have been stolen. 



The Assistant United States Attorney 
Head of the Criminal Division, United kzazes 



Attorney ' s Office, Chicago, was contacted, and he authorized 
the arrest of any other individuals whom subjects implicated, 
and whose apprehension might be necessary to'prevent' escape. ' 



1 Based on Information developed through [ 

I at 11:00 p m . T^Iay ^. lQq6. Bn-ppan agents took into 

custody subjects ! l and | |: 



]and 



through prior investigati on that an 
I I was identical with I 



it having been determined 
unknown subject named 



Infomllitlon was also developed through these 
Interviews and investigation which indicated that one nf the 
hija ckers in th is case was subject f l and 
that I land an unknown ^aa?son were to return to 

George Busch Drum Company at 10 o'dbck A.M., May 3, 1956, and 
arrange for a buyer for the merchandise in question. 
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A surveillance was maintained 
Company and at approximately 12 noon. 



at 



the B usQh Drum 
entered 



the 



premises of the Drum Company whejje Bur eau iigenua 'were waiting 
and he was ta ken Into Gu stody, Bureau Agents had also 
observed that | | had been^^^br ought to the Drum Company In 

a 1956 Ford ConveroiDie^ and after his arrest , this Ford 
convertlblft Wr^f^ located, and the driver questioned. He denied 

knowing! u denied bringing anyone tothe Dr-um Company, 

and denied any information concerning this matter » He agreed, 
however, to accompany Agents to the Chicago Office where all 
subjects were at this time in custody. 



b6 
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I 



1 upon vlewlnp: sub,1ect 



was the person who was the mend or[ 
undoubtedly the second hijacker. 



rindica teci tnat ne 



and 
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All subjects were .put in ^ line UP at the ChAoaKQ 
Office along with other individu als^ | ^ L 



as zne nijacKers . 



identified subjects 



and 



he 
hic 



Prosecution was authorised on all subjects, and 
complaints, filed under Section 659, Title I8, United States 
Code, charging either theft or possession of instant merchandise.' 
All subjects were given prellm.inary examination before United 
States Commissioner, Chicago, May 3^ 195^:, and remanded to 
custody United States Marshall, upon falure to post bond set 
at various amounts between $10,000 and $15^000. 

Investigation was conducted in this mati^iL-LD—locate 
the autom.obile used by the hijackers, and subject | | 
advised an agent of the Chicago Office that he beiievea "cne car 
was stored in som.e public garage on the Western Side of the 
tfity. 

Bureau Agents conducted a canvass of these garages, 
and on May 4, 1956, the car in question was located in a public 
garage • A Bill of Sale for a Paipkard automobi le similar to the 
one used inthe hijacking, vias found on subject I [ xvhen 
arrested ♦ The Motor Number on this Bill of Sale corresponds 
xvith the one located in the public garage x*/here body work 
had been ordered. 
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A piece of the insulation in the trunk of this 
car xvhich was torn out by the driver while being held 
in the trunk of the car matches with the insulation removed 
today by Bureau Agents from, this car after obtaining a search 
warrant May 5^ 1956, It is also pointed out that plaster of 
paris casts m*ade of tire tracks in the cem.etery at West Chester 
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where driver was released, compare favorably with tires 
on the car located. 

The Shulman Company, Freight Forwarders, advised 
on the morning of May 3, 1956, that the retail value of this 
merchandise had been determined as approximately ^00,000.00. 
After Agent's inventory of the merchandise at the Shulman 
CompanyT with Shuiman employees present, it was determined 
that 706 out of 710 cartons stolen were recovered. The 
Company has indicated that they believed all of the 
merchandise is actually present, and the four cartons might 
not have been shipped or been misdirected. 

It is recommended that Special Agent JOHN B. 
TTflRPiWGTON. who developed the PCI who furnished the information 
in this case, be awarded the sum of $150.00 since this 

infftrmiation was vital to this case, and it is felt that he 

is also deserving of this award because of the manner in which 
he was able to control the PCI after she furnished the initial 
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For Assistant Special Agent in Charge JOSEPH L. 
SnHMIT and Supervisor JAMES T. MORELAND, who supervised this 
case, I recommend that each be awarded $100.00 in recognition 
fn-P the excellent manner in which Assistant Special Agent in 
Charge SCHMIT took personal direction of this case in my 
absence, keeninff in close contact with the Supervisor and Agents 
working' the case, handling the press release, and numerous 
inauiries from the press and others who were interested in 
this case. It is felt that his capable handling of these 
matters brought much credit to the Bureau. 

The case was supervised froirt. its inception by 
Supervisor JAMES T. MORELAND, and it was necessary that many 
on the snot decisions be made which were handled in a 
capalDle fashion. The men working under his supervision showed 
good training in the manner in which they handled this entire 
investigation. 

Regarding the other Agents who participated in 
th^8 investication. while it is recognized that their activity 
is not ail equal, and the results achieved by each Agent is 
not comnaTable to that of each other Agent, it is difficult . 
to single out a group of these Agents for recommendation 
greater than that of the entire squad. 
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I 1 

For example. Special Agent | | hic 

worked throughout the day and well Into the night on this case ' 
on May 1, 1956, worked all day on the investigation May 2, 1956, 
was one of the first cars to arrive for the surveillance at the 
Busch Drxam Company on that afternoon, remained there throughout 
the night, participating in the recovery of the merchandise, 
and the arrest of the first two subjects, then continued to work 
throughout the day of May 3, 1956, without stopping to eat, 
from the afternoon of May 2 until the afternoori of May 3, 1956. 
The results achieved by the action of this Agent as well as 
several others who were with him is certainly commendable, and 
is deserving of commendation, however, in view of the large 
number of Agents who participated in the investigation, all of 
whom performed remarkably well, it is recommended that each 
of the Agents named below be awarded $50.00. No Agent is 
included in this group recommendation who did not perform in 
a highly satisfactory manner on this case. 

I desire topoint out that the speed in which this 
case was handled has doubtless saved the Government thousands 
of dollars, and this would not have been possible without the 
infoiroation furnished by the PCI or without the undaunting 
efforts of the Agents involved, and without the good judgement 
displayed by the Agents, Supervisor, and Assistant Special 
Agent in Charge. 
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BARRON, WILLIAM J. 



CONWAY, JOSEPH 'L, 



FORD, PRANK J, 
FRANKFURT, PAUL B. 
GLENVILLE, JOHN P, 
GRANT, KENNETH M. 
HAMRE, MERLE B. 



HUBER, JOHN P. 



MEINCKE, WILLIAM A. 



MOORE, MARLIN H. 



NORTON, GERARD J. 
OITZINGER, JOHN J. 



PARPET, GEORGE H. 
PARKER, WILLIAM M. 
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SILAS, FRANCIS D., JR. 
SMITH, HAMLIN A. 



STADTMILLER, GEORGE 



WICKLUND, FRED E., JR. 



bb 
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ADDENDUM BY INVESTIGATIVE DIVISION t 

SAC, Chicago, recommends incentive awards as 

follows : 

SA John B. Harrington, |l50j ASAC Joseph L. Schmit 
and Supervisor James T. Moreland, |100 each, and 31 additional 
Agents to receive $50. each. 

Case involves armed hijacking in Chicago on 5/1/56, 
of women's apparel valued at $300,000. Case brokert on 
5/3/56, with arrest by Agents of 7 subjects and recovery of 
entire load. Very favorable press received. 

who. I 



Results shown above were obtained through use of a surveillance 
on the Busch Company throughout the night of 5/2-3/56, and 
arrests followed when a suspect truck left the Busch Company 
containing some of the merchandise, Harrington controlled the 
PHT flftPTi fihP> fn-rnlflbPri thff Initial Information In snlte of _ 



Schmit through personal direction in absence of 
the SAC, kept close contact with the supervisor and Agents 
working the case, handled the press release and numerous 
inquiries from the press and other interested parties. 

Moreland supervised the case from its inception, 
made many on-the-spot decisions in a capable fashion, and 
his training of the men under him was reflected by the manner 
in which they handled the entire investigation, 

SAC frankly states, with respect to remaining 31 
Agents, it is difficult to ^gle out a group of them for a 
recommendation greater than that of the entire squad. He 
does not attempt to justify the recommended $50 award to each 
individually but points out they all participated remarkably 
well. 

RECOMMENDATION OP INVESTIGATIVE DIVISION; 

In view of the fact that instant investigation 
resulted in a speedy solution, effected tremendous recovery 
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value and press coverage, it Is recommended that Harrington, 
Schmit, and Moreland be afforded incentive awards, amounts 
to be fixed by the Administrative Division. 

In regard to the' remaining 31 Agents, it is 
undoubtedly true that it is difficult to single out a group 
for a greater awa rd than that of the ent ire squad; however, 
in the case of SA | | Chicago advised that • 

he worked throughout the day and well into the night- on 5/1/5 6, 
worked all day on 5/2/56, being one of the first Agents to 
arrive at the surveillance of the Busch Drum Company on 5/2/56, 
and remained there throughout the nighty He participated in 
the recovery of the merchandise, the arrest of the first 2 
subjects, and then continued to work throughout the day of 
5/3/56, without stopping to eat from the afternoon of 5/2/56, 
until the afternoon of 5/3/56. 

It is recommended that in order to form the basis 
on which commendations may be made the attached letter 
requesting brief summary of the activities reflecting the part 
played by the remaining 30 Agents be sent to the Chicago 
Office . 

See Let to Chicago 5/16/56 WAT Wire Follow CRD/rh 
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STANDARD FQ«! 
REV. APRIL I 
PROMULQ/TEi) 
U. S. CIVIL ^E^lVl6)E'<:0 
CHAPTER Rl, FEDERAL PERSONNEL MANUAL 




EAU HO* 50-R064 



NOTIFICATION OF PERSONNEL ACTIo'^it^ ^J > 



1. NAME (MR.-MISS-MRS.-FIRST-MIDDLE'INITIAL-LAST) 

Mr, Joseph L. ^Schiuit 



07175 



2. DATE OF BIRlH 
^1-29-16 



3. JOURNAL OR ACTIglJ.l40( 

F.B.L 

21756 



'4. DATE 

5-^-56 



This is to notJ/y you of the followlns action affecting your employment: 



5. NATURE OF ACTION (USE STANDARD TERMINOLOGY) 

Proinotion 



6. EFFECTIVE DATE 

5=6=56 



7. Civil, SERVICE OR OTHER LEGAL AUTHORITY 

Excepted by Law 



FROM 



TO 



Special 'Agent 
GS 1^ 

^^)10,965 per axmma 



Field 



FIELD 



DEPARTMENTAL 



8. POSITION TITLE 



9. SERVICE, SERIES, 
SALARY. GRADE 



10. ORGANIZATIONAL 
DESIGNATIONS 



If. HEADQUARTERS 



12. FIELD OR DEPT'L 



Saius 



GS 15 

?^ai,6lO per annuHi 



?leld 



I I FIELD 



DEPARTMENTAL 



13. VETERAN'S PREFERENCE 



X 



S.PT. 


lO-POlNT 


DISAB. 


OTHER 



14. POSITION CLASSIFICATION ACTION 

Charles H. •-'taailey 
reassn PBS #5^-D--2A{'0 
eff 1-2-55 



VICE 


I. A. 


X 





15. 
SEX 



16. 
RACE 



17. APPROPRIATION S. & E., FBI 
18. FROMt 
18. TOt 



18. SUBJECT TO C. S. 
RETIREMENT ACT 
(YES-NO) 



10, DATE OF APPOINT- 
MENT AFFIDAVITS 
(ACCESSIONS ONLY) 



Yes 



20. LEGAL RESIDENCE 

□ CLAIMED PROVED 
STATE: 



APPROVED 



DIRECTOR, F. 



OR, fTS S 



1^ 



fx 



REMARKS: 



The provisions of the Universal Military Training and Service Act of 1951 have been complied with. 

The classification grade of this position is subject to post-audij* and correction pursuant to Section 1310 of the 

Supplemental Appropriation Act, 1952 -Public Law #253, approved lM-51. 




I^U. S. GOVERNMENT PRINTING OFFICE! 1954-30eei9 



1. PERSONNEL FILE 




June 15, 1956 



Personal end Gori 



Mr* Joseph L, Sohnii; 

Federal Bureau of Inves-bigation 

Chicago, Illinois 



Dear Mr, Schiii>( 



I }mnt to commend j/ou in this 
my for your part in achieving a high 
degree of suooess with a confidential 
source of information pertaining to inter^ 
nal aeourity natters^ 

Tour effective^ personal partic-- 
ipotion in and direction of this natter 
have been major factors in achieving ouch 
notevwrthy reaults* I a.n truly appreciative 
of the leadership you have dezonatrated in 
this respects 



Tolson -J! I_ 

Nichols 

Board man 

Belmont 

Mason 

Mohr 

Parsons 

Rosen 

Tamm 

Nease 

Winterrowd — 
Tele. Room ^ 
HoUoman .— 
Gandy 



Sincerely jwura. 



GCt ^ AG, Chicago (Personal At-ban-bi an) 

Beurlo-b 6/6/5G oapUoncd "GG S&iJd-S^^, 
GOmEIDATIOI/ mTTEB, " 




1/ 



■5^ 



'fQLzhlh 

67^116651 ' " ' Mi 

Based u/ Chicago ,zcno 6/6/56 BSEsoc 
/SAG SclvAi; has p omonalln met on nunber of occasions 



hlD 



Jen 01 has participaved in all 



with ahove'-naned Inforr-iant 

conferences regarding his hcnaiing» Informant has advanced to 
h ighest le vol s . of CP o rgan isat ion* 



\ 



ilagttst 22 1 




lir« Joseph I«* SebBit 
Federal Buyeati of lavestlgatioa 
ddeago, Illiiiois 

j^p.^T. A g CTTTTCT BY sea. Tfifi/fiHfL ■ 
H ff. I A -'J-tt ^,„„^ 

O^ur Mr* Setnsit: 

Xt is a pl^u»sre to ^ipress to you 
my sineore ai^reciatioii for ^ iBfuiaer 
vliieh yens have disehargod yottr respoasibillties 
ia su^rvisiag soeority iavostigatloas ia 
tiko CblGttgo I31vi8i<», partieuiaarly vith respect 
to tl»> siaceessfal. efforts of your office ia 
<^taiaiiig csertaia vital data oa aa orgaaiaatloa 
of special iaterest to tl» Bureau ia this fields 

X maat you to Isnov that X consider 
the leadership which you have displayed ia these 
matters to he of very high calibre. X «a hi^n^ys 
to conaead you for yoer major eoatrife^tioas tee 
tSm gratifying results ohtaiaed. i ^ ^ 

Siaeerely y^auro, 

^- Edgar Hoovep f ^"^ ^: 

Betirlet captiwMid "Oomimmist Farty • 




•I 





IICi;<:hlb 
67-116851 
(4) 

Based on Chicago memo 6-13-56 Jls/Jcn and Addendum of 
Domestic Intelligence Division 8-17-56 GCL:hlf 

Ckmmendation is for successful penetration by Chici^;o Office 
of CP financial matters. / 

iA r > 




lite MitllMllSCOi (ll 



CC * SAC, €Missm (J^mmosk Att^ttim) Oig^ of 1^ eommii^- 
m aliased f«g6 «8d la file «f a«sr eUtfif easi^m im^vM» 



CC - 



\'ELLOW 




For personnel files of: 

l^'^'iSos^li It, Schmit 
Joseph A. Haggerty 
Robert Ii, Murphy 



J 




John J. Matthews 
FranRiaW. -RTatthva 



Thomas W. Parris h 
I 1 



Carl V. 5,iasQn 



Sydney J. £!mith 



be 
:b7c 



FD-289 (3-28-56) 



PAST SAFE DRIVING RECORD CERTIFICATION 



^T^A^E OF OPERATOR (PRINT - LAST, FIRST, MIDDLE INITIAL) 

fySGHMIT, JOSEPH 



DATE 

6/28/56 



DIVISION AND SECTION ASSIGNED 

Chicago Division 



POSITION TITLE 

Assistant Special Agent 
in flharge I 



THIS IS TO CERTIFY THAT I PRESENTLY {3 HOLD □ 00 NOT HOLD A VALID MOTOR VEHICLE OPERATOR'S PERMIT OR 
DRIVER'S LICENSE, 



PERMIT ISSUED BY: 

(STATE*, TERRITORY State of Illinois 

POSSESSION, DISTRICT) 



PERMIT NUMBER 

A3-^856-.067 



PERMIT EXPIRES 

6/15/59 



THIS IS AN 3igR£35iX4Ha^ (RESTRICTED) PERMIT, (IF RESTRICTED, EXPLAIN BELOW) 
(STRIKE OUT ONE) 

Restricted to driving only when wearing corrective eye lens- 



'HAT DUFIIG^XHE PAST THREE YEARS I HAVE DRIVEN A MOTOR VEHICLE (GOVERNMENT OR PERSON- 
AL Y ,2S.4lQiL_ M I 



THIS FURTHER CERTIFIES THAT 

ALLY OWNED) APPRnx t MATFl Y P"^ j OOP MIIFS. DURING THIS TIME (A) I CZH HAVE xS HAVE NOT RECEIVED A 
TRAFFIC VIOLATION TICKET? (B) I CZZ3 HAVE CS HAVE NOT BEEN HELD AT FAULT* AS THE DRIVER OF A MOTOR VEHICLE 
INVOLVED IN A TRAFFIC ACCIDENT. IF AFFIRMATIVE ANSWER, PLEASE EXPLAIN IN ADJACENT SPACE GIVING NUMBER AND 
DATES OF OFFENSES. 



* "AT FAULT" MEANS ANY CASE IN WHICH RESPONSIBILITY 
IS CONCEDED BY EMPLOYEE OR HIS INSURANCE COMPANY 
OR LIABILITY IS FIXED BY DULY CONSTITUTED AUTHORITY. 



(/ SIGNATURE OF OPERATOR 



NAME OF REVIEWING OFFICIAL 

HOSTETTER, D. 3. 



(PRINT - LAST, FIRST, MIDDLE INITIAL) 



J-OSITION TITl 

Special I 
GPiarge 



.gent in 



DATE 

6/28/56 



THE PERSONNEL FILE OF THIS EMPLOYEE HAS BEEN REVJEWED AND REFLECTS THE FOLLOWING INFORMATION CONCERNING THE 
OPERATION OF A MOTOR VEHICLE ON OFFICIAL BUSINESS DURING THE PAST THREE YEARS: 



CONTINUOUS SAFE DRIVING RECORD 



INVOLVED IN TRAFFIC ACCIDENT AND FOUND AT FAULT ^* 



I CERTIFY THAT THIS EMPLOYEE IS: 



QUALIFIED ON THE BASIS OF HIS SAFE DRIVING RECORD TO OPERATE MOTOR VEHICLES ON 
OFFICIAL BUSINESS. 



f I NOT (?UALIF|ED AND MUST DEMONSTRATE HIS QUALIFICATIONS BY SATISFACTORILY PASSING 



REMARKS: 



A ROAD TEST EXAMINATION BEFORE OPERATING A MOTOR VEHICLE ON OFFICIAL BUSINESS. 

\ 



(SIGNATURE OF REVIEWING OFFICIAL) 



67 " NOT R'^'^ORDED 

OCT a \m 

liJlAT FAULT" MEANS ANY CASE IN WHICH THE BtfREAU HAS 
TAKEN DISCIPLINARY ADM I JfmirOTl*V*E«'A'G^T»|!mi5 AG A I NST 
THE EMPLOYEE. 



(Bect^bcr 1955) 
XT. S. Civil Service Commission 
Chapter M-2, F. P. M. 



physic; 




ESS INQUIRY FOR MOTOR VEHI 



ATORS 



1* LAST NAME— FIRST NAME— MIDDLE NAME 

SCHMIT, JOSEPH L. 



2. DATE OF BIRTH 

l}./29/l6 



3. TITLE OF-POSITION 

Assistant Special Agent 
in Charge 



4. HOME ADDRESS (ISTumber, Street or HFD, city or tou?n, zone and State) 

6127 North Claremont Avenue 
Ghioago, Illinois 



5. EMPLOYING AGENCY 

U» S. Department of Justie^ 
Federal Bureau of Investi- 
gfeitioxi 



6, HAVE YOU EVER HAD OR HAVE YOU NOW {Place check at left of each Hem) 



YES 


NO 




YES 


NO 




X 




Poor vision in one or both eyes 
Eye disease 

Poor hearing in one or both ears 
Diabetes 

Palpitation, chest pain or shortness of breath 
Dizziness or fainting spells 
Frequent or severe headaches 
High or low blood pressure 
Drug or narcotic habit 




X 


Arthritis, rheumatism, swollen or painful joints 
Loss of hand, arm, foot, or leg 
Deformity of hand, arm, foot, or leg 
Nervous or mental trouble of any kind 
Blackouts or epilepsy 
Sugar or albumin in urine 
Excessive drinking habit (alcohol) 
Other serious defects or diseases 




X 




X 




X 




X 




X 




X 




X 




X 




X 




X 




X 




X 




x 




X 




X 















7. IF YOUR ANSWER IS **YES** TO ONE OR MORE OF THE ABOVE QUESTIONS, EXPLAIN FULLY IN THIS SPACE: 

Wearsigjited with eyes fully corrected with glasses to 20-20* 



8. (A) DO YOU WEAR GLASSES? 



YES 



U NO 



(B) DO YOU WEAR CONTACT LENSES? [_J YES ^ NO 



(c) UO YOU WEAR A HEARING AID? |_J YES 



NO 



I certify that my answers above are full and true, and I understand that a false statement or dishonest answer to any 
question may be grounds for cancellation of my eligibility or my dismissal from the service and is punishable by law. 



SIGNATURE 



DATE 



June 28, 1956 



REVIEW AND CERTIFICATION BY DESIGNATED OFFICIAL 



I certify that I have reviewed this physical iitness inquiry form and other available information regarding the physical 
condition of the applicant, and that I have made the following determination : 

S There is no information on this form or otherwise available to indicate that the applicant should be referred for 
physical examination. 

Q On the basis of items checked on this form or other information, this applicant must be referred for physical 
examination before he is authorized to operate a Government-owned motor vehicle or his current authoriza- 
tion is renewed. 

□ Items checked on this form or otherwise available do not warrant referral for medical examination because of 
the following facts : 





SIGNATURE OF DESIGNATED OFFICIAL 



DATE 



^ U. S. GOVERNMEHT PRINTING OFFICE: 1956-0-37 108 1 



TO 



Mr. Nichols 



COPY - 137 
9/17/56 



FROM 



J. S. Rogers 



SUBJECT 



CHICAGO OFFICE 
PERSONNEL ASSIGNMENTS 
lACP CONVENTION 



Before leaving Chicago last Thursday, I asked SAC 
Hostetter and SA Joseph A. Haggerty to furnish the Bureau 
with a list of the employees of the Chicago Office who 
assisted at the lACP Convention, September 9 - 13/56. I 
have today received the requested list which is as follows: 

SAC DONALD S, HOSTETTER, (General supervision and contacts). 
ASAC/j. L» SCHMIT , XSupervision of arrangements for opening 
FBI quarters at Conrad Hilton Hotel, 

instructions to personnel concerning 

lACP duties). 

Special Agents : 

JOSEPH A. HAGGERTY - coordinated 

arrangements for obtaining and setting 
up office space and supervised temporary 
office at Conrad Hilton Hotel during the 
convention. 

ROBERT MURPHY - assisted in making arrange- 
ments at the hotel. Arranged transportation, 
contacts and reservations . 

JOHN J, MATTHEWS 



RAYMOND J. DRISCbLL 
WTT.T.TAM H. GRAY 



WILLIAM B. HUNTER 



THOMAS W. PARRISH 



b6 
b7c 




ORIGINAL FILED IN 67-3^2-2825 



COPY - 137 



CARL MASON (On last day 
of Convention chauffeured 
Mr. Nichols and I I 



I I from railroad 

station to hotel.) 



] 



Stenographers t 



Special Employees: 



SYDNEY J. SMITH 



Clerks : 



bo 
b7C 



( C le rk - Phot ogr aphe r ) 



All of the Bureau personnel assigned to assist 
during the lACP handled their, assignments in excellent 
fashion. Group showed great deal of enthusiasm and initiative 
and appeared to be very alert to protect the Bureau's 
interests at all times. While the performances of the 
above -listed employees were such as to warrant recognition 
by the Director. I believe that this can best be accomplished 
by writing a very commendatory letter to SAC Hostetter for 
his performance and for the performance of the other personnel 
of his office and in such letter requesting that the Dir- 
ector's commendation to the other employees be conveyed to 
them by Mr. Hostetter. Sufficient copies of the letter to 



- 2 - 



COPY - 137 



Hostetter should be prepared for the personnel files of 
all of those listed above and who should be mentioned in 
the letter to SAC Hostetter, 

RECOMMENDATION ; 

That the letter of commendation be sent to SAC 
Hostetter thanking him fo'r work done by him and his personnel 
during the recently concluded lACP Conference, 

I think a separate letter should go 
to Hostetter for assistance of the Done 9/20/56 
office. In addition to a personal 
letter to Hostetter. 

LBN 

Handled separately 
on memo Mr. Nichols 
to Mr. Tolson 9/17/56 
Irh 

ADDENDUM ADMINISTRATIVE DIVISION CRD_lrh 9-19-56 

Names of 32 employees not being included in letter 
to SAC since it is felt this would detract from effectiveness 
of the letta?. However, on copy to the SAC names are being 
furnished and he is being instructed to place copy in personnel 
files of employees named and in file of any others who 
assisted in this ftiatter. 
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FD-281a (Rev. 2-20-56), 





RECEIPT FOR GOVERNMENT PROPERTY - 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

9-17-56 



I certify that I have received the following Government property for official use: 
returned 



/ 



INSPECTOR'S MANUAL # ^22 

(issued 8-15-56) , . - 

RETURNED cLgJ^^^^^ 

# 133"^ 




67 - NOT |^p|,5o9 _ 
10 SEP S^ISiid 4-7-5|) , , I 

— —J / 




I 



The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care 
of it and returning it when its use has been completed. 
DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 
ANYWAY. 



-^Very truly yours, 

xr^seph L. Schmit 



copy - 

TO : DIRECTOR, FBI (100-3-63) August 13, 1956 

FROM J SAC, CHICAGO (67-832) 

SUBJECT : COMMUNIST PARTY ^ USA 

FUNDS 

INTERNAL SECURITY - C 
COMMENDATION MATTER 

Rebulet August 8, 1956, requiFCilSg'iinSr^ 
raendations for coramendatlon to the administrative and 
investigative personnel of this dffice for the success- 
ful penetration of Communist Party financial matters. 

Our intensified investigation of CP, USA Funds 
h§s attained highly gratifying results. While considerable 
.information is received from live security informants, this 
.^ffice has been principally successful because of the 
development of extremely valuable anonymous sources 
together with the careful and thorough analysis of the 
results obtained from these sources. The supervisory 
and investigative personnel principally responsible for 
the results obtained are as follows: 




Fi eld Supervisor CARL N. FREXMAN 



sA i r 

Securi-cy squaa .jri:^ 



be 

:b7C 



The CP. USA, District #7 file and related sub-files 
(including. Funds) are \ander the direct . supervision of 
Supervisor i'KJsYMAN. He has given careful thought to the 

5 • Bureau (REGISTERED) 
5 - Chicago 



Is/Jcn 
10) 



ORIGINAL FILED IN 67-3^2«28lO 



b7D 



copy - 



DIRECTOR, FBI 

Re: CP, USA 
FUNDS 
IS-C 

COMMENDATION MATTER 



August 13, 1956 



analysis and subsequent compilation of fiands material 
wh ich has contributed gre atly to the results obtained, 
SA I "] is primarily responsible for 

the analysis of anonymous source material and has done 
an outstanding job in the" sifting of v61^^rainous 
documents in order to present as accurate a pic,tnrp as 
possible of the situation in this district. 



1 



^is responsible for the preparation of the CP 

quarterly report and In such capaQlt y is responsib le 
naJcsrsis of funds material* SAs | and 
Jare jointly responsible for the analysis or all 



financial transactions in this district ♦ I feel that 
the excellent analyses made by the above agents is 
amply reflected in the monthly letters submitted to 
the Bureau. 



b6 
hlC 



Recommendation 



Field Supervised 
Security Squad #1 



-Lette rs of co inmendation to SAs 
and^ ' 

' ' done 8/22/56 

MOL:lilb 



Security Squad #1 is primarily responsible 
for the development of anonymous sources' in the Csfflnoupist 
field in the Chicago area, mile CSCG 6050-S»^ | 

l and CSCG 6079-'S* provide _fchfi_jaElricipal runas 
InTomacion^ the agents under SA [supervision are 



currently contacting ten highly proauoT^xve anonymous 
sources on a regular basis in addition to other sources 
contacted on more infrequent occasions. 



bo 
b7C 



b7D 



b6 
b7C 



2 



copy - 



:b7D 



These anonymous sources have been most care- 
fully handled and developed, and the excellent judgment 
and foresight as well as planning in the han dling of 
these sources is directly attributable to SA l I 
supervis ion. The following Special Agent^ personnel 
under SA * * ^-.-^--^-^ 



1 supervision, have participated in the 



development of these sources and are responsible for 
the continued productivity of same. 



THOMAS J. CONRY 



BRM)NER C, 

WTT.T.TflM T?. 



] 



ELMER B, LITCHFIELD 
HOWARD Ai MC KAMEY 



Recommendation 



JOSM R. SHEA 



JR. 



: These Agents 
commended thru letter 
to SAC Hostetter. MOL 



ho 
;b7C 



b6 
b7C 



It is recommended^Jtlaai? ■ a letter of commendation 



be directed to Supervisor 



for his outstanding 
direction of this* investigative technique. It is further 
recommended that this letter express the Director's 
appreciation for the fine work done by the employees \mder 
his supervision and thereafter the Chicago Office will 
place a copy of this letter in the personnel file of the 
Special Agents listed above, 

done 8/22/56 
MOLshlb 



b6 
b7C 



ADDENDUM 



Domestic Intelligence Division August 17* 1956 



The current information being furnished by 
Chicago concerning Communist Party funds reflects a 
comprehensive picture of the financial transactions and 
condition of the Communist Party in Chicago »s territory. 



- 3 » 




f 

COPY - 



The data submitted by the Chicago Office in this regard 
reflects that a considerable amoimt of time and effort 
has gone into planning, obtaining, and intelligently 
analyzing the fimds data. The Domestic Intelligence 
Division, therefore, concurs with the recommendations 
of SAC, Chicago, 

In addition, it is recommended that a letter 
of commendation be forwarded to ASAC Joseph L, Schmit, 
who has over-all responsibility for security investiga- 
tions in the Chicago Office and who has displayed 
excellent leadership in the investigation of the Communist 
Party, His past experience in investigations of Communist 
Party activities has effectively and consistently helped 
the Chicago Office to obtain extremely valuable intelligence 
data concerning Communist Party fund operations. It is 
believed that his leadership in this respect should 
receive recognition in the form of a letter of commenda- 
tion. 

It is also felt that the full extent of Chicago's 
success in this matter is attributable in no ^sraall way to 
the ultimate decisions rendered by the SAC, especially 
where anonymous source contacts were developed. It is 
to the credit of SAC Donald Hostetter that his personnel 
is receiving consideration for commendation for effective 
security investigations. Only through the leadership 
and inspiration fostered by SAC Hostetter has Chicago 
continued to move aggressively and intelligently against 
the Communist Party, It Is recommended that SAC Hostetter 
receive a letter of commendation for his excellent 
administration of Bureau responsibilities insofar as they 
affect investigations concerning the funds of the 
Communist Party, 

done 8/22/56 
MOLjhlb 

done 8/22/56 
MOLshlb 



CCL:hlf 



FEDERAL BUREAU OF INVESTIG^JPION 
UNITED STATES DEPARTMENT OFJUSTICE 



Mr* Kk* ^' — ' 
Mr* Boavdman y{ ^ 
Mr. Belmont^l/r^J^ 
Mr. Molir — 



\ FarsonB . 
,yMr. Eosen 



AIR 'JEL 

Transmit the fp^lowing SggjgKSefe message to: 



SAC^OFICAGO 
SECTOR, FBI 



SECURITY ^ ESPIONAGE COIJPERENCE 
October 22 and 23 ^ 1956 



9-21-.5'6 



Mr. Tamm 

Mr. TroUcr_ -. 
Mr. Nea'se — . - 
Mr, Winterrowd^ 

Tele. Room. 

Mr* Holloman.-- . 
Miss Gandy^ — . 




Rebulet 

ASAC J. L.^iJHMIT and Supervisor Q^k^l^^Tf^^m^^ , 
Seciirity Squad #2, will attend the conference commencing 
10-22-56 mOB. 



3 - Bureau 
1 - Chicago 

DSH:OC 



HOS TETTER 



Approved:, 




Spex^ial agent inMilirge 



Sent. 




Per_ 



Octobor 22, 1956 



MEMORA13DtM FOR MR. YQLSOH 



Today I saw Ascistant Special Agent in Charge Joseph L. 
chmit, oi th^jChicago Field Division. Mr, Schmlt makeo a 
generally isatit^tory appearance. 



I told Mr. Schmit that I was concerned afco^it the drop in 
accomplishments by the Chicago Office for the first three months 
the current fiscal year, ac compared ^th fiie firet three months of 
tho previous f iecal year, in that I noted that convictiono had dropped 
ciKteen per cent and automobile recovorioc, ten per cent. 

I also called llr^ Schmit^s attention to the fact that nineteen 
per cent of the time of Special Agents in Chicago io cpont in the office 
and that I considered Uiic osceGsive. 

I called Mr. Schmifs attention to the high percentage of 
delinquency in a number of classes of cases and I urged that this be 
given prompt attention and be reduced not to e:n:ceed twen^ per cent 
in any clasD of casec. 

I also mentioned to Mr. Schmit that twenty-one Agents in 
the Chicago Office had not yet ciualifled for testimony in the Federal 
Court and that this £;ituation should be promptly remedied. 

X li^ewice called attention to the fact that X noted that but 
5. 28 caces per Agent per month ^ro being closed, Boreas the average 
for the service was about 3 cases per Agent per month. 

X likewise called Mr. Schmifs attention to the fact that it 
had been necessary to write sixteen letters of <?onsure during the 
loot six months to personnel of the Chicago Office and that I thought 
this was excessive»"~r^ 



MEMORAM>UM FOR MR, TOLSON October 22, 195C 



Mr, Schmit indicated that he was desirous of advancing in 
responsibility in the Bureau, and I told him that notation to this 
effect would be made. 

Very truly yours, 



John Sdgar Hoover 
Director 



67-116 851-201 
JOSEHI L. SCHHIT 



^SStandard form no, 64 




r 



Office NLefTWV(MduM • united states government 



TO 




DIRECTOR, FBI 



INSPECTOR W. H. BUYS 



DATE: 



12/13/56 



SUBJECT: 



JOSEPH L, SCHMIT (ASAC) 
Aide to Inspector 




Assisted me 11/2? to 12/ll|,/56 in inspection of Indianapolis and 
Pittsburgh Divisions. He served as Number One Man, 



Winterrowd - 
Tele. Room . 
HoUoman — 
Gandy 



This was ASAC SCIMIT»3 fourth assignment to field inspection 
duties. He is a thoroughly experienced Bureau investigator, 
supervisor and administrator. He has an excellent knowledge of 
overall policies and procedures. He was highly industrious, 
exercised sound judgment and displayed considerable aggressiwiess, 
resourcefulness and initiative. His work required practically no 
supervision. His attitude was excellent. He was fully 
cooperative and willingly shared the burden of the extra workload. 
He is a highly valuable Bureau official and inspector's aide. 

ASAC SCMIT EOD l/6/l|.l and has been stationed at the Seat of . 
Government and in six field divisions including Chicago, his 
present post of assignment. He dresses neatly and well and has a 
pleasant and likeable personality. He appears to be in excellent 
health and is emotionally stable. He is available for general and 
special assignments and is desirous of advancing in Bureau's 
service along administrative lines. 

Rating: Satis fac^y 

Reviewed By: 




Aide Initials 



¥HB: jw 
(2) 

cc: SAC, Chicago (Personal & 




RECOMMSNBATION : That ASAC Schmii; be afforded additional 




responsibilities whep,possible» 




1 DtC ~u tes 



Memo for the Director 



ADDENDUM: 

While at Pittsburgh during this inspection, I talked to 
Schmit on several occasions* 

Schmit is of average height and has dark hair and 
complexion. He is neat in his dress. He is not a stand-out in 
personal appearance on the first meeting. 

However, Schmit is one of our soundest field security 
supervisors. While he was ASAC at Denver and since he has 
been ASAC at Chicago, the security work of those offices take on an 
added quality of vigor and imagination. In discussing the security 
problem at Pittsburgh, I was again impressed with his comprehension 
of our security program and the soundness /Of his approach. 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

REPORT OF PERFORMANCE RATING 




Name of Employee:. 



JOSEPH L. B'GmUT #07175 



Where A^Q^crn^r^- CHICAGO 

(Division) 



(Section, Unit) 

Official Position Titu- A-'^^STCTATOT SPECIAL AGENT IN GHARGI'! 



Rating Period: from . 



to. 



ADJECTIVE RATING:. 



EXCLIiLENT 



Employee's 



Outstanding, Excellent, Satisfactory, Unsatisfactory 





Rated by: 
3D; S. HOSTL' 

Reviewed by: 



Rating Approved by; 



Signature 



Signature 



Special Asent- 
in Charge 

Title 



3-31-57 

Date 




Title 

Aosistan' 

Title 



it Director 



Date 



TYPE OF REPORT 



67- 



Oc) Official 

) Annual 



( ) Adrainisti^a^^-lQCf 
61 



( ) Transfer 
( ) Separation from Service 

( ) Leciai APR 24 1957 




NARRATIVE COMMENTS 

Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSA llS^ ACTOKY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER -fflE" WARNING TO 'HELP the employee bring his performance up to a 
satisfactory level. 




JFD.185a (Rev, 12-13-56) 



F^FORMANCE RATING 
FOR INVESTIGATIVE PERSONNEL 



Name of Employee , 



{ For use as attachment to Performance Rating Form No. FD-185 ) 

Assistant Spocial 
JOSEPH L, SGHMIT #07175 Title A/:^ent in Char/ce 

Rating Period: fmm k-"^" 3^ ic^ 3"3l'"5 7 

RATING GUIDE AND CKECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 
Rate itenis as follows; 

Outstanding (exceeding excellent and deserving of special commendation). 
Excellent. 

Satisfactory (good or very good). 
zz Unsatisfactory. 

Q No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. "'Outstanding'* adjective rating requires (A) that all rated elements be and (B) that each and every rated element be factualiy justified by narrative detail on 
reverse of Form FD-185. 

2. "Excellent," "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent"' he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating, factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 



Note: 

4- 
E_ 



4- 



_±_ 



Ji. 



. (1) Personal appearance. 

. (2) Personality and effectiveness of his personal contacts, 

. (3) Attitude (including dependability, cooperativeness, loyalty. 

enthusiasm, amenability and willingness to equitably share 

work load). 

. (4) Physical fitness (including health, energy, stamina), 

. (5) Resourcefulness and ingenuity. 

. (6) Forcefulness and aggressiveness as required, 

. (7) Judgment, including common sense, ability to arrive at proper 

conclusions, ability to define objectives, 
. (8) Initiative and the taking of appropriate action on own 

responsibility. 

. (9) Planning ability and its application to the work, 
. (10) Accuracy and attention to pertinent detail. 
. (11) Industry, including energetic, consistent application to duties. 
. (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 
. (13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and "know how" of 
application. 
(14) Technical or mechanical skills. 
. (15) Investigative ability and results: 
(a) Internal security cases 
•4- (b) Criminal or general investigative cases 

il— (c) Fugitive cases 

^ (d) Applicant cases 

Q— (e) Accounting cases 

. (16) Physical surveillance ability. 



(17) Firearms ability. 

(18) Development of informants and sources of information, 

(19) Reporting ability: 

* (a) Investigative reports 

lb_ (b) Summary reports 

H-^ (c) Memos, letters, wires 

(Considen-lt-conciseness; — jtclarity; _iorgani2ation; 
_±:thoroughness;-i-accuracy;_dladequacy and perti- 
nency of leads; -il administrative detail.^) 

(20) Performance as a witness. 

(21) Executive ability: 
it. fa) Leadership 

h) Ability to handle personnel 
,c) Planning 
(d) Making decisions 
dc, (e) Assignment of work 
it- (f) Training subordinates 
rt (g) Devising procedures 
il. (h) Emotional stability 
ji. (i) Promoting high morale 
(j) Getting results 



. (22) Ability on raids and dangerous assignments: 

i— (a) As leader 

iSl (b) As participant 

. (23) Organizational interest, such as making of suggestions for 

improvement. 
. (24) Ability to work under pressure. 
. (25) Miscellaneous. Specify and rate: 

— iz. Dictation ability , 



Specify general nature of assignment during most. of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 
tor, etc.): 

ASAC 



B, 



Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Ezecutxve, Inspector's AldOj Speaker 

(1) Is employee available for general assignment wherever needs of service require?, answer is not "y^s," explain in narrative comments,) 

(2) Is employee available for special assignment* wherever needs of service require? X Q ^If answer is not "y^s,** explain in narrative comments.) 

1. Has employee had an abnormal sick leave record during rating period? 

during such period? iVO (If answer to either question is "Yes," explain in narrative comments.) 



. 2, Has employee used more sick leave during rating period than earned 



E. 



Is employee qualified to operate a motor vehicle incidental to his official duties? 

If answer is *'yes" personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



ADJECTIVE RATING: 



EXCELLENT 



Outstanding, Excellent, Satisfactoiy, Uusatisfaciory 



. EMPLOYEE'S INITIALS . 



JOSEPH L. SCHMIT #07175 
Ass»t, Special Agent in Charge 
Grade GS-15 
EOD I-6-I1.I 



PART I - GENERAL GOMMEmS 

Mr. JOSEPH L. SCHMIT presents an excellent personal 
appearance and has an impressive attractive personality* 
He is an attorney, accountant, and has had extensive 
experience in the security field. He is well qualified 
to direct and supervise investigations in the criminal 
and security field of a complicated nature. 

He has direct responsibility at Chicago for security 
matters and Resident Agents, and, in addition, handles 
numerous other duties normally assigned to an Assistant 
Special Agent in Charge, He has handled these duties 
and responsibilities in an outstanding manner and in my 
opinion there has been considerable progress at Chicago 
in the security field and much of this has been due to 
his personal leadership. 

Many favorable comments have been received concerning 
his ability as a Bureau speaker. 

He was commended by the Bureau on 6-7-56 for the capable 
manner in which he hand led the overall sunorvisi on of 
the TPIS case involving | [ and 
others. 

He commended by the Bureau on 6-1^-56 for the part 

he played in achieving a high degree of success with a 
confidential source of information pertaining to internal 
security matters. 

He was commended by the Bureau on 8-22-56 for the manner 
in which he had discharged his responsibilities in super- 
vising security investigations at Chicago, particularly 
with respect to data obtained on an organization of 
special interest to the Bureau. 



• 



On 9-20-^6 the Bureau commended those employees at 
Chicago who rendered assistance in connection with the 
lACP Convention. Mr. SCHMIT was one of the employees 
who participated. 



1. Justification for Any Minus Ratings Given 
Not applicable . 

2. Experience and Ability as Inspector's Aide 

ASAC SCHMIT has served as an Inspector's Aide on 
numerous occasions. He served as #1 man from 
11/27 to 12/lI{./56 on inspections at Indianapolis 
and Pittsburgh* The Inspector observed that Mr. 
SCHt4IT was a highly valuable Bureau official and 
Inspector's Aide. 

3^ Participation in Informant Programs 

He supervises the Security Informant Program at 
Chicago and Bureau records will reflect that there 
has been a consistent increase in coverage. There 
has been a sizeable increase in the amount and 
quality of valuable information secured under this 
program and much of this improvement can be 
attributed directly to his guidance and leadership. 
He has personally assisted in contacting and direct- 
ing the activities of a highly placed security 
informant with considerable success. He has exer- 
cised excellent judgment in handling numerous 
problems which have confronted this informant. 

Testifying Experience and Ability 

He has testified in Federal Court on numerous 
occasions and is well qualified as a witness. 

5. Disciplinary Action 
Hot applicable. 

6. Accounting Information 



PART II - SPECIFIC COI«NTS 



Not applicable. 




7. Police Instruction 
Not applicable. 

8. Sound Training 
Not applicable . 

9. Current Suitability for Administrative Advancement 

He is well qualified to handle the duties of Special 

I Agent in Charge in any Bureau field office. He is 
very close to being Outstanding on all categories 
and in my opinion is one of the most capable employee 
serving in the field. 




FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



PD-36 




AIRTEL 

Transmit Ahe following 5KS5M3p§ message to 



TO: y DIRECTOR, FBI 
PROM: SAO, CHICAGO 
RE: 



.a 



ASAO JOSEPH L.^SGHMIT 
CHANGE OP ADDRESS I 




This is to advise that effective immediately 
ASAC SCHMIT' s residence and phone number will be as follows: 

702 Mulford Avenue 
Evanston, Illinois 

Telephone: GReenleaf ^-0371. 



(y^ - Bureau 
"^1 - Chicago 

JLS/jcn 
(II.) ' 




^Os yjDIT)^-^C?0^, FBI 



iritis is to fiovino th.-r^-b cf-Cocfcivo l-'rtodiutoX*^ 
ACSAC SC?r-:i^*o 5?eoic\^'n$C' ond phono ntr^boi* will bo ao tolloiiist 

rvonotor), Illlnoia 



3 « Bupocw 



STANDARD FORM 50 
REV. APRIL 1951 
PROMULGATED BV 
U. S. CIVIL SERVICE COMMISSION 
CHAPTER Rl, FEDERAL PERSONMEL MANUEL" 




U. S. DEPARTMENT OF JUSTldi 



RAL BUREAU OF INVEST 

WASHINGTON 25, D. C. 




NOTIFICATION OF PERSONNEL ACTION 



FORM APPROVED 
BUDGET BUREAU NO. 50-R064 



Prepared by: (JAnO 
Checked by: flO & 
Filed by: 



1. NAME (MR.-MlSS-MFtS.-riRST-MlDPLE INITIAL-LAST) 

MR. JOSEPH L* SCHMIT 07175 



2. DATE OF BIRTH 



k-29-l6 



3. JOURNAL OR ACTION No, 



F. B. L 



4. DATE 



This is io notify you of the foUowing action affecting yout employment: 



5* NATURE OF ACTION (USE standard terminology) 



cmm-E IN TITTiE 



6. EFFECTIVE DATE 



1>27~'^7 



7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 



EXCEPTED BY LA^^^ 



FROM 



TO 



SA 

as iS 

#11,610 per annum 



P 



FIELD 



DEPARTMENTAL 



8. POSITION TITLE 



9. SERVICE. SERIES, 
SALARY. GRADE 



10. ORGANIZATIONAL 
DESIGNATIONS 



11. HEADQUARTERS 



12. FIELD OR DEPrL 



SA{ASAG) 
Same 



FIELD 



DEPARTMENTAL 



13. VETERAN'S PREFERENCE 



X 



14. POSITiON CLASSIFICATION ACTION 



NEW VICE 1. A. REAL. 



IS, 

SEX 

M 



16. 
RACE 



17. APPROPRIATION S. & E., F B 1 

18. FROM: 
IS. TO: 



Same 



18. SUBJECT TO C. S. 
RETIREMENT ACT 
(YES-NO) 

Yes 



19. DATE OF APPOINT- 
MENT AFFIDAVITS 
(ACCESSIONS ONLY) 



20. LEGAL RESIDENCE 
[H CLAIMED CH PROVED 
STATE: 



APPROVED 



DIRECTOR, F. B. 1. 



REMARKS: 




1. PERSONNEL FILE 



iX U.S.G0V[:RKM5^^T^Rl^TtNG office:: lS53*2S?fi82 



(Kev. Aug. 1950) 
Peoiiulgat£d by 
Bureau op the Br'DGET 
Circular A-24 



■ iSoRT OT MEDICAL' EXAMINAtlO^T 



I. LAST NAME— FIRST NAME— MIDDLE NAME 



2, GRADE.AND COMPONENT OR POSITION 



3. IDENTIFICATION NO, 



4. HOME ADDRESS (Number^ street or RFJO, city or town, zon&.ttnd State) 



5. PURPOSE EXAMINATION 



«, DATE OF EXAMINATION.^ 



7. SEX 

rA 



8. RACE 

UJ 



9. TOTAL YRS. GOVT. SERVICE 
MILITARY 1 ClVrUAy^ 



10. DEPARTMENT, AGENCY. OR SERVICE 



n. ORGANIZATION UNIT 



12. DATE OF BIRTH 



13. PLACE OF BIBTK 




14. NAME. .RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 




^ TIME IN THIS CAPACITY: TOTAL 



16. OTHER INFORMATION 



LAST SIX MONTHS 



CLINICAL EVALUATION 




ABNOR. 


(Chec/c each item in appropriate coi- 
amn: enter **N. E/* if not evaluated) 






1ft uran v&rr upfxc flNn ^rat p 

lO. ncJWJf riW^ILt n&^IS| /inLJ SUMUr 






19» NOSE 












21 UnilTH AHn" THROAT 


-17^ 




22 EARS— GENERAL f^"?* 






23* DRUMS (Perforation) 


,y 




24. EYES— GENERAL S^*^ ^^1""' 
fci. Eiiis otiitn^i. „„^^ items Sff, 60, and tfJf) 






25. OPHTHALMOSCOPIC 






26. PUPILS (Efrualitt/ and reaction) 






27. OCULAR MOTILITY 






28. LUNGS AND CHEST {Include breasts) 






29. HEART (Thrust, Size, rhythm, sounds) 






30. VASCULAR SYSTEM (VaricositieSyetc.) 






31. ABDOMEN AND VISCERA (Include hemta) 






32. ANUS AND RECTUM 






33. ENDOCRINE SYSTEM 


l7 




34. G-U SYSTEM 






35, UPPER EXTREMITIES SSo''' 






36. FEET 






37. LOWER EXTREMITIES ^^'Zm^f„,,,r motion) 






38. SPINE, OTHER MUSCULOSKELETAL 






39. IDENTIFYING BODY MARKS, SCARS. TATTOOS 






40, SKIN, LYMPHATICS 






4U NEUROLOGIC iEouilibnum teats vndtr item 7S) 


y 




42. PSYCHIATRIC (SpccifvanvvcrsonalUy deviation) 



NOTBS.— Describe every abnormality in detail. (Enter pertinent item number before each 
comment: continue in item 73 and use additional sheets if necessary.) 



#46. CmilST: The lung markings iri the 
infraclavicular region of the left upper Imbe 
are prominent and a few faint nodular 
densities are noted in the 1st and 2nd interior 
interspace, etiolo,o;y undete-^'mined. No other 
abnormality noted. 



Females only 



{Check ftoio done) 




(Ootttinueinttem7y\,^ 



1, — 



-44. DENTAL (Place appr&priate symboh above or bdow number of upper and lower teeth, respectively) 

Oj~~RestOTaUe teeth X .—Mming teeth (6 X Sj^ —Fixed bridge, brixckets to 

include abulmei^K'^ 



1% 

IJ '32 



/. — Nonresiorabte teeth 
2 3 4 5 



XXX,—Iteplaced by dentures 



6 



8 



ai 



30 



29 



28 



27 



26 25 



9 



10 



13 14 



15 



16 



24 



23 



22 



20 



18 



17 



REMARKS AND ADDl^r^0^fAL'DENTA^*DEFECTS' AND " 
DISEASES 



Ml 2S 1957 



LABORATORY FINDINGS 



45, URINALYSIS: SP. GR. 1»020 



ALBUMIN 



-SUGAR % 



48. EK6 



^^^^^ Am 



MICROSCOPIC 



49. BLOOD TYPE AND RH 
FACTOR 



46. CHEST X-RAY-(P/ace, date; film number^ result) 



(see above) 



47. SEROLOGY (Specify t€$t used and result) 



Cardiolipin ^ Negcitiv e 



so. OTHER TESTS 



7 



Z5 <r 



16— 6228fct 



MEASUREMENTS AND OTHER FIKDINGS 



55. BUILD: 

SLENDER 
□ 




MEDUJM HEAVY OBESE 



Z MIN. AFTER 



SITTING 



RECUMBENT _ , 
/ NEAR VISION / 



AFTER STANDING 
3 Mil 



RIGHT 2O/^|.0Q 
LEFT 20/ 



CORR. TO 



BY 



62. HETEROPHORIA; 
{SSpecxfy distance) 



f conn: to 



BY 



R. H. 



L H. 



PRISM DIV. 



PRISM CONV. 



PC 



PD 



63, ACCOMMOD.AT!QN 


64* COLOR VISKJN (2^ 


t tMsd and xe&sdi) is 


65. PE.°TH PERCEPTION 
<-Tc«t iMcd OTid acorfi) 


UNCORRECTED 


CORRECTED 


66. FIELD OF VIS^ ^ ^ 


67. N! 


GHT VISION (TesS ttsid ar. 


d score) 


68. RED 


LENS 


69, INTRAOCULAR TENSION 








70. " HEARING ^ ' 


7S. — AUDfDMETER 


72, PSYCHOLOGICAL AND FSYc'hoMOTOR {Tests used aM smU ^ 


RIGHT WV /S^yiS SV ^^/IS 
LEFT WV ^ ^ /IS SV p-^ /I5 




250 
S6& 


500 


1000 
tOS4 


200O 
S048 


3000 


4000 
4098 


8000 
819S 




RIGHT ' 










wA 








LEFT 



















73. NOTES i^itnued) AN^^NIRCANT OR INTERVAL HISTORY 



o 
o 



o 



{Use additioTial sheets of plain paper ifnecessarp) 



74, SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with iietn nu mbers)^ A i A Sf— / 



IS. RECOMMENDATIONS— FURTHER SPECIAUST EXAMINATIONS INDICATED (Specify) 



' ^ * ♦ ...^ ...... 


P 


U 


L 


H 


E 


S 














77. examinee (c/1m«) .-^ ■ * \ *! \ " " 
'□IsnotO"*'-""^''^^'' ' ' 


PHYSICAL CATEGORY 


78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 


A 


B 


C E 









76, 



PHYSICAL PROFILE 



79. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATURE 




80* TYPED OR PRINTED NAME OF PHYSICIAN 



81. TYPED OR PRINTED NAME OF DENTIST/Tff PI^SIcfttN (Tndicaic which) 

s. J. MO CMPHY. dps; 




SIGNATURE 



SIGNATJ 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



SIGN. 



u9^PeRNMENTPRINTING0FFICE: 1953-O-243413 -*1(> ' 05:Jh8' I 



ATTACHMENT TO STANDARD ^ORM 88, REPORT OF MEDICAL EXAMINATION 

(Revised August 10, 1956) 

FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER 

Name of examinee: 
(Type or print) Last First Middle 

J 

The following portions of the attached examination report form need not be 
completed: 

2 57 

3 68 
11 69 

14 71 (Item 71, audiometer examinations, 

17 should be afforded whenever possible*) 

62 

65 72 

Item 48, the electrocardiogram, is not required unless the examinee is over 
35 years of age or unless other examination indicates such is desirable. 

If the examinee is an applicant, the Chest X-ray and blood type and Rh factor 
(Items 46 and 49) are not necessary unless the facilities fcr affording same are readily 
available to the examiner. 

FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS 
OR EMPLOYEES: 

The medical examiner should answer the following question: 

Examinee—^ qualified for strenuous physical exertion. (Designate which) 

{ys^ is not) 

FOR ALL MALE EMPLOYEES OR APPLICANTS : 

The medical examiner is requested to answer the following: 

1, Does examinee have any defects restricting or prohibiting his participation in 
defensive t actic s and dange rous assignments which might entail the practical use of 
firearms? I I Yes ry I No 

2. Does examine e have any defects prohibiting safe operation of motor vehicles? 

I [ Yes ^] No 

If answer is "yes" please specify* 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59, 61, 64 AND 70 PERTAINING 
TO VISUAL ACUITY, COLOR VISIOI^ AND HEARING BE COMPLETED IN DETAIL , 





(Signature of Medical Examiner) 



(Date) 





>Wates department op justicI^ 



FD-253 (11-22-54) 

UNITED^ ~ 

FEDERAL BUREAU OF INVESTIGATION 



WASHINGTON 25, D. a 
In Reply^ Please Refer to 

FUeNo. 
Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. G. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of 
the FBI who has previously contributed to this fund and who dies from any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith {by CHECK - MOlffil ORDER) the sum of 510, pay- 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for a continuous V^^^od 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI 
shall receive all contributions and accovmt for same to the Director. Upon the death of any ^P®^^^^^^^®^"*^ 
who is a member of said fund the appointed committee will consider the case and submit a x-ecommendation to 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The 
liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time 
any liability shall occur. The following person is designated as my beneficiary for FBI Agents* Insurance Fund: 

Nam e (5 //U//^ ^ /l / ^ Relationship Uj / £ Date S //f / ^ 



Address 



The following person is designated as rs^ beneficiary under the Ohas. S. Ross Fund providing $1500 
death benefit to beneficiary of agents killed in the line of duty. 

|// /RGJ A< Sc h-yn /T' Relationship W / F£ Date ^//f/ S 7 



Name 
Address 



re.c, a-,>^.3 /)Mm-^-- 



1 _ idlii^" 



I 




Special Agent 



• 



IJame: / JOSIiPH SCHMIT ) Title: ASSISTANT SPEGIx\L 

^ AGENT IN CHARGE 

Payroll #: oTItT 

Grade: GS-^l^ at $11,610 

i^OD: 1-6-1+1 

Not on Probation 

Non-Veteran 



SAC HOSTLTTlJR: JOSLTH L. SCHMIT lias served as ASAG at 

Chicago since I-IO-^^. He has direct 
responsibility for all security matters and supervises 
Resident Agents in addition to handling other miscell- 
aneous duties* He has functioned effectively x^hile in 
charge of the office during my absence and I think he 
is well qualified at this time to handle the duties of 
a Special Agent in Charge. He is a leader; he has 
ability, judgment, and the type of attitude that is 
desirable. He has excellent potential for administrative 
advancement and is a real asset to the Bureau, 

Rating: EXGELLLNT 

INSPECTOR EDWARDS: iSAC Schmit is an experienced, intelligent 

and^cag|Lt)le ASAC, Because of his small 
stature he does not make ai^/impressive appearance but his personality, 
poise and obvious sincerity compensate for this in some measure. 
Although well versed in all Bureau operations, Schmit is especially 
well qualified to direct security investigations and would be a definite 
asset to any of the larger offices where security matters constitute 
a major phase of its operations. 

RECOMMENDATION : 

Included in summary memorandum submitted for Director. 

CHICAGO INSPLCTIQIJ 
April 30, 1957 N 
^-SEtO^C — ^ ^ ^ 




0. DEPAftUIENT OF JUSTICE 

JUL 18 1957 





Mr. ?£. 



URGENT 7-^57 3-54 PM ER 
TO DIRZ^TOR, FBI 
FROM 'sac, CHICAGO 2P 



.| Mr. I-roBur^^ 



•| Mr. K^a. a 
I Mr. ifeUow^ft'T'-'^^*^ 



I 




ET Ai, TFIS, ITSP. RE PHONE CALL THIS DATE FROM a«st>6 
DIRECTOR ROSEN. FOLLOWING EXPLANATION IS SUBMITTED BY ASAC J. L. 
SCHMIT WHO WAS IN CHARGE OF OFFICE IN MY ABSENCE JULY SEVENTEEN. WHT, F 
I ATTENDED FIREARMS TRAINING. THE FACT THAT SEVENTH CIRCUIT COURT 
OF APPEALS HANDED DOWN DECISION JULY SIXTEEN IN CAPTIONED HATTER 
REVERSING CONVICTION FIRST APPEARED IN CG NEWSPAPERS- MORNING OF JULY 
SEVENTEEN. SHORTLY AFTER ARRIVAL ON DUTY, ASAC SCHMIT READ ACCOUNT 
OF DECISION IN dfe DAILY TRIBUNE WHICH IN SUBSTANCE REMANDED THE CASF 
ACCORDING TO NEWSPAPER CLIPPING, BECAUSE OF A -^^'anDBOoT FOR JUROP,'^ 

WHICH WAS UTILIZED IN DISTRICT COURT IN CG AT TIME CASE WAS 
TRIED. RECOGNIZING POSSIBLE IMPORTANCE OF THIS DECISION. ASAC 
SCHMIT INSTRUCTED "[ tO OBTAIN COPIES OF COURT 

DECISION AS SOON AS POSSIBLE SO IT COULD BE ANALYZED AND SENT TO BUREAU 
ON SAME DATE. IT WAS CONSIDER! 
HAVE BEEN PROPER TO HAVE iSlATELY 

NEWSPAPER CLIPPING BUT THAT A COPY OF l^M:.oi>II^i:^ 
END PAGE ONE 
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PAGE TWO 

THAT FULL FACTS SURROUNDING COURT DECISION WOULD BE AVAILABLE. AS SOON 
AS COPY- OF COURT DECISION SECURED ON SAME DAY, JULY SEVENTEEN, THE DE- 
CISION WAS REVIEWED AND ANALYZED AND NOTHING WAS NOTED THEREIN IN- 
DICATING ANY IMPROPER ACTION ON PART OF FBI OR FBI PERSONNEL, 
AS SOON AS REVIEW COMPLETED, AN AIRTEL WAS IMMEDIATELY DICTATED AND 
A COPY OF COURT DECISION TRANSfllTTED BY AIR MAIL TO BUREAU SAME DATE. 
IT WAS, NOTED THAT CIRCUIT COURT DECISION IS FIFTEEN PAGES IN LENGTH. 
SUBSEQUENTLY A PHONE CALL WAS RECEIVED FROM MR. L* B. NICHOLS WHO 
INQUIRED AS TO WHETHER THE CG OFFICE WAS AWARE OF THE DECISION AND 
HE WAS INFORMED THAT WE WERE AND THAT A COPY WAS BEING TRANSMITTED 
TO THE BUREAU BY AIR MAIL THE SAME DATE. ASAC SCHMIT STATES THAT IF 
HE ERRED IN NOT IMMEDIATELY NOTIFYING THE BUREAU UPON REVIEWING THE 
NEWSPAPER CLIPPING RATHER THAT WAITING UNTIL A COPY OF THE COURT DE- 
CISION WAS SECURED, THIS ERROR OF JUDGMENT IS REGRETTED. IN VIEW OF 
FOREGOING FACTS SURROUNDING HANDLING OF THIS MATTER I DO NOT FEEL 
THAT ADMINISTRATIVE ACTION IS WARRANTED AND RECOMMEND AGAINST AD- 
MINISTRATIVE ACTION,. 
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FD-185 (Rev. 12-13-56) 



Name of Employee:. 



• • 

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 




JOSEPH L.(^CHMIT #07175 



Where Assigned:___i2iIi2MO. 



(Division) (Section, Unit) 

Official Position T^.u - ASSISTANT SPECIAL AaEHT IN CHARC^E 
k-1-57 9-20-57 

Rating Period: from to 



ADJECTIVE RATTNfi- EXCELLENT ^Tgkff ^ 

Outstanding, Excellent, Satisfactory, Unsatisfactory 




1^<5^ // ^•545A,^Special i 
.■jK^ , in Charge 

^ Siernature Title 



Agent 

Rated by: <7^ ^ /Y^ v^'-^g^I.^^ XIX UXifcirge 9-20-57 

Signature Title Date 

D. HOSTETTER 

Reviewed by: 




Assistant Director j8f 2 1957 

Rating Approved b)( 



Signature •' Title Date 



TYPE OF REPORT ! - - \ 

. - ///; _ c:- / - 

) Official (^) Administrative 

( ) Annual ( ) 60-Day / ' 

( ) Transfer 

( ) Separation from Service 

(x) Speciki ' 



NARRATIVE COMMENTS 

Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writincstating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE' WARNING TO 'HELP the employee bring his performance up to a 
satisfactory level. 





'FD-185a (Rev. 12-13-56) 



PMFORMANCE RATING eOfDE 
FOR INVESTIGATIVE PERSONNEL 

( For use as attachment to Performance Rating Form No. FD-185 ) 



Name of Employee . 



JOSEPH L. SCHMIT #07175 



Assistant Special 
_ Title A^ent in Charge 

Rating Period: from U-l"57 to 9"20"57 



P.ATING GUIDE AND CHECK-LIST 



Note: 



Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: 
^ — Outstanding (exceeding excellent and deserving of special commendation). 
.£ Excellent. 



-iZ Satisfactory (good or very good). 



— Unsatisfactory. 

_Q No opportunity to appraise performance during rating period. 



Guide for determining adjective rating: 

1. "Outstanding" adjective rating requires (A) that ail rated elements be "-f-" and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2. "Excellent," "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excelient" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 



J 



, (1) Personal appearance. 

. (2) Personality and effectiveness of his personal contacts. 

. (3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 

work load). 

, (4) Physical fitness (including health, energy, stamina). 

. (5) Resourcefulness and ingenuity, 

, (6) Forcefulness and aggressiveness as required. 

, (7) Judgment, including common sense, ability to arrive at proper 

conclusions, ability to define objectives. 
. (8) Initiative and the taking of appropriate action on own 

responsibility. 

. (9) Planning ability and its application to the work* 

. (10) Accuracy and attention to pertinent detail. 

. (11) Industry, including energetic, consistent application to duties. 

. (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignm.ents. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

, (13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and "know how" of 
application, 

. (14) Technical or mechanical skills. 

, (15) Investigative ability and results: 

(a) Internal security cases 

(b) Criminal or general investigative cases 
iz. (c) Fugitive cases 

(d) Applicant cases 

^ (e) Accounting cases 
. (16) Physical surveillance ability. 



(17) Firearms ability, 
"f^ (18) Development of informants and sources of information. 

(19) Reporting ability: 

*^ (a) Investigative reports 
Hr* (b) Summary reports 

(c) Memos, letters, wires 

(Considerfil_conciseness; -f* Harity; JXTorganization; 
ji:ithoroughness;:rtlaccuracy;r!fcl.adequacy and perti- 
nency of leads,'Ttil administrative detail.) 

(20) Performance as a witness. 

( 21) Executive ability: 
Jifc — (a) Leadership 



, (b) Ability to handle personnel 
(c) 



Planning 
(d) Making decisions 
, (e) Assignment of work 
. (f) Training subordinates 

(g) Devising procedures 

(h) Emotional stability 

(i) Promoting high morale 
■^r (j) tietting results 

. (22^ Ability on raids and dangerous assignments: 
^ (a) As leader 
(b) As participant 
. (23) Organizational interest, such as making of suggestions for 

improvement 
. (24) Ability to work under pressure. 
• (2 5) M iscellaneous. Specify and rate: 
Dictation ability 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 

tor, etc.): 

ASAC 

B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker); 

Executive, Inspector's Aide, Speaker 

C. (1) Is employee available for general assignment wherever needs of service require? Ye 3 (if answer is not "yes,'* explain in narrative comments.) 
(2) Is employee available for special assignment" wherever needs of service require? Y^O f^If answer is not "yes," explain in narrative comments.) 

1. Has employee had abnormal sick leave record during rating period? -li^^ 2. Has employee used more sick leave during rating period than earned 



D. 



during such period? . 



. (If answer to either question is "Yes," explain in narrative comments.) 



E. Is employee qualified to operate a motor vehicle incidental to his official duties? S2 Yes I I No 

If answer is "y"i" personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



ADJECTIVE RATING:, 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



. EMPLOYEE'S INITIALS 




f 



f 



JOSEPH L. SCHMIT #07175 
Assistant Special Agent in Charge 
Grade GS-15 
EOD 1-.6--I1.1 



The annual performance rating submitted on 3-31-57 reflects 
my present views concerning the capatfiLities of this employee. 
There has been no change in the nature of the work he has 
handled • 

In reaching the above conclusion I considered the letter 
of censure he received from the Bureau on 7-19-57 for fail- 
ing to advise the Bureau expeditiously concerning a decision 
handed down by the Circuit Court o f Appeals in a T heft From 
Interstate Shipment case involving ] I He 

handled this matter while I was temporarily out or the 
office and utilized an airtel in lieu of a teletype or 
telephone call. In other similar instances, both prior 
and subsequent, he has exercised excellent judgment about 
matters of this nature. 

I have previously. stated that he, in my opinion, is one of 
the most capable employees serving in the field and ther.e 
has been no change in this evaluation. 




TO : DIRECTOR, FBI 

PROM : SAC, CHICAGO (l-5) 

SUBJECT: SEMI-ANNUAL COr?ERENCE 
FOR SPECIAL AGENTS 



COPY l42 

DATE: October 30^ 19 



Re SAC letter 57-2 dated January 8. 1957* 

The following is x proposed schedule for the 
Semi^-Annual Special Agents' Conference and Technical Con- 
ference to be held in the Chicago Office on December 12 and 
13. 1957. 

Semi-Annual Conference 



Subject 

Instructions Comments 
and SAC letters 

Interesting Case 
Memoranda 

The Infomant Program 

Current Security Picture 

Recent Developments in 
Chicago -re ITSP Matters 



Films s 
Inspections 



"Traffic With the Devil" 
"Defensive Tactics^^ 



Substantive 
Errors 



Care and Maintenance of Bucars 
Safe Winter Driving Habits 



Speaker 

SAC R,D, AUERBACH 
SA MARLIN MOORE 



SA 



ASAC /JOSEPH L. SCHMIT 
SA EDWARD KINZER 



i 

I 



SA RAYMOND J. DRISCOLL 
SA 



2 - Bureau 
1 " Chicago 
RJD:crp 
(3) 




CG 1-5 

Semi-Annual Technical Conference 



Subject 

Handling of Fingerprint Cards 

Discussion of Photo Record 
Camera 

Discussion - Demonstration 
of Speed Graphic Camera 



Speaker 

SA HENRY HIRSCHEKBERGER 
SA RALPH De HARMON 

saI 



It is planned to divide the agent 
personnel into two groups with one group attending 
the conference December 12 and the second group 
attending December 13. 
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CALENDAR YEAR 

1950 



•LA§T NAME. 



FIRST NAME AND INITIAL IDENTIFICATION NO. 
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AGENCY 



CALER'DAR YEAfe: 
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TAKEN 


Mrs, 
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Schmit, Joseph e. o. d. 



19 1-.6--A1 



DIV. 



ACC. SICK 4?^-^ Jf-^/^ ADV.SICK INDIVIDUAL RECORD OF ABSENCE FOR THE YEAR OF 1944 




' EMPLOYEE: fi^ 
ACQ. hm\3>^ ^pi-*^^ 



19 la^A^/j *!^ Div. 



ACC. SlCi^g^^S'-.i £^ ADV. StCK 



INDIVIDUAL RECORD OF ABSENCE FOR THE YEAR OF 1943 
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D H M 
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AUGUST 
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NOVEMBER 
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4_ 
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6_ 

7 

8_ 

9_ 
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22 
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AjCC,S!CV/<^3'L3^ADV.SiCK INDIVIDUAL RECORD OF ABSENCE FOR THE YEAR OF 1942 
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3 

4_ 

5 

6_ 

7_ 

8_ 

9_ 
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23 
24 
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31 
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JUNE 

H. 



JULY 
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D. I H. I M. 
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<PLE*SE TYPE OR PRINT All IHFOAHATIOH) 



1. NAME. 



UST 



^fr FIRST 



MIOOLE 



2. OFFICE OF ASSIGNMENT P of (t A 



NOTE : PLEASE READ THESE INSRUCTIONS BEFORE COMPLETING FORM. 

IF IK BUREAU 15 YEARS FROM EOD LISTED UNDER ITEM 8 AND KO LEAVE WITHOUT PAY IN EXCESS OF 6 
MOKTKS IN ANY ONE CALENDAR YEAR. AS LISTED UNDER ITEM 10, IT WILL OMLY 8E NECESSARY FOR 
YOU TO CERTIFV YOUR STATUS BY PLACING A CHECK MARK IN THE "le YEARS OR OVER" BOX IN THE 
•TOTAL FEDERAL SERVICE" SPACE AT THE TOP OF THIS PAGE, AND SIGNING THE FORM. DO NOT FILL 
IN OTHER INFORMATION IH SUCH CASES. 
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TOTAL 
FEDERAL SERVICE 



LESS 
THAN 

3 YRS. 



(CHECK ONE, PER ITEM ii) 



3 YRS. BUT 
LESS THAN 
15 YRS. 



15 YRS. 
OR 

OVER 



(AS OF GLOSS OF SUSiNESS OK jaKuakt 6, \m 
DATE YQlf WILL ^ACH HEXT CATEG OR^ ^ 



DATE YOU WILL R|iA( 



Y£AR 



PREVIOUS CIVILIAN 
eOVERNMENT SERViCE 
(GIVE COMPLETE HAHE OF AQEtfCY 
■ ^ AHD 8RAHCH) 



DATE EOD 



DATE SEPAPATED 



TOTAL LENGTH OP SERVICE 
WITH EACH AGENCY 



YRS. 



KOS. 



DAYS 



TOTALS ^ 

ITEMS 4; 6, 8 
9, iO, and II 



YRS. 



DAYS 



4 TOTAL LENGTH OF PREVIOUS CIVILIAN GOVERNMENT SERVICE 

'(ADD ALL TIME LISTED UNDER ITEM 3, DIVIDE TOTAL DAYS BY 30, TOTAL MONTHS BY 12,- GIVE TOTAL IH EXACT YEARS. 
MONTHS AND DAYS SERVED) 



5, MILITARY SERVICE 

'{IMOICATE BRAMCH - ARKY.r MAVT. 
HARUe COftfS^ COAST OUABO^ AIR 

VICc/vftlTE 'NONC IN THIS ZtkCt) 



DATE ENTERED ON 
ACTIVE DUTY 

DATE GIVEN OH 8EPA8ATI0H DOCUHEHT' 



DATE DISCHARGED 

DATE GIVEK OK SEPARATIOK OOCUNEHT 



TOTAL SERVICE WITH 
MILITARY (EACH BRANCH) 



YRS. 



KOS. 



DAYS 



FOLD ON THIS LINE 



^' (IddTuK^hHT^EU^uI^^ DIVIDE TOTAL DAYS BY 30, TOTAL MONTHS BY !2 = OIVE TOTAL IN EXACT YEARS. 

MONTHS AND DAYS SERVED) 



0 



STATUS AT TIM£ t\ 
OF ENTRANCE ON W 
DUTY WITH ARMED 
FORCES (CHECK ONE) 



PRESENT FBI 
SERVICE 



(IF REINSTATED, LIST DATES 
OF PREVIOUS SERVICE WITH 
FBI UNDER ITEH 3) 



OK MILITARY LEAVE FROM 
CIVILIAN GOVERNMENT 
SERVICE 



LATEST EOD 
DATE 

X 6 yd. 



MONTH 



DAY 



YEAR 



RESIGNED FROM CIVILIAN 
GOVERNMENT SERVICE TO 
ENTER ARMED FORCES 



TO CLOSE OF BUSI. 
NESS JAR 6, 1952 



ENTERED ARMED FORCES FROM 
PRIVATE EMPLOYMENT OR 
SCHOOL 



TOTAL SERVICE SINCE 
LAST EOD PATE 



YRS. 



IL 



KC3. 



DAYS 



CARRY THIS FIGURE 
IN COLUMN OK RIGHT 



2 



2L 



Q FEDERAL SERVICE TIME - GROSS TOTAL %^^7 

(ADD ITEMS i|» 6, AND 8, DJVIDE TOTAL DAYS 8Y 30, T0TAj3,^MdHT|lS Sy^I2- 



6IVE TOTAL IH EXACT YEARS/MONTKS AND DAYS SERVED.) 



0 



J-L 



10. LEAVE WITHOUT PAY (EXCLUDING MILITARY) IN EXCESS OF SIX MONTHS TAKEN DURING 
ANY ONE CALENDER YEAR. (LIST TOTAL IN YEARS, MONTHS, AND DAYS) 



II. FEDERAL SERVICE TIME-NET TOTAL 

(SUBTRACT ITEM !0 FROM ITEM 9. THIS L_l^iV|^Ol»^^YQUo ACTUAL SERVICE TIME.) 



/ 



1 



. - ' I* CERTIFY fHAT THE. ABOVE INFORMATION IS COMPLETE AND CORRECT TO THE BEST OF MY c5''^' 



. T^A- J 

KNc3^lId%E N^h BEtlEF. 



(SI6NED) 
(DATE) 



(WRITTEN SIGNATURE) ^ 



]. Agency and organizotional designations 



Tfr S, GOVERNMENT PRINTING OFFICES 3952 - 997374 



5^ 'ft^^ioye^s^name^aliJ's accouniVum^ whenappropriate) 



3. Block No. 



4. Slip No. 



.t-r 



6. Grade and salary 

^ 7n ;'^ti, r^o 



PAY ROLL CHANGE DATA 



BASE PAY 



OVERTiME 



GROSS PAY 



RET. 



TAX-. 



BOND 



F. I. C. A. 



NET PAY 



7. Previous 
rsormai 



8. New 

normal 



9, Poy this 
period 



10. Remarks: 



IK Appropriation(s) 



12. Prepared by 



13. Audited by 



Periodic step-increase D Pay qd justment Other step-increase. 



14. Effective 

date 



15. Date last 
equivaienl 
increase 



16. Old salary 
rate 



19;tWOP' dafa'lFilltfTapfiropr'iefte'ip'aces covenhf LWOP 
during following periods): 
Period(s); 

Q No excess IWOP. Total excess LWOP- 



17, New salary 
rote 



18. Performance rating is satisfactory or better. 



(Signature or other authentication) 



(Check applicable box in case of excess LWOP) 
□ In pay status at end of waiting period. 
In LWOP status at end of waiting period. 



L'" Initials of Clerk 



STANDARD FORM NO. 1 126d— Revised 
Form prescribed by Comp. Gen., u. S, 
Nov. 8, 1950, General Regulations No. 102 



PAY ROLL CHANGE SLIP— PERSONNEL COPY 



7 

November 19, 1957 



LmmoBAmvid for im. tolsdn 



- On Thursdasr, November 14, 1957, I saw Mr. 
Joseph €chmit, Assistant Special Agent in Charge of the 
Chicago Field Bivision, wha is?as attending ati«o-day 
Espionage Conference. Mr, Schmit is very businesslike 
in manner, makes a good Impression and seems to have a 
ftiH grasp of his duties at Chicago. He hDS been in the 
service since 1941 and I lAfonld rate him above average. 



Very truly yours, 

John Edgar Hoover 
Director 



JEH:TLC 

(5) . 



SENT FROM D. 0. 
TIME J^Ml2iSllLLlj 

DATE. ?^-\Vsr> 



. ■ ->/ 



Tolson 

Boardmon 

Belmont 

Mohr 

Ne<sse — 

Parsons . 

Rosen . — 

Tamm 

Trotter „ _^ — 

Clayton 

Tele. Room 

Holloman 

Gandy 



\ 



Mr. S(m&^ U seluail 
Federal Bireau oi Iteveis^gatlcm 



JDm Mr* Settmlts 



Id67, b!sr a®eBt8 of ^ Chicago plTtolaa o{ an Isdivi&ial 
other tbm the aroOileet tii the Irap8r»oi»tloii «a8e Imrolvlag 



~n ^ott were retniss In latUog to tolUallsr 



i I - 



CL 



tsaaller. Tliere iros atso a fiUlm oo irotir SHirl to pr^^ 
aaaljnsi i^^ttBkiieesee fflltfiirpfflrfylt to pevttttDHfli of the CSUIiQaso 
I^rleidii HQjdl to sttell to tie Btuean a&Bfmgstiss^ xMmamm 
<feitton9 gogayding sustlQii to lie taben* 

Ber^dEter, yoii t^ltt lie feqeadired to tsiet^^ 
greater aSertseea and a higher r^pvd lor the l^ireaaf s tmA 
iBtm^Bto so that there wiil tie no other oocaiato to eaU such 
Mlntiieoelea to yoiir atteiitlisi* 



(s) 




IHrector .. : 



1 - mJO^ Chicago (Personal Attention) /// y n 1/A 
1 - SOG Chicago Field Office Ftte ^ ^ >^ ^ Vv P 



1 - SOG Chicago Field OfiGlce Ftte 
Based on memo Mr. Price to Mr. Rosen OJKtrec ^ 

MAIL ROOM 



.FD-185 (Rev. 12-13-56) 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTI 



REPORT OF PERFORMANCE RATING 




he 



Name of Employee:- 



JOSEPH L.^SCHMIT #07175 



Where Assigned: -CHICAGO, 



(Division) (Section, Unit) 

Official Position ASSISTANT SPECIAL AGENT IN CHARGE 



Rating Period: from . 



4-1-57 



to. 



3-31-58 



ADJECTIVE RATING:. 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Signature 

. D. AUERBACH 




Employee's 
vlnitiak 




Special Agent 

in Charge 3-31-58 



Title 



Date 



Signature 



Title 



Date 



Assistalff'^Director 



^:/\V 15 1958 



Cx) Official 

) Annual 



TYPE OF REPORT 

mil 



ft 



( i)— Administratiye " ' 
|( )->604Day 
«*V^ ;'( )"• Transfer 

( ) Separation from Service 
( ) Specik 



( 




NARRATIVE COMMENTS 

Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing^ stating (I) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AIFTER THE' WAITING TO HELP the employee bring his performance up to a 
satisfactory level. 



FD.185a (Rev. 12.13-56) 



pIffoRMANCE RATING Si 
FOR INVESTIGATIVE PERSONNEL 



( For use as attachment to Performance Rating Form No. FD-185 ) 



Name of Employee . 



JOSEPH L, SCIMIT #07175 



Assistant Special 
. Title .Agent in Charge 

Rating Period: frnm 4"l-57 3-31-58 



RATING GUIDE AND CHECK-LIST 
prfLJo-^f.c f!riL^^^^^^^ pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 



Note: 

Rate items as follows: 
— i — Outstanding (exceeding excellent and deserving of special commendation), 
^ Excellent. 



— Satisfactory (good or very good). 



— Unsatisfactory. 
_Q — No opportunity to appraise performance during rating period. 



Guide for determining adjective rating: 

1. "Outstanding" adjective rating requires CA) that all rated elements be and <B) that each and every rated element be factually justified by narrative detail on 
reverse of Form rD-lS5. ~ 

2. "Excellent," "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical forrnulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check^list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-165. 



- (1) Personal appearance. 

_ (2) Personality and effectiveness of his personal contacts. 

_ (3) Attitude (including dejjendability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 

work load). 

. (4) Physical fitness (including health, energy, stamina). 
. (5) Resourcefulness and ingenuity. 
, (6) Forcefuiness and aggressiveness as required. 
. (7) Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives. 

- (8) Initiative and the taking of appropriate action on own 

responsibility. 

. (9) Planning ability and its application to the work 
. (10) Accuracy and attention to pertinent detail. 
. (11) Industry, including energetic, consistent application to duties. 
. (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 
. (13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and "know how" of 
application. 
. (14) Technical or mechanical skills. 
. (1^ Investigative ability and results: 
j£ — (a) Internal security cases 
_db — (b) Criminal or general investigative cases 
Jail — (c) Fugitive cases 

— (d) Applicant cases 
— Qt — (e) Accounting cases 
. (16) Physical surveillance ability. 



— — (17) Firearms ability* 

-it — (18) Development of informants and sources of information. 
-4r: (19) Reporting ability: 

-dt_ (a) Investigative reports 

— (b) Summary reports 
**r* (c) Memos, letters, wires 

(Consider:!i!l.concisenessrlri!rclarity;rrfc::Drganization; 
.2±lthoroughness;_rJraccuracy;st-adequacy and perti- 
nency of leads;**f" administrative detail.) 
"T" (20) Performance as a witness. 
*T {21\ Executive ability: 

(a) Leadership 

(b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 
"T- (f) Training subordinates 

_=fc — (g) Devising procedures 

-rfc (h) Emotional stability 

(i) Promoting high morale 
•^..^ (j) Getting results 
JlIL. (22) Ability on raids and dangerous assignments; 

(a) As leader 

(b) As participant 



(23) Organizational interest, such as making of suggestions for 

improvement. 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 

-TT*— Dictation ability 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 
tor, etc.): 



ASAC 



B. 



Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):. 

Executive, Inspector's Aide, Speaker 



(1) Is employee available for general assignment wherever needs of service require? X^S(If answer is not "yes," explain in narrative comments.) 

(2) Is employee available for special assignment' wherever needs of service require? ^e^jf answer is not "yes," explain in narrative comments.)' 

1. Has employee had an^bnormal sick leave record during rating period? NO 2. Has employee used more sick leave during rating period than earned 
during such period? I'i^ (If answer to either question is "Yes," explain in narrative comments.) 

Is employee qualified to operate a motor vehicle incidental to his official duties? C^3^esCZZ3 No 

If answer is "yes," personnel file must reflect the following: (a) Has valid State or local operators license for tvpe vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



ADJECTIVE RATING:. 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



. EMPLOYEE'S INITIALS , 




JOSEPH L. SCHMIT #07175 
Assistant Special Agent in Charge 
Grade GS-15 
EOD 1^6-^41 



PART I ^ GENERAL COMMENTS 

Mr* JOSEPH L» SCHMIT presents an excellent 
solid personal appearance in every respect* He looks 
like a good Bureau executive, and has the obviously 
intelligent personality that goes with it. I feel that 
he is one of the best all-around experienced employees 
that I have ever seen in the Bureau* He is an attorney^ 
an accountant, and is exceptionally well qualified to 
function as a Bureau executive and administrator in 
any field. 

Mr* SCHMIT has functioned in a share- the- 
responsibility atmosphere with complete success in 
the administration of the Chicago Office. There is 
no question but what a considerable amount of the 
progress and accomplishments of the Division not only 
in the security but criminal field as well are due 
to his personal leadership. 

During my tenure here, Mr. SCHMIT and I have 
shared not only the speaking engagements but the more 
important of the Chicago public contacts in a variety 
of fields, and there is no question in my mind but what 
he handles himself impressively in every respect. 

Mr. SCHMIT was commended during the pertinent 
period by my predecessor, SAC D. S. HOSTETTER, via a 
Special Performance Rating on September 20, 1957. In 
addition, he was personally commended by the Director 
by letter of October 11, 1957, in connection with the 
investigation of an organization of utmost im-portance 
to the Bureau in the security field where the total 
credit for the superior direction belongs to him.. His 
file also contains a number of commendatory comments 
from several executives of outstanding public industry 
as to his public appearances. 



Agent's Initials 



PART II - SPECIFIC COMMENTS 



1> Justification for Any Minus Ratings Given 
Not applicable* 

2, Experience and Ability as Inspector's Aide 

Mr» SCHMIT has served as an Inspector's 
Aide and #1 Man on nujuerous occasions and obviously 
demonstrates his ability and experience. 

3, Participation in Informant Programs 

Mr* SCHMIT has personally sparkplugged^ 
developed, and completely supervised the Security 
Informant Prograia at Chicago to a point where it is 
undoubtedly the best all-around coverage in the 
security field in the entire Bureau. His administration 
of this program has been outstanding in every respect, 

4, Testifying Experience and Ability 

Mr. SCHMIT is completely qualified as a 
witness under any circumstances. 

5* Disciplinary Action 

During the pertinent period, Mr, SCHMIT received 
a letter dated December 18, 1957, from the Bux*eau calling 
to his attention the fact that he had been remiss in 
failing to initially furnish to the Bureau complete 
information concerning a mistaken arrest by personnel 
of the office who individually were censured by the 
Bureau. He also received a criticizing letter dated 
July 19, 1957, from the Bureau concerning failure to 
submit a court decision by teletype rather than airtel. 

6 ♦ Accounting Information 

Not applicable. 

7 , Police Instruction 



Not applicable. 



8 , Sound Training 

Not applicable ♦ 
9> Resident Agents 

Not applicable* 

10. Foreign Language Ability 

Not applicable. 

11, Current Suitability for Administrative Advancement 

ASAC SCHMIT is interested in administrative advancement 
and is fully available for any assignment, 

Mr, SCHMIT is a completely all-around, well-grounded 
outstanding employee of the Bureau, and in my opinion at 
the present time is well qualified to handle the duties of 
Special Agent in Charge of any Bureau Field Division, 





FD-253 (11-22-54) 



UNITED" STATES DEPARTMENT OF JUSTfCE 
FEDERAL BUREAU OP INVESTIGATION 



WASHINGTON 25, O. C. 



In Reply^ Please Refer to 
FOeNo. 

Director 
Federal Bureau of Investigation 
United States Department of Justice 
Washington^ D» G* 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of 
the FBI who has previously contributed to this fund and who dies from any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (1^ CHECK - MONEY ORDER) the sum of $10, pay- 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Payment will^ ^ 
be made for death self-destruction after the Agent has been a member of the funa ror a continuous perxou 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fund which I understand is to be administered in the following manner* 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI 
shall receive all contributions and account for same to the Director. Upon the death of any Special Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The 
liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the tiane 
any liability shall occur. The following person is designated as w beneficiaiy for FBI Agents » Insurance ^d: 

N^ e ly //g C / V / A A ^ / r Rfilptionshin VJ f' £ Date^Ajl^IL^ll^IL 

Address 



The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 
death benefit to beneficiary of agents killed in the line of duty. 

N^e y//^ g feJ l ^f\ *3o/?-m / r R elationshi p [jd j h Date^ -X ^ 




FROM SAC, |CjHlCAGJ IF^ ; . 

SAC AUERBA^TT^TTSiq^^ AHE t'OTH ON SICK LE.yr. 

F£b. THIRTEEN INSTANT/ SAC EXPECTS TO RETURN FEb. FOURTEEN^ 
NEXT. SUPERVISOR SOL E.\[dENNIS IN CHARGE. v ■ \J 
END AND ACK PLS / . 

li-43^M OK Fbl WA DI / .j ^ " 

DSCT . ' ^ 



■ ^ 




# / • 

Upce hmmm^ • onited states government 




DATQt 



l, 1957 



FUGITIVE 
IMPBRSONATION 





[Rosen — , ^ ■ 

iTamm-?—-- - 

Nease b7C 

Wintcrrowd 

Tele. Room 
Holloman . 
^ Gimdy. 



PURPOSE; 

This memorandum is to analyze Js.^^.^J?^^^^^^ 
BACKGROUND OF CASjS; 




The true subject of this case, 
U. S. nus toms Warehouse Of f icer [ 
friend of[ 



n TaiTip^ 
"in the 



3 



was known to 
lorida, as a 



Iwho frequently visixea -- 

while both were assigned to tne 



"I home on 
u. Marine 



weekends wITirC^ZZ^^|hile Doxn were^ ^^^^ ,^^3, 

corps at the. Naval Air Station, Jacksonviiie^ appeared at the 

. part of 19S.% .Subsequently about .uar^^ dischk-ge from the 

\_ ' home advising^that^ae^had^^repivea a^^^^ ^^^.^ ^^^^^ ^^^^^^^ 



TlarWcoTrs.'^lu^Iepl^de^ 

after his departure , |_ 1 f hen leaned in June, 1957, 

card and other papers were ^^'"^If^f.^^^.^^^^ 1953 
that someone vsing his name ^^/ff ^J^^l'^f'-JLy , at Terry Town, Florida, 
Jaguar which was later recoverea on July i, ivi/, at a 
where it had been abandoned. 

platoon in which subjectr_^_| and L^_^appe^ s 
L the photograph. Xhe PffWraph was^aKen on January , .^^ 

Parris Island, South Carolina, U..S. uarine corps auto,aobile 
subject wss ifl^ntit"° 2o"wrs"vLtl!iizia^ the 'subject ,*en the 

fStS^peraonatedl^l^^tt^s O^^-t:;^}:-^/^ ^ 

..St „.^;.t"!'"»r«l Slh"41r^h».^pl^/aSt ^0 
issued on the same date. 
S^mOPIiSNT OF L^AD alAiil DIVISIOIi; 




Meiaorandum to }Jr, Rosen 

I \ with aliases 

PUGITIVB 

I who arrived in June. 19*^6 



. - V — „ - -I . . I ■ . , bTC 

ifynm "hont camp. SA Car s On incorreQ -|;'^Y s*"'""'**'^ that this 



was identical with the subject. Information in the report in 
Carson's possession at that tiiae, however, clearly indicated that the true 
subject was stationed at the .Tacksonvill e Naval Air Station in the Spring 
of 1956 when the .subject visited in the | | home on weekends with 



I I Carson also knew that the true subject was transferred away 

from the Jacksonville Kaval Air Station about May, 1956*. Inspite of this 
information, however, which should have made Carson question the informa- 
tion, furnished to him by the personnel officer at the base, he, neverthe- 

jless, prepared an insert for a report in which he referred to this wrong 

I individual as the subject rather than as a suspect. 

This case was assigned in the ^>iiami Office to SA Onnie K. tvalker, 
who had set out the lead to check the records at the Kaval Air Station. 
Upon receipt of the information furnished by SA Carson, SA Walker copied 
it into the report as supplied by Car son almost verbatim and also incor- 
rectly assumed that i | was identical with the subject, he 
changed the title oi nis nexx reporx listing the subject's name as 



] He set out a lead in the report for Chicago to check 



sources at the Naval Air Station, Glenview, Illinois, for information, 
incorrectly st ating the subject's serial nuitiber to be Marine Serial Sumber 
I I (This, o f course, was the MSN of the inhocent individual 

named ! 

SA Ifalker's report dated October 31 « 1957 « was a pproved in the 
Miami Division by Relief Supervisor ! . ". ' This report, as 

noted above, set out the false conclusion Tnat l | was the 

subject rather than a suspect, based on the inform ation devel oped at the 
Jacksonville Naval Air Station. Relief Supervisor I I was also on 

notice that this identification was possibly incorrect as a result of the 
Bureau's letter to Miami of October 29, 195/, in which it was reported 
that a review of the U. S. Marine corns records in Washington indicated 

tbat the subject might be one| [ an entirely 

different person, for whom the Bureau enclosed a recent photog raph taken on 
July 10, 1957. This information should have caused Supervisor ! I to 

have questioned the report of SA ICalker even though he had failed to qtte^- 
tion the positive identification based only on the faulty information 
developed at the Jacksonville Naval Air Station. 

SA Walker received the Bureau's letter at Tarapa, Florida, on 
November 1, 1957, the day after his report was dated, and secured positive 
identifications of the photographenclosed by the Bureau as beln^^ the 
photograph of the true subject. He then dispatched an alrtel to the 
-l^i^hSLOnd Blvlslon to approhend the true subject at Quantlco, Tirdlnia. 
V'^ TFal&cr, hOTfovcr, did not adviao othdr auxiliary offices of the iafosnc- 
iiiion Buppliod by the Bureau or 1:too positive Identification of a :^J;o1;*^,f : 



If of a different individual as the aubjoet, nor pori*cc1: tM fclso Ij^tr 
U^'Um in hifl repor t of Ootobcr 31, » tUot tho subject^ 



too im 



scsriai nz^'^^^r 



llmiormdvm to lir. Rosen 

tjith aliases 



identification of the subject and forwarded his pho tnnrnnh to the Richr,iond 

Division and requested the subject's apprehension. | \ ^^^^^^^^^1^^^^ 

no action to advise other auxiliary offices of this positive identifica- 
tion or of the false information appearing in SA Walker s report of. 
October 31, 1957, stating that he felt the investigation in the Chicago, 
Hous ton and Cleveland D ivisions should continue in view of the possib^ity 
that I — | (the innocent individual) night, m fact, be the 



subject, 



Actina SACI I of the i^liami Division, after analyzing the 



facts in this matter , conclude d that it would have oeen itiore suitable 



ito have used the word "suspect" in referring to | — — Jand 



xo nave useu mc wux u owojfc/cv^v — o j ^ 

said that he had strongly admonished personnel involved in this matter 
in the JJliarai Division and had placed copies of the correspondence m 
their personnel folders for which reason he recommended no further 
administrative action. 

ACTION TAKEN BY CHICAGO DIVISION; 

Upon receipt of SA WalkfirVs report in Chicago. SA HaJ^yey^^l** 
Johnson, Jr., determin an tbv^t the ! [ referred to in tha t 

report was employed at I — ^ J 

SA Johnson, together with SA Robert L. Baker, took| ^ T 

into custody at the office of the Rand McNally Company on December 3, 

1957. 

The individual arrested by the Chicago Agents was only 19 years 
of age, but the subject of this case_iias_d£scribed in SA. Walker s report 
as biiAg approximately 25. Sub.iect r~n Social Security Number, as 
set out in the information .supplied TQ-^ Chicago Offi ce, was not the 



b7C 



set out m the iniormaxion suppixcu m — ^, 
same as ^^rA.^ Security Number o f I 7" 

ffiPQ of I Tt i s noted moreover that the employ- 



^iioc af It i s noted moreover xnax tne vuiyx 

ment refco rds of I Hfor l | Showed that he had been 

I employed there since December, i95b, 'altfcougE:ihe offense for which 
'the subject was charged did not occur in Florida until June, 1957. 
ilnallv, the report in possession of the Chicago Office set out 
Sp?oSiately t?n pages of information developed by the Miami Division 

that the subjoct had been working on a shrimp boat in F l or i da for 

nhntit two months iiurin g the tide that th e records of 



nhntit tu o months during the tjUae tnax xne recoras ox i .„ l „ 

T-efiected that l I was employed xnere. Tn^J^:jzto 

mo^'i ii 'SAS Johnson and Baker had been 'alert to the poss^le diccropa^^^ 



K this natter, thooo diocrepancioo would have first been resolved bc^oro 
Ithc false arrest was node. 

Despite the diocropancies laontioned above, when the 
rcauooted Chicago to furnish full details and oxplaiiations in chxv ■ 
Sltor, Chicago teletype of Uoccobcr 5, 1957, stated that the pcrro,^. 1 



llcnorandum to lir. Rosen 



tdlth aliases 



^record of ^ at\ I ^ . 

iixvu Lne suojecx. A rochecK by the Chicaao Office, nf 



tHfh +h« o«K,"I^+ — v*i«v tuxa xnaxvxauai lias not identical 
yith the subject. A rocheck by the Chicago Office of cour^t^ i^+^y^ 
indicated the discrepancies set out above! IsAC sihait ^?lAa fn 

^^f^^\'sh%uu'info^SAt?orJr.^^l teletypri;; CM^agi ^^^"lii^^d 

\J i pioj^raation to the Bureau. He failed to carefullv 
consider all of the facts concerning Chicago's hS^dlinJ of^his ^Le 
and recomended no administrative action. "<*"^^ing oi xnis case 



JEt shOHld be noted, however, ^thadL-EpHowing the false arrest 

^tZlTt'^LrV.'J^J.^^^^^^^^^ 4^^^-^ mS'aSfJeriflel 

H?c\iLY!^:^"?„?^? ^^^\«ased| li^thm less than three hours fo 



1 



^9?»*«.»l I in conversation with the 

I thll^it'^lJoV^' ^^^""^^ .imdiately checked'^this^aSf Verified 

\l±T^re.VJ.7LTnt ^fgased fTl T^thin less than three hoSs lollowing 
cif+^? F^®^ arr aigomen t before a U. S. Commissioner 

Suitable apologies were made to I " I He has so far made ^o 
conceoiiniLJli^e^ 



At^ k4xTAA..^^ J- 1 — *"»«oi.xaa«'Ave division nas advised that this 
ina^^flHaJ^ alseTy arrestedin,Chlcago is his t hird cou.i n, ai?hoigi 



b6 
b7c 



has not seen j ^ in 15 years, 
his maternal aun Tin Chicao 
December 5, 1957, he advisedl 



IftisTT 
ort tiT 



on 



^^^^"^^ ^ ^ eff^ ;njW?an'il\e":as'^ 
ifSf^J!?.f.ff and, wht^ he wal M 

to bft not I dentical, he was returned immediately to his office. 

^ — I ^requested his aunt to advise him of any comments made bv 

treg^ding the matter with the thought thaHiUhis w^e miJht 
ude any exaaaerated cla^mfl nn rZ^* "® mignx 



T""", " ^ "icifcus* nixi.u tnuugni xnj 

preclude any exaggerated claims on the part off 
future embarrassment to the Bureau. ^ 



or any possible 



RBCOMNDA TIPyS OF BTVEgE^GATIVE PI VISION ; 
. SA Dale ft.Vnr 

— ^J-T — z w-K 1 laenxxcax mxxn the subject bccauoo 

^iJ^^'^lJ^VW^^^^^^^ similar and bocauoo the period of nn^lon. 
r?L?L*?S Jacksonville Haval Air Station was during the sLe ve^r°^^ 
ui Mun&JXtQ 10 recorcionded, " " — 



^.uhi ^ P^^^ G . tnnrfip n of the liiani Division incorrecilv 
r,:r-Jr_.*"«M 1 was identical ^ath the subject because 





[ 



XiascQ 



2 SA Onnic L.Krallier of the .Umi Office to whoia tne case 
t^as -^Gsiqncd incorpSrSted/ihe erroneous information supplied by CarGon 
if in?os?igSuvl report and also incorrectly assumed tnat [^^ 

I 1 was identical iTith the subject. Ee changed the title ot ciic 

Wo on the basis of this faulty identification and did not later 
^d^ofau^lil^y offices of the identification of the true subject cased 
oTlho iSformSion furnished by the Bureau. A letter of censure is ^ 
recomonded. 



3. Relief Supervisor! I<« t^i® -^lanii 



3. Relief bupervisor^ -rr — + ~ + 

Office auprived the report for disseminatydn even iho'ugh it set out 
^a^'inco^fct IdenUficltion of the f^^jecHased on the informati^ 
from the Jacksonville Naval Air Station and he failed to take PJ«P«^ . 
action on receipt of the Bureau letter dated October 29, 1957, furnishing 
inJorma?ion on the individual later determined to be the true subject. 
A letter of censure is recommended. ■\: 

be 
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a lead to the 



4. Supervisor! 




Supervisor I 1 of "^^^ ^^^^ Office, in approving 

Richmond Office to ^Aprehend the true subject, failed to 
aW^ciate the neSty of IdvisiSS auxiliary offices of the subject^s 
identification of the f alse naSe and Marine Corps serial number 
laenxiiioatiun au« * i of censure is recommended. 




S. ActinVSdiProhbose%f the liiaai Office iEiproperl£ 

analvzed the circumstanclR leadirig to the Tjrongf ul arroot ol | — . .^.^^ 
l^^^^d recoc^ondod no adEiinistrativo actioB by the Bureau. A letter 



of ccnoiirq is recoEiTiondod for Acting SAC Frohbooo. 




- 5 




0. SAs HarvGZ. 
Chicago Division tooV:[ 



'Johnson. Jr . and Robert L 
into yustody e 




^ker of the 
though 



should have placed 



discrepancies in the personhls^ file of ^ 

thCM on notice that he .night not he the subject. Had they been alert 
to resolve such discrepancies, the false arrest would not have been 
laade. Letters of censure are recommended. 



be 

:b7C 





!^?jSSiaiV of the Chicago Office failed to fifriiish full 
information to the^^reau initially in this matter and failed to 
carefully consider' all of the facts concerning Chicago's handling of 
this case. He recoiiimended no administrative action for Chicago 
personnel. A letter of censure is recommended for ASAC Schmit. 




• 



•» 6 •** 



?r'VCi-&i ID'. S. CiviH f'orvico Ecgioa 
mom I'fcv; F>>cl CMco EuUdine 

CMca^o 7, filinolo 
Attoation; AppoQl-3 ExaiQinor 



Tolson - 
Nichols 
Booidisan 
Bttliaoiit . 

Itohr 

Patfons . 
RoMn _ 
Xotm — 
Ttott«r - 



To!o. Room 
KoUoaan - 
Gc«5y 



jjoar Sir: 

Attache d aro five affidavits /f^taini ng evidence for your conoidor^- 
tion in the appeal oi l tf rom rocont diomioeal ao a 

Special Acont of the FBI in Ghicago. 

The affidavits include four from ^ployecs of the Chicaijo Office; 
namely. Special Agent in Charge Richard D. )^uerbach, Afi^istant Special 

h U Schmit, S pecial Agent Carl N./Froyman and 
— ■ in to the incident in 



SpociaLAaontL 
\7hich l 



Agent in Cba rfto Joseph LX Schmit, S pecial Agent Carl N. 



] These affidavits peri 



bejbdi^e involved which led to his dismissal 



bo 
:b7C 



You will note from them that this matter arose on the evening of 
Septomtor 26, 1957, when a routine periodic check of our Chicago OKice space 

by Assistant Special Agent in Charge Schmit disclosed notatloafl on I 

desk calendar concerning "JC. " Mr. Schmit concluded thatL 1^ 




ig rec ords of ths arrivals and departures of Special Agent | . 
So important did Mr. Solimit consider the matter that ^^^^^S^ 

1( ..... - 



it to the attention of Speci al Agent in Ch arge Aiterbach the very next stemli^* 
Mr. Auerbaeh intervtewed l I that same day, retog&leisg that the 

cloaeiBmn with, which Special Ageate mist often work togett^et pemlts m ntch 
violsjtion el the necessary relationsh^ ^ a iitnel tmgt. . if?i.goil^«iN ->^-«' 
£3uch private record keeping would imply* 07- i-2j^ 

■ytif^ intorvtQW September 2!y. 19S7. ^gjt a i 
Jn A!ioife3ch*o QSit«Savit and Is mcnt lcssod aico tott ta tsSEggtto aX^Dc^sp^ 
-Ocshcsit Froyiaaa xjko ^oro ptocsntp I "I salitatt3^:i3 ^Cojfcc^joj 

^€^'' to ^mvQ a p©iEt to Mo mt^tvicys, C!^eistXJfcttj/>^g^ vp • 
-rofueesJ «o oz$tr^ what-tfco paixA too isat ^^pc^^^m^.i^r^^ '-^r^ 



4 - SAC. ChieaRO (P ersonal Attention) (Esscl^ja^sroo 0) ( ^ 
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1 i^jL 

VIUC aaf o:irmd(5L Bacod on mimo E^w^^^i to l'!^ 



Director 

Seventh U. S. Civil Service Region 



S tLI^ion. Asued to state vrhat a certain 

to nn« of the calendar nntattonsl Idecllned to do so. Be 

;^itt7d7;e^iig the calendar notations but shortly afterward deMea so 
S?tog Thigh ^ven abundant opportunity to explain the entire situation, he 

refused to cooperate. 



cur Washington headquarters was , iniormed by ^ ^J^'J^^l^t 
on October 1, 1957, instructed him to secure | 'Tw^h^^rToT?^'' 
of tl.e matter. In a signed Btatement | ^ ^ ^^^j F-^tZ^^j'' '"'II 



M^. Schmit's opinion and there was nothing to substantiate such opinion; that 
this was all he had to say. ^ 
Mr. Auerbach told l I his written explanation was not 



responsive and that there was substanUaUon in the physical existence oi the 
wriU en notations and their close similarity with o fficial ^^^^'^ ^^'^^^^^^^ 

AseniA larrivals and departures. At this, I imeruiy bhuu^ 

Ms £ L and stati d that the written e^lanation prepared by him reflected all he 
had to say. However, he did assert that Mr. Auerbach's memorandum ot 
September 27, 1957, reporting the interview of that date was n^ta^^^^f^ 
despite the fact that he had been present when it was Rotat ed, bad ^^^^^ ^^ ^ « 
then, and had said it was accurate as to the conversation. I ^ . 
two inaccuracies: (1) He did not say he was forced to keep book or kept 
bo^l^^a^tter of necessity ; instead what he said was that be was forced 
tofee^ re^rd^ as a matter of necessity ; (2) He did not say he prepared the 
bitten notations and t hen a mo>m ent later deny it; he claimed such statement was 
inaccurate and that he, | | was confused. 



At that time, October 1. 1957, Mr. Auerbach gavclZ^IID 
farther onnor famitv to eiq^lain or to admit he prepared the written notettoas but 
™^^^ould not doW His obstinacy to the matter forced the Bureau to 



Ro to the len gth of conducting a handwriting emminaUoa of the w ritten notatio ns 
to its Ljsboratory at Washington, D. C. lUs conctooioa wao tteu i ■ 
wrote tfeo nototlOBO. This isttho cubject matter of the ^hed * ^ . . . 

%-cJal Azoni Bamos C. Feebaa, th2 handwriting c^ori xrho made the examxnaa 



Director 

Seventh U. S. Civil Service Begion 



By letter to| jOctober 10, 1957, delivered to him at 

3:40 p.m. October 11, 1957, the Bureau advised him his dismisisal was 
contemplated for reasons set out in detail but herein abbreviated as follows: 
A. (Jnsuitability for the Special Agent position as evidenced by his insubordinate 
and evasive conduct during the calendar notation inquiry; B. His inconsistent 
statements and unreasonable attitude; C. His inadequate statement of October 1, 
1957, showing obstinate and insubordinate atti ^de: D. Hi^ reckless allegations 

of bias on the part of Special Agent Freyman. | |was advised of his 

right to answer and that he was suspended without pay for thirty days; this 
suspension began at the close of business October 11, 1957. 

"^our office later questioned our procedure in suspending him with- 
out at least 24 hours' advance written notice with a statement of reasons and 
opportunity to reply, and in suspending him at all. My memorandum to the 
Seventh Kegional Office dated N ovember 29, 1957, ejqplained this Bureau's 
action and stressed the fact that i l had lost his usefulness as a Special 

^ent, having by his insubordinate refusal to explain his conduct forfeited our 
trust and confidence. be 

b7c 

On October 14, 1957. 1 I submitted an answer to the pro- 

poaed dlsmissaL He denied having said he was forced to l^eep book or kept 
book as a matter of necessity. He denied having ever acknowledged the accuracy 
of Mr. Auerbach's memorandum reportix^ the interview of September 21, 1957, 
and said Mr. Auerbach did not delete mlsqui^es from the memorandum. He 
recounted certain difficulties he had had with Special Agent Freyman and skid 
Mr. Freyman once stated a personality clash probably existed between tiiem. 
He cited an improvement in the amount of overtime he had worked (a matter 
discussed during the interview September 27, 1957). He ciuuracterized the 
charges against him as unfair and unjust. 

Mr. Auerbach told | lafter re viewing f | aa8wer 

that he did not feel it was complete. | ^d that he had nothing 

further to say. 



Mr. Atterl»ch, in his afitldavit, controverts, | denial 

regarding the forced to keen book*^ comment. Mr. Auerbach tormo as a 
falsehood the denial of | J that the latter ever acknowlci^d tho accuracy 

of SC!2tomDer 27, 1 



of the memorandum of HQplomsier 27, 1957. Mr. Auerbach cs^laiao ho mads 

3 



Bircctor 

Scvcjith U. S. Civil Service Region 



certain changeo in tlio memorandum at t he time as re quested bJ 

hut dirf nftt tif»^nta ft.« rryta^^^^^ I I . . ''I 



but did jisiete the misquotes because | I did not claj m to have bee n 



l?Ster 27? "iw""*^''' "^^"^"^ "omoranctam alter tts prepa«Uon 



'bo 



A v ^* ^reyman, in their affidavits, cohcur with " 

in ^rfitff ? ''^''^''u interview of September 27, 1957. Mr. Freyman, 
to addition, demes any bias; points out he has never before b een accused of 
bias by anyone other than | I mentions he reminded | I the 

latter could secure a tranker to a ditierent supervisor if he thought Mr. Fr^vm^n 
was biased; and denies stating there was a personality clash invoMnd ^^^""^ 



*u * u ^ ^^^^ ^ I I still has not clearly acknowledged 

S^sflX^Sln'^^r.^* ^ -o*^«ons appearing on the calendZ ^he "^'^ 
Sf^ f decltoed to give a reasonable e^lanation for the notations even 
toough he Tras given every opportunity and encouragement to do so. Our 
discovery of t he calendar notations was a matter of deep concern and it was 

— JresponsibiUty as a Special Agent of the FBI to fumihh a comolete 
explanation for his action. Hi« fniii,,.^ * *^™P*e^e 



e^ianation for his action. His failure to do so, particularly afterhe tod^been 
advised that his explanaUon was desired by Bure^ headqu Jterr^oSte to 
tosubordination. An tosubordtoate Special Agent is vSssTm^r^^hc is 
a serious risk and handicap to this Bureau's efficient dischf r^Ti^ gwve 
responsibUiUes, not only because of the wide latitude and ccm^derable Xree 
of independence of action inherent in a Special Agent's dutie^^^uX^ 
because of his ready access to confident^ informaUon ^ 

Should your office desire any additional information to assist in a 
determination of this case, I shaU be pleased to supply s^^ re^^j! 

Very truly yours, 



John P. Mohr 
Assistant lUrector 



Ecdosores (5) 
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Staixdatrd Form 88 
.(IlcV. Aug. 1950) 
✓ Promulqatbd by 
Bureau of the Budget 
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RT OF MEDICAL EXAMINATIO 



t.JJVST NAME— FIRST N^ME— MIDDkE NAME 



(Type or print) 



SCHMIT, JOSEPH LUKE 



2. GRADE AND COMPONENT OR POSITION 

ASAC GS-15 



3. IDENTIFICATION NO. 



4, HOME ADDRESS iNumber, street or RFJ), city or iown, zone and State) 

702 Mulford Ave*^ Evanston> Illinois 



5. PURPOSE OI^EXAMINATION 

General physical 



6. DATE OF EXAMINATION 

5/21/58 . 



7. SEX 

Male 



8. RACE 

White 



9. TOTAL YRS. GOVT. SERVICE 
MIUTARY I CIVILIAN 

I 16 



10. DEPARTMENT. AGENCY. OR SERVICE 

F.B.I. - Justice 



11. ORGANIZATION UNIT 

F.B.I. 



12. DATE OF BIRTH 

4/29/16 



13. PLACE OF BIRTH 

Castlewood^ So. Dal«: 



14. NAME, REUTIONSHIP.AND ADDRESS OF NEXT OF KIN 

VIRGINIA K. SCHMIT, wife, same address 



15. EXAMINING FACILITY OR JEXAMINE^AND ADDRESS ^ t 16^' 
17. RATING OR SPEOftLTY ^_ TIME IN 



16. OTHER INFORMATION 



TIME IN THIS CAPACITY: TOTAL 



LAST SIX MONTHS 



CLINICAL EVALUATION 



^OTES.— Describe every abnormality in detail. (Enter pertinent item number before each 
comment: continue in'iiom 73 and use additional sheets if necessary.') , 



NORMAL 



17 



I 



ABNOR. 
MAL 



Females only 



iCheck each item in appxopixate col- 
umn: enter **N. E.'* if. not evaluated) 



18. HEAD, FACE. NECK. AND SCALP 



19. NOSE 



20. SINUSES 



21. MOUTH AND THROAT 



99 iT&DC— .rFWPRAi {Int. i& ext,e<xnals) {Auditory 
22. EARS— GENERAL acuittrunder Uems 70 and 71) 



23. DRUMS (Perforation) 



7A FVpq— RFNFR&I f^Visual acuity and refraction 
dA, EYES— GENERAL jf^^ 60, and Gt) 



25. OPHTHALMOSCOPIC 



26. PUPILS (Equalitt/ and reaction) 



27. OCULAR MOTILITY ^ 



28. LUNGS AND CHEST (Include breasts) 



29. HEART {Thrust/sizc, rRytfLm^rSoundi) 



30. VASCULAR SYSTEM (VaricositieSt etc) 



31. ABDOMEN AND VISCERA {Inclvde hernia) 



32. ANUS AND RECTUM '^tTJTJ^tat^^' 



33. ENDOCRINE SYSTEM 





34. G-U SYSTEM 



35. UPPER EXTREMITIES 



36. FEET 



37. LOWER EXTREMITIES gf^awtro/rt^non) 



38, SPINE. OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 



40. SKIN. LYMPHATICS 




\ 



41. NEUROLOGIC tETouaitrxMin tttii under i\em 72) 



I'M 




42. PSYCHIATRIC (Spectfvanvva-tonalitv deviation) 



43, PELVIC 



(Check hm done) 
□ VAGINAL Q RECTAL 



V 



(Continue in item 



44. DENTAL {Blact appropriate symbols above or below number of upper and lower teeth, respectively) 

O.-'RestorabU teetli X .— Missing teeth (6 X 8), '^Fixed bridge^ brackets to 

— ^onrcstoraUe teeth XXX. — Replaced by dentures i7iclud& abtdments 





2 


3 


4 


5 


6 


7 


8 


9 


10 


11 


12 


13 


H ( 


32 


31 . 


30 


29 


28 


27 


26 . 


25 


24 


23 


22 


21 


^0 


19 



16 



18 17 



REMARKS AND ADDITIONAL DENTaI DEFECTS AND 
DISEASES 



LABORATORY FINDINGS 



45. URINALYSIS: SP. GR. A Q 



ALBUMIN 



SUGAR 



MICROSCOPIC 



49. BLOOD TYPE AND RH 
FACTOR 



46. CHEST X-RAY (Place, date, Mm number, result) ^^^^g SEROLOGY (Specify test used and restUi) 
50. OTHER TESTS x 



16— ^2288-r 



MEASUREMENTS AND OTHER FINDINGS 



51. HEIGHT 



53, COLOR HAIR 

lb- 



54. COLOR EYES 



55. BUILD: 

SLENDER MEDIUI 
□ 



lEAVY OBESE 
□ 



56. TEMP. 



57. BLOOD PRESSURE (Arm at heart level) 



SITTING 



SYS. 



DIAS. 



RECUM 
BENT 



XL ^ STANDING 

; (5 min,) 



S8, PULSE {Arvi at heart level) 



SYS. 



SITTING 



DFAS. 



AFTER EXERCISE 2 MIN. AFTER 



RECUMBENT 



ARER STANDING 
3 MIN. 



59. 



DISTANT VISION 



60. 



REFRACTION 



RIGHT 20/ Jjls/Hi ' 
LEFT 20/ 



CORR.TO20/'^ 



BY 



-^(M sT 



CX 



NEAR VISION 



CORR. TO 



BY 



CORR. TO 20/,^ 



BY '^SiS^eS 



CX 



CORR. TO 



BY 



62. HETEROPHORIA: 

(Specify distance) ES** 



R. H. 



PRISM CONV. 



PD 



63. ACCOMMODATION ^ 
RIGHT ^ LEFT ^ 



64. COLOR VISION {Test used and result) 



'fe?* NIGHT VISION (Test 1 



65. DEPTH PERCEPTION 
(^st used and ^cord). 



UNCORRECTED 




66. FIELD OF VISION 



NIGHT VISION {Test used and score) 



68. RED LENS 



69. INTRAOCULAR TENSION 



70. ^^HEARING 


71. 


C AUDIOMETER 




72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used and score) 


RIGHT WV /^Tvissv ^^iMi 
LEFT WV /jJT /15 SV /5^/I5 j. 




250 
£66 


500 
SIS 


1000 
lOU 


2000 


3000 
£896 


4000 
4096 


800O 
8WS 




RIGHT 










m 










LEFT 



















73. NOTES {Continued) AND SIGNIFICANT OR INTERVAL HISTORY 



{Use addtiional sheets of plain p aper if necessary) 

74. SUMMARY OF DEFECTS AND DIAGNOSES {List diagnoses With item numbers) 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 



77, EX^INEE (Check) 

□ lsNOT«™^^°^ 


PHYSICAL 


CATEGORY 


78. IF NOT QUALIFIED, LIST q(5QUAT.lFYING0EFfCTS?BY ITEM NUMBER * ..... , . 


. A ^ 


TB 


; C 













76. 



PHYSICAL PROFILE 



^9. TYPED OR PRINTED NAME OF PHYSICIAtUpjJ VAN DORF " 





80; TYPED^OR^INIEp-^AMS OF PHYSiilAN . j 



81. TYPED OR PRINTED NAME OF DENTIST 01? PHYSICIAN iJnikalU which) 

JAiaES F.'HMKINS, DBS 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



NUMBER OF AT- 
TACHED SHEETS 



U. S. oIRrNMENT printing OFFIc'k : 1953— 0-2434I3 ' 10~ 02288' 1 



# • # ... 

ATTAGHMTC TO STANDARD FORM 88 
(Revised December 5s 1955) 

Report of Medical Examination 

FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER; 

The following portions of the attached examination report 
form need not he completed s 

2 67 

3 68 
11 69 

111- • 71 (Item 71, audiometer examinations, 

17 should be afforded whenever possible.) 

62 

65 72 

Item I4.8, the electrocardiogram, is not required unless the 
examinee is over 35 years of age or unless other examination indi- 
cates such is desirable. 

. If the examinee is an applicant, the Chest X-ray- and blood type 
and Rh factor (Items I|.6 and lj.9) are not necessary unless the facili- 
ties for affording same are readily available to the examiner. 

FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS OR 
EMPLOTEESF 

The medical examiner should answer the folloidng question: 

Examinee . qualified for strenuous physical exertion, 

(is or is not) 
(Designate which) 

FOR ALLi MALE EMPLOYEES OR APPLICANTS; 

The medical examiner is requested to answer the following? 

Does examinee have any defects restricting or prohibiting his 
participation in defensive tactics and dangerous assignments which, 
might entail the practical use of firearms? uoes examinee have any' 
defects prohibiting safe operation of motor vehicles? 

If answer is "yes" please specify, ~ 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59. 6I, 6Ii. AND 70 
PERTAINING- TO VISUAL ACUITY. COLOR VISION AND HEARING BE Cb'MPliETEd' 
I N DETAIL." "^iZ ^7 " 

(Signature of Medical Exf^ner) 

(Date ) 



SAC , Oh ioago 



6/30/Sa 



Director, FBI EERSONAL ATTENTION 

(' 

JOSEPH lJ" SOHMIT 
A8AG 

PHYSIOAL aONDITION 



Rebulet 
Reurlet 



(r 



Re Physical Examination 5/21/58 

Advise Bureau of present weight without clothing* 

Advise Bureau if dental work has been completed* 

Advise Biareau if vision has heen corrected to 20/20* 

Advise Bureau re physical condition* 

Advise Bi^eau condition of * 

Submit results of chest X ray imnediately* 

Submit statement from doctor advising if Agent is qualified 
for strenuous physical exertion and the use of firearms. 

Submit Bureau of Employees' Compensation forms. 




^PLY: ATTENTION PEBSGNNEL SECTION 



ROOM 





UNITED STATES DEPARTMENT OF JUSTICE 




FEDERAL BUREAU OF INVESTIGATION 





Mr. Boatdmar ^ 
Mr. Belmon* 



In Reply^ Please Refer te 
FUeNo. 



212 West Monroe Street 
Chicago 6, Illinois^ 




Mr. John Edgar Hoover' ■ 
Director 

Federal Bureau of Investigation 
U. S. Department of Justice 
Pennsylvania Avenue at 9th Street, NW 
Washington 25, D. C. 

Dear Hoss : \ 



Just a short note troin[ Jcu!.)6chmi t \and myself 



to say congratulations on you V Anniversary, and to 
Vrish you well ior many more. 

Attached is a clipping from the "Chicago Sun- 
Times lor May 2, as a matter of interest. It 
sounds like Tisi op Shell is patterning his ideas 
1 rem your policies for the Bureau. 




Sincerely, 





R. d;"'auerbach 

Special Agent in Charge 



/ 



/ 







To US., Sheif Cautions 



More than JiOOO civic anq 
religious leaderk 'lnaugur^ted the 
second century 6f tie Paulist 
Fathers in Chicago Thursdsijr 
flight 

The gatheiing, in the Grand 
BaUroom of the Conrad Hilton 
Hotel, heard Bishop Bernard J, 
Shcil, celebrating an anniv«iimcy 
of hp own, c6ndemn mediDCrity 
in moderri-day democracy. 

Bishop Sheil, Roman Catholic 
aiixiiiary bishop of Chicago, 
was marking the 30th anniver 
sary of his consecration as a 
bishop. 

The PauHsf Fathers, founded 
in 1858 in New York, came to 
Chicago in J 903. In October, 
the congregation lopk charge 6f 
Old St. Mary's parish, estab- 
lished in 1833, the oldest in 
Chicago. 

Old St. Mary's Church is lo- 
cated at 911 S. Wabash while 
a chapel and information center 
is maintained at 21 E. Van 
Buren, 

Bishop Sheil commended the 
Paulist Fathers **for the influ- 
ence for gooil upon our city" 
and for not permiUing ihdr 
concepts to be tinged with me 
dibcrity. 



Mcdtocfitv. fie sa|>f. U iiy 



pt'^t in modern times. He de- 
fined' the terqaas a lack of values 



^[yj formed it a formTdaWc 

Persons addicted tg medio- 
crity, he said, '^find stohitth only 



in the spurious sccuirity of con - 



Iprmity," ITiey regard conflict 
and change *'as threats whldi 
must be escaped.' 

The effects of mediocrity are 
felt on American relations 
abroad, he observed. "Demo- 
cracy," he said, *1s rapidly be- 
coming a kind of negative reac- 
tion to the more positive action 
of totalitarianism.*'* T^c net^f: 
feet, he^•eoncl^ded, is &s: 

'There^pre aproad in America, 
tixiay iar too 'ittianv seii^'^Dtwif^ 



jguardians-Of demo^^acv w tg 



uate it withrjtheir own narrow 
erpretation b£ its meaning. 



r ne sc derenaers ox the demo- 
craiic iatth are obsessed with*a 
rage ^or unity, which means con- 



unity, 

lormity to their arbitrary con- 



cepts. Jhi s ^MoriBity or rather 
u niiormuy, tnev mistak e tor 



s trength and^urity/' 

What they are challenging, he 
asserted, is the very essence of 



"CHICAGO SUN-TIMES* 
May 2, 1958 
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3-34 (Rev. 2-20-57) 



Iff 1*^^ 



Dear 



Ison 
ardm an 
(Imont 

^-^ 

'sons 
en 



Your headquarters are changed from 



^^effe^tive upbh /our 6frivar^He!e on or after this date. This change is made for 
^^fficial reasons and you will be allowed transportation expenses and per diem at 
^^he rate of $12.00 per day within the U. S., $6.00 per day for air travel, rail travel, 
„^.and ocean travel by steamship outside the continental limits of the U.S., trans- 
^^portation expenses for your immediate family, and transportation cost of house- 
^"^hold goods and personal effects as provided for in Public Law 600 dated August 
t^v2, 1946; and Executive Order 9805, doted November 25, 1946, as amended. You 



^are authorized to use your privately owned automobile and you will be reimbursed 



^t the rate of ten cents per mile plus incidental expenses, not to exceed the cost 
by common carrier over the most direct route for all persons officially traveling 
therein. Should your dependents travel separate and apart from you, expenses will 
be allowed under the same conditions as above. »^ . 4 



SEP 51958 



A 



Very truly yours 

John Edgar Hoover 
oWrtor 




o 
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I Room 
>man _^ 

iX..rsr. 
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rrANOAf^D FORM NO, «4 



Ojfice ^Aemorcmdum • united states government 

TO ; Mr. Tolson date: September 4, 1958 



FROM : J. P. Mohr 



Tolson _ 
Belmont . 

Mohr , 

Mease 

Parsons . 
Rosen _^ 
Tamm 



SUBJECT: PERSONNEL CHANGES SuH^ 

Tele. Room 

Hollomon 

Gandy 

I have recommended by separate memorandum that ASAC William G. 
Simon be transferred to Newark as SAC. It mil be necessary to replace ASAC 
Simon in New York. He is in charge of espionage matters. It is therefore 
recommended: 

(1) That ASAC,Josg]^ L. \iSchmit be transferred to New York as ASAC- 
in charge of espionage matters and in view of his previous excellent record-and 
particularly his work in the supervision of the recent jewel theft case involving 
the theft of diamonds from Harry Winston, Inc. , it is recommended he be reallo- 
cated to grade GS-16, $14, 190 per annum. 

Mr. Schmit entered on duty 1/6/41, is in GS-15, $13, 070 per annum, 
42 years of age, bom in Casthewood, South Dakota, married with one child, and 
has a Bachelor of Laws Degree. His last physical in May, 1958, reflected his 
height as 5 feet 7 inches and weight 170 poxmds. For a man of medium frame 
the desirable weight is 140 to 151 pounds and maximum is 165. Schmit served as 
ASAC at Denver from 1953 to 1955 when he assumed his present duties as ASAC 
at Chicago. The Director has seen him on several occasions, commenting in May, 
1956, that he made a good personal appearance, was substantial in manner, and 
the Director rated him above average and in line for additional responsibilities. 
In October, 1956, the Director stated he made a generally satisfactory appearance 
and in November, 1957, the Director stated he was very businesslike in manner, 
made a good impression, seemed to have a fuU grasp of his duties at Chicago and 
he would rate him above average. In May, 1957, the Inspector stated he was 
intelligent, capable, and although somewhat small in stature, his personality, 
poise and sincerity compensated for that in some measure. His last censure was 
in December, 1957, and he has been commended on a number of occasions. He was 
advised by letter dated 8/29/58 of an incentive award for $150 for his outstanding 
supervision of a jewel theft case involving the theft of nearly one -half million dollars 
worth of diamonds from Harry Winston, Inc. , in Chicago on 8/21/58. 




# i A PERMANENT BRIEF OF ASAC SCHMIT' S FILE IS ATTACHED. 



Enclosur§f|^-/S ]mu 
WST:akc/9^ 




FD.277 (11-18-55) 

ATANDARO FORM No* 04 



Office MemM^ndum 



TO : Director, FBI 



r SAC, CHICAGO 




SUBJEC 



ASAC JOSEPH L.(/SCHMIT 
PHYSICAL CONDITION 



i 



UNITED STATES GOVERNMENT 



DATE: July 2, 1958 



ATTENTION: PERSONNEL SECTION 



Remylet 



Rebulet 6/30/58 . 

Re physical examination 



] 



Weight without clothing now is 
Dental work was completed on - 



,^,.1 Vision has been corrected to 20/20 



Chest X-ray results were negative. 

Personal physician advised. he is qualified for strenuous physical exertion and the use of 
firearms . 



At-tached are Bureau of Employees' Compensation forms 

Physical examination reports are enclosed. 

Employee is scheduled for physical examination on 



Employee has reviewed and initialed his physical examination report. 

Employee returned to active duty . 

Employee's physical condition is . . 




_4 JL Prop.utq, 6^ 

J/k Checked 
W Filed ter« 




Federal Bureau of invesiitfjc'^ion 
ChiCQftOj^ Illinois 



Bear l^r* Scimiift 



X art indeed pleased te aduiste that you are 
bcinn pro^noted l^e 'the ponitiQU of AB&iatani; Special 
Agervib in Charfje^ i'M,190 per annum in Grade OS 10^ 
effeotive September 7^ 1058* 



m\m.m 
SEP 5-1958 

COMM-FBI 



Sincorel*/ youra^ 

J. Edgar Hoover 

John Edgar Moever 
Mreciior 



1 - SAOf Ohieago (PEP.80ML ATTBIiTIOU) 
1 - 
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Baaed on memo Mr^ Mohr to Mr^ TolBon dated 9^-^56 JPMiDW 




Tolson 

Boardman 

Belmont 

Mohr 

Nease 

parsons 

Rosen 

Tamm 

Trotter 

Clayton 

Tele* Room 

Kolloman 

Gandy _ . 
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MAIL ROOM Em 



Oj^^:^ MemoMndum • 



TO 



FROM : 



SUBJECT: 



Mr. Tolson 



G. A. Nease 



UNITED STATES GOVERNMENT 

DATE: September 9, 1958 




TRANSFERS./^ 
WILLIAM G.^IMON 

ASSISTANT SPECIAL AGENT IN CHARGE, NEW YORK CITY 

BERNARD C.)®ROWN 

SPECIAL AGENT IN CHARGE, NEWARK, NEW JERSEY 



bo 



Jbor record purposes, both Mr. Simon and Mr. Brown of the 
New York City and Newark Offices, respectively, telephoned! 



this morning. 

Brown first advised he had received an inquiry from the ''Newark News" 
regarding Brown's becoming ASAC in the New York C ity Offic e. Brown confirmed 
this and stated Mr. Simon would replace him as SAC. \ t old Brown to 
immediately advise Simon so that in turn Simon could begin a nswering inquiries 
io this effect in the New York area. Simon then caUed|__| advising that he would 
similarly answer inquiries and give out background data and photographs of both 
I him and Mr. Brown. The press is being told the transfers are of a routine 
I administrative nature. 

Yesterday the transfer of ASAC Joseph ul^chmit of the Chicago 
Office to the New York City Office became known in NewAprk City and inquiries 
from th& press there were answeried to the effect that he would become ASAC in 
New York City. Backgroimd data was given out. 

To date there werfi n o inquiries concerning ASAC John E- Edwards 



of the New York City Office, 
formal announcement. 



told Simon to await them and not make any 



ACTION: 



For record purposes. 



/ 



1 
1 



Mr. Mohr 
Mr . ■ Jones 



/ 
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August 29, 1S58 



twr. Joseph Schmit 
Federal Bureau of Investigation 
Chicago, Hlinoia 



■1 



ToIsonT 
i Boardman 
3elmont 
4ohr 



DosLT i&r. ;Schmit: 

You have done remarkably isuperior work in the 
supervision of the investigation of the robbery of Harry Winston, 
Incorporated, and in recognition thereof I have approved an 
incentive award i;or you. There is enclosed a check in the 
amount of $123. 00, which represents an award of $160. 00 less 
withholding tax. 




o 



X am aware of the difficult and involved nature 
of this fast-moving investigation and that, as a result of youfi i 
extremely prompt and aggressive action in getting the inve^^j > 
tigation under v/ay, very auccessful results have been realizee^ 
to date, particularly the recovery of a large portion of the ^ 
loot. You have demonstrated outstanding supervisory ability g 
and competence and it is certainly a pleasure for me to commwad 
you in this way. 



car> 



Enclosure 



""'fliflM^^'"!'"'' 



67- g si Mi* 



Sincerely yours, 

' Edga^ Hoover 



iVumbere4 



1 - SAC, Chicago (Personal Attention) Enclosure 

This award should be presented by you and^in the.event it-is not possible 
for you to personally present it, or should the presentation be unreasonably 
delayed by your absence, the official acting for you should present it. 



a - Mr. Hereford (Sent Direct) 

^„j'/;/^T:cmt ^ A^- 

67-116851 - 



0^ 



September 12, 1038 



Mr. Jocepli L. .Schmit 
Federal Bureau of Jiivestigation 
Chicago, Illmoij 



Dear Mr. Schmit: 

I am tahiTi^^ tiiiij mcana to esprcsc my 
isincere appreciation for your very capable cuioer- 
vision o£ an operation of j^reat importance to the 
Bureau in tlie security field. 

The highly successful results realised 
can be ascribed in no jmall dejree to the close 
and careful direction and i^uidance you afforded the 
many phases of thiis difficult and delicate undcr- 
taldng. Please accept my sincere tlian^s for your 
excellent iicrvices. 



0£bi 



Sincerely yours, ^ o- 
1 - SAC, Chicago (Personal Attention) 



nil .20 



Re: Solo, Internal Security - C. 



Tolson 

Boardman 
Belmont — 

Mohr 

Heose 

Parsons _ 

Rosen 

Tamm 



,%''mFH:cmt 

L 0 1 ! (A) 

67-116851 
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21958 ) \/ 



Trotter 

Clayton 

Teie* Room . 

HoUoman 

Gandy 



J { i 



ASAC Schmit ordered under transfer to New York. No Wgo'^date. 

.1 c > 



(0,-,-, 



MAIL. ROOM 



□ 




212 West Monroe Street 
Chicago 6, Illinois 
September 8, 1958 




Mrt J» Edgar Hoover 
Director 

Federal Bureau of Investigation 
U. S» Department of Justice 
Washington 25, D* C, 

Dear Mr, Hoover: 



tor 
♦O.Suiiivan 

Tele. Room 

Mr. Hollt)man__^ 
Miss Gandy. ^ V 




Having just returned to the office in 
Chicago today after my short trip to Baltimore and 
T/ashington, D, C, I am writing you immediately on 
behalf of my son, Joe, as well as myself, to express 
my deep appreciation for your taking the time out of 
your busy schedule to meet my boy* He was tremendously 
impressed with his visit with you and I am certain it 
will always remain as one of the highlights of his whole 
life. He has in the past week commented numerous times 
how much he enjoyed the tour of the Bureau's headquarters 
culminated by your gracious visit with him, 

I also received your letter of September 5, 
1958, advising me of my promotion to grade GS-16, and 
Iwant to express my sincere thanlcs to you for this 
Irecognition. You may be assured that I shall continue 
to do everything possible to demonstrate that your 
confidence thus expressed is not misplaced. 

The next envelope I opened was your letter 
to me of August 29, 1958, advising that you had app roved v 
an incentive av/ard in connection with my supervision of 
the Harry ifinston case* Again, I am deeply g ratefu l^. 



My transfer orders to tne^ iNew^jLQjdL. Crr f ic£^ 
dated September 5ti^,,-,^|^^j^^^^Sbeen bfeceSl^ 
looking forward to this assignment As a regr,^ifalS.8njybb 

Having already secured living quart flr-S f ox.. my,,.^mlly^i-n 

New York City, I am hopeful of winding up my personal and 
business affairs in Chicago within the next week and shall 
look f omvard to receiving your instructions at the Bureau 
prior to reporting to Mr. Foster in the New York Office, 




cerely , 



/7 /} 




SEPH L. SCHMIT 



SEP 11 iSbb 



SAC, CniCACIO ITmWION; SI]0PERVISO3:[ 



CMcsgo Division 

Eofcuiet August 20. 1C»03, aad oylet Sopteiabsr 3, 

1003. 

ASAC S, h. kcmUT votuTuoA Irota leava tliia date 
sad I a:a attacfeins laoroto two copiori of a moffioran^ttia sab- 
Kitted b^r feim whicfe is ss(15-©5:i3li',xis?.tos?y. 

obsorvatioos as to this mttor have bcoa cca- 
plotoly sot forth ia osr lottcur to tlio Director dated Soptcr* 
her 3,' 19SS, and no further Miction r;i2.1 be trJcoa, VACB, 

( 2^.^ Euroau (Encs* 2) 
'3. - Clilcsago 

EDA/Jca 
(3) 



b6 
b7C 



SAC 



ASAc J. h» sGmm 

blC 



romer special R^^Qm 



la accordance with your request, tho followinfr 
is submitted In rospostse to Bureau letter dated August 26, 
1953, which ©nclosed r, letter froa captioned fori^er ^^ecifil 
A^eat to the Director which was dstted AuiniuBt 10, 1953. 



t have carefully analysed all of the charges 
roade agaiast Field Sujoervisor CARL H, FEF/MAN by j | 
in his letter datsd AucuBt 13, 19SS . I hay o furiher aotGd 
that after listiag cartaiu chagf^i£;a. I I states ho att emoted 

to bring these to the attesition at ASAC SCHMIT but that I 
izuformed hira that hi e accusations were ridiculous. Thia 
statesieat by | \ ±m coapletoly false. 



I have no idea what j | is talkiag about whou 

he says he attempted to briag tuese axlesations to ny Bttea- 
tion. It is pateiditly obvious that if he had nade these 
allegations s^aiast Bapowtrnv FRESTMAK to ne either orally 
or ia writ lag, X muld have beoa required to t?iI:o very 
definite and positive action to checli: them out. They would 
have required an iamodiate inqiiiry with full advice to tho 
Bureau. 



JLS/jca 
(3) 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



11 




Name of Employee: 

Where Assigned:. 



JOSEPH hyscmiiT #07175 



CHICAGO 



(Division) (Section, Unit) 

ASSISTANT SPECIAL AGENT IN CHARGE 
Official Position Title: — 



April 1, 1958 September 17^ 1958 

Rating Period: from ^ to, 



ADJECTIVE RATING:, 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Rated by 



Reviewi 




^^^^^ f^^k^ Special Agent 



Signature 
ro. AUERBACH 



Title 



Rating Approved by: 




fixture ^ 



Title 

Assistant Director 



Signature 



Title 



Employee's 
Initials 




Date 



SEP^'B 1958 



Date 



TYPE OF REPORT 



( ) Official 
( ) Annual 



(X)i Adn^iiiistrative— ^^IT^^r^ 



9 



8£^ 'i'b m 



% ) 60-Day 

(x) Transfer 

( ) Separation from Service 

( ) Special 





NARRATIVE COMMENTS 

Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION 

UNSATISFACTORY ratings must be supported by a statement in writing^stating (1) WHEREIN the performance is unsatisfaptory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTfeft THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 




FD-lS5a (Rev. 12-13-56) 



PEITORMANCE RATING Glffli 
FOR INVESTIGATIVE PERSONNEL 



Name of Employee . 



(For use as attachment to Performance Rating Form No, FD-185) 

Assistant Special 
JOSEPH L, SCmilT #07175 agent in Charge 



Rating Period: frnm 4-l-58 rn 9'-l7--5 8 



Note: 

±_ 

E_ 

J 



RATING GUIDE AND CHECK-LIST 

Rate item^aslSfow^^^ pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

. Outstanding (exceeding excellent and deserving of special commendation). 
. Excellent. 

. Satisfactory (good or very good). 
. Unsatisfactory. 

No opportunity to appraise performance during rating period. 



Guide for determining adjective rating; 



1. 
2. 



'Outstanding" ad[ective rating requires {A) that all rated elements be and (B) that each and every rated element be factually iustified bv narrative detail on 

reverse ot i-orm FD-185. ' ' =■ ' " 

"Excellent/' "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than foiiowing any 
mechanical formulas; however, for an empjoyee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guiue ana cnecK-iist and must be rated •■'Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to Insure that 
adjective rating is reasonable in the light of elemente rated, 

A. Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185, 



"4*" . (1) Personal appearance. 

-± — (2) Personality and effectiveness of his personal contacts. 
_rfcl_ (3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

-sfc: — (6) Forcefulness and aggressiveness as required, 
ufc — (7) Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives. 
1^ (8) Initiative and the taking of appropriate action on own 
responsibility. 
(9) Planning ability and its application to the work. 
,il — (10) Accuracy and attention to pertinent detail. 

— (11) Industry, including energetic, consistent application to duties. 

— (12) Productivity, including amount of acceptable work produced 

and rate of progress on or cornpletion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
I attributable to causes beyond employee's control. 

(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and "know how" of 
y application. 
JsL. — (14) Technical or meehanical skills, 

i^t^ (15] Investigative ability and results: 

"T" (a) Internal security cases 
,■,*^^^„, (b) Criminal or general investigative cases 

(c) Fugitive cases 
_S — (d) Applicant cases 

_ (e) Accounting cases 

..K — (16) Physical surveillance ability. 

A. Specify general nature of assignment during most of rating period (such 
tor, etc.): 



s/ (17) Firearms ability. 

*T (18) Development of informants and sources of information, 
(19J Reporting ability: 

(a) Investigative reports 
— ifcL (b) Summary repons 
*i (c) Memos, letters, wires 

(Considen:rtrconciseness;_=tclarity,*rfc:organization; 
•rtlthoroughness,'rrfcraccuracy,"rtradequacy and perti- 
nency of leads; rtradministraiive detail.) 
. (20) Performance as a witness. 
. (21^ Executive ability: 
"T^ (a) Leadership 

" 'i Ability to handle personnel 

Planning 
_ ; Making decisions 
. (e) Assignment of work 
. (f) Training subordinates 
. (g) Devising procedures 
"f^ (h) Emotional stability 
H — (i) Promoting high morale 
(j) Getting results 
""f"" (22^ Ability on raids and dangerous assignments: 
. (a) As leader 
"f* (b) As participant 

(23) Organizational interest, such as making of suggestions for 
improvement 

(24) Ability to work under pressure, 

(2 5) ^ M iscellaneous. Specify and rate: 
Dictation ability 



as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 



ASAC 



Specify employee*s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): . 

EKecutive, Inspector's Aide, SpeaJcer 



(1) Is employee available for general assignment wherever needs of sen'ice require? yeS(If answer is not "yes," explain in narrative comments.) 

(2) Is employee available for special assignment* wherever needs of service require? Y(^If answer is not "yes," explain in narrative comments.) 

1. Has employee had anabnormal sick leave record during rating period? 2. Has employee used more sick leave during rating period than earned 

during such periodj' INU (if answer to either question is "Yes," explain in narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? i X I Yes L 



D. 



iNo 



If answer is "yes," personnel file must reflect the following: (a) Has valid State or local operators license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



ADJECTIVE RATING:- 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



. EMPLOYEE'S INITIALS 



Ml 



JOSEPH L. SCHMIT #07175 
Assistant Special Agent in Charge 
Grade GS--16 
EOD 1-6-41 



PART I - GENERAL COmENTS 

This performance rating is occasioned by the 
transfer of Mr. JOSEPH SCfflllT to New York as Assistant 
Agent in Charge from Chicago. 

ISr. SCHMIT has functioned as ASAC and co-administrator 
of the Chicago Office for the past three and one-half years. He 
handles himself impressively as an excellent Bureau executive in 
every respect. I feel that he is one of the best career employees 
that I have ever seen. Since his last performance rating, Mr. 
SCHMIT has been commended by the Director several times, has 
received an incentive award, and a reallocation in pay status, 
due to the outstanding accomplishments that he has made. 

PART II - SPECIFIC COffflENTS 

1. Justification for Any Minus Ratings Given 

Not applicable. 

2. Experience and Ability as Inspector's Aide 

Mr. SCHT-IIT has served as an Inspector's Aide and 
#1 Man on numerous occasions in a completely satisfactory 
manner . 

3. Participation in Informant Programs 

Mr. SCH15IT has been personally responsible for a 
very considerable portion of the development and supervision 
of the Chicago Informant Program, to a point where it has been 
considered outstanding on a number of occasions. 

4. Testifying Experience and Ability 

Mr. SCHMIT is completely qualified as a witness 
under any circumstances. 

5. Disciplinary Act ion 



-.Not applicable. 
Agent • &' Initials 



6 , Accounting Information 



Not applicable. 

7. Police Instruction 

Not applicable. 

8. Sound Training 



Not applicable. 
9 . Resident Agents 



Not applicable. 

10. Foreign Language Ability 

Not applicable. 

11. Current Suitabil i ty for Administrative Advancement 

ASAC SCHP/IIT, as a career employee, is completely 
interested in administrative advancement, is fully available 
for any assignment, and in my opinion at the present time 
is completely qualified to handle the duties of Special Agent 
in Charge of any Bureau Field Division. 



Agent's Initials 



Office M.emorandum • united states government 



TO 



MR. TOLSON 



P. MOHR 



DATE: 9/4/58 





. AgAq ASSIGNMENTS 
JVfSw YORK OFFICE 

-J, I }} ' 

On September 2, 1968, I saw SAC Harvey G. ^^oster of the New York 
Office after he had spoken to the Director and to you. Mr. Foster stated that 
he had been instructed to discuss with me the various matters he had t^en up 
with the Director and one of the items had to do with the assignments of the 
JteACs in the New York Office. Mr. Foster also stated that he had been in- 
structed by the Director and you to submit his recommendations to the Bureau 
in writing. 

Mr. Foster stated it was his feeling that the ASAC of the New York 
• Office who is to act as the #1 Man should be in charge of the Administrative 
I Division which now has responsibility for applicant investigations of all types 
in addition to the supervision of all of the clerical personnel in the New York 
Office and the administrative operations of that office. Mr. Foster stated it 
was his opinion that if the #1 Man was in charge of the Administrative Division,^ ^ | 
the #1 Man would have control over all of the personnel assigned to the New Yorte 
Office as well as the administrative operations and would have a minimum of r^-[ 
sponsibility for the investigative operations. He said under such a setup the ' ' 
New York Office would be strengthened and would permit the #1 Man a greater y, 
degree of control than is now possible by having the #1 Man in charge of one of 
%e investigative divisions. In addition to the Administrative Division in the 
New York Office, there are three investigative divisions, one being in charge 
of the espionage cases, another internal security cases and another criminal 
investigative cases. 

Mr. Foster stated that he realized that some changes should be made 
in the New York Office; however, he felt that it would be undesirable to Jiegiac^ 
three of the ASACs at this time. It was his feeling that ASAC NormspHJMcCabe 
should be retained in the New York Office and should be considerfl* for thte posi- 
tion of #1 Man. Mr. Foster said he felt thii way because he had a great deal 
of respect for Mr. McCabe's jabiuty and Ml^» McCabe had on his own volition 
taken definite, positive steps to reduce Ui^iAiimber of Agents in his division 
and because he felt Mr. McCi^ wm gmbimr^t Uaamxt wmtbgi problems 
existing in the New York Dlviiion. Mr; Forter liid hU ffNPaipi wiUi respect to 
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McCabe being the #1 Man in the New York Office were not so strong that he would 
not be in favor of the Bureau bringing someone else in for this spot and it was 
merely a suggestion on his part. 

I pointed out to Mr. Foster my feelings that it woald not be desirable to 
promote Mr. McCabe to #1 Man of the New York Office when the New York C^ice 
was found in such poor shape during the recent inspection. Mr. Foster said he 
realized this was a circumstance which had to be considered. 

Concerning ASAC Simon, Mr. Foster said he felt Mr. Simon was 
brilUant and could unquestionably function as SAC in a large office of the Bureau. 
He said he felt, however, that Mr. Simon had been in the New York Office for 
a considerable period of time and that it would be to the advantage of Mr. Simon 
and the Bureau "for him to be transferred to some other spot. 

Concerning ASAC John E. Edwards, who is ASAC of the Administrative 
Division, Mr. Foster stated he regarded Mr. Edwards as being very capable 
bat he realized that Mr. Edwards did not have sufficient previous field experience 
to warrant assigning him as one of the ASACs of the investigative divisions. It 
was his feeling that Mf. Edwards could handle the duties of SAC of a Bureau 
office. 

Mr Foster stated he would submit his views in a communication to the 
Bureau with his suggestions as set forth above but he did feel that the Bureau 
might be able to select someone for the position of #1 Man of the office who could 
handle tiie situation just as weU if not better than ASAC Norman H. McCabe. 

V / In a separate memorandum I am recommending that ASAC William G. 

Jftmon be transferred to the Newark Office as SAC with no change in grade or 
'-"galaxy. ' )d 

SAC B. ciffirown of Uie Newark Office is being recommended for trans- 
fer to the New Xtf^ffice to occupy tiie position of #1 Man and handle tiie duties 
now in the Administrative Division of the New York Office in accordance with . 
the views of SAC Foster. I feel that SAC Foster's comments that the #1 Man 
should be in charge of the Administrative Division in the New York Office are 
very sound. ClS^ * ' . 

It is being recommended that ASAC John E. Edwards be trans*©"^ to 
I Buffalo as SAC with no change in grade or salary. I'feel confident lir. Edwards 
I could handle the duties of SAC in an office the size of Buffalo. 

... > 



jr 



It is being recommended that ASAC Joseph LYschmit of the Chicago 
Office be transferred to the New York Office as ASAOOf the division handling 
esDionage cases. In connection with Mr. Schmirs trtesfer, it is being recom- 
mended that he be reaUocated to Grade G8 16 in view of the outstanding manner 
in which he handled the recent jewel theft case in the Chicago Division as weii 
as his fine work as ABAC in Chicago and previously in Denver. <3^' 

Unless you instruct to the contrary, Ij^essrs. Simon, Broi^, Edwards 
and Schmit wiU be instructed to report to the Seat of Government en route to 



their new offices of assignment. 
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September 16^ 1958 



Mr, Joseph Xt4 Schmit 
Federal Bureau of Investigation 
Washington, 0, C. 

Dear Mr, Schmit: 

Many thanks for your thou^tfiil letter of 
September 1958, 

I am very happy that your son, Joe, enjoyecl hio 
visit to the Bureau, and 1 assure you it a real pleasure 
to meet him. 



Sincerely yours^ 

J. Eaga? "S^^X 



CD? CO 



CD 

o 



NOTE: Schmit is scheduled to report to SOG 9-22-58 for conferen^Tes ^ 
and report thereafter to New York as ASAC. He is leaving Chicago 
9-15-58, and is on a week^s annual leave. 
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Office Memorandum 



UNITED STATES GOVERNMENT 



TO 



FROM 



SUBJECT: 



Mr . Mohr 

H. L. Edwardsp ^ 



DATE: 



8-23-5l 



JOSEPH L. SCHMIT 

Assistant Special Agent in Charge 
Chicago Office 
EOD 1-6-41* GS-15, $13,070 
Non-Veteran; Not in Reserve 
Not on Probation 




W. C, Sullivan 



The following is a brief and concise summary of ASAC Schmit's 
record for the Director's use. 

ASAC Schmit entered on duty 1-6-41, served in the Dallas, 
New York and Oklahoma City Offices; as Resident Agent at Tulsa, Oklahoma; 
served at the Seat of Government, Domestic Intelligence Division, from 
7-18-47 until his transfer 4-13-53 as ASAC to the Denver Office, and was 
trg-nsferred to his present position as ASAC in t he Chicago Office on 
1-10-5.5^ ASAC Schmit has a Bachelor of Laws Degree; he is married, has 
one chTld, and he was promoted to Grade GS-15 on 5-6-56. 

During the past year 1 letter of Censure has been directed 
to ASAC Schmit, and he has not received any letters of Commendation 
during this period of time. During the May, 1957 inspection of the 
Chicago Office, Inspector J. E. Edwards said he was an intelligent 
and capable ASAC. Because of his_s.tBall stat ure h e did not make an 
ov_e.rJ.y_ impressive appearance but his personalTtyT ' Toise and obyiQa s 
s±nceT±^ jcDmx)£aisa £M:'''^^or^K±s in_som e__mmsu£&> Although well versed 



in all Bureau operations, he was especially well qualified to direct 
secTATity investigations and would be a definite asset to any of the 
larger offices where security matters constitute a major phase of its 
operations. The various functions of the office were rated as follows: 



PHYSICAL CONDITION AND MAINTENANCE 
INVESTIGATIVE OPERATIONS 
ADMINISTRATIVE OPERATIONS 
PERSONNEL MATTERS 
CONTACTS 



GOOD 

VERY GOOD j 
GOOD / 
VERY GOOD j 
-VERY-^OOD— i--:, 




The Director last saw him on 1 1- 2:4?s;^:t a--sa±drtie' . 
businesslike in manner , made_a_^ood impresslm, .^se^^med to fr%ye a.full 
I grasp oFlTis duties at ChicagoT and the Director? ra^fed^ hlrii- £bove average 

SAC Auerbach rated him EXCELLENT on his 1958 Annual Performance] 
{Report and said he was o ne of the best a ll-aroun.d_ experienced emp.lpxe es, 
the Bweau. He was exceptionaJ^iy- W-e-ll-q.ualif ied to function as a 
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tBur.e.m wejcecutive a nd admin j^tya_tor i n any fields. He had functioned 
m a share-the-responsibility atmosphere with complete success in the 
administration of the office. A considerable amount of _ th e-i raiO-gress and 
accomplishments in the security and criminal f ields were du,e to his 
personax_ieadershi^ He nag personaJJ-v^spaTfirgTugged. -devieloijed and" 



completely_ _aaiyLe3iala fid. the Security Informants Program to a point where. 
it j;<cas_the_j2figA-.aa^^ cn v.ftrage- in the security field-in— th.e-entire» 



^Saegaii. His administration of this program had been outstanding in 
every _re^.pect « He was completely qualified as a witness under any 
circumstances. He was interested in administrative advancement , he was 
fully av ailable for any assignment, and he was well qualified to h andle 
the duties of SA.C_ of anv Bureau Field Division. ^ 



His daily average overtime for the past six months is as 
follows: February, 2 hours 19 minutes; March, 2 hours 25 minutes; April 
2 hours 03 minutes; May, 2 hours 36 minutes; June, 2 hours 05 minutes; 
and July, 2 hours 10 minutes . 

His Offices of Preference as of January, 1958, were Bureau 
Headquarters, San Francisco, and Dallas. 

ASAC Schmit supervised the investigation in an important major 
Jewel theft case which occurred in Chicago on 8-21-58 and which is still 
under investigation by the Chicago Office. This case involved the theft 
of diamonds valued at between $250,000 and $500,000 from Harry Winston, 
Inc., in Chicago on 8-21-58. Intensive investigation by the Chicago 
Office, under the super_V-ision of ASAC Schmit, resulted in the apprehe nsio 
late on 8-21-58 of | | a Chicago top .lewefTEi^ '. who "was 

found in possession oi a diamond ring valued at $1500 which has been 
identified by the manager of the jewelry c ompany as one removed from his 
finger by the bandits during the robbery. I \ although not one of 



the robbers, was in possession of the stolen ring. Further intensive, 
investigation _by_,CJiica.gp_Ag en ts located a safety deposit box at t he " 
Commercial National Bank, Berwyn.,_Illi.npi s, which had been rented!15v' 
n on xne~aiiernoon of the robb^^^ This safety deposit box is 
believed to contain some or all of the loot taken in the robbery. A 
State Search Warrant has been obtained to enter this safety deposit box 
and is to be served by local authorities on bank officials at 12:00 
noon (Chicago time) today, 8-23-58. 



The Chicago Office, following the pickup off" 
ng no Federal violation , put out a press rel( 



and 



recognizing no Federal violation , put out a press release to all papers 
claiming credit for apprehending ! l and turning him over to local 

authorities, which was done. Favorable publicity tO-the Bureau appeared^ 
in the Chicago press . The Director has instructed that ASAC Schmit be 
commended for his supervision of this case and this is being handled. 
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According to ASAC Schmit^s last physical examination dated 
5-21-58, he is 5 feet 7 inches tall and weig.hs._170^ppjLi^^^^ Assuming he 
has a large frame, he would be 9 j)oun ds^ over the desAmklg^m aximum, 
JSigj^jtUi^^C^ for a man of his h^eighFTuT' '6 pbuiids 
maximum (176) . 
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Ujpce Memorandum ^ united states government 



TO 



FROM 



y SUBTECT: 



Mr. Mohr 



H* L* Edwards 



DATE: 8/25/5 




UNKNOWN SUBJECTS 

ROBBERY OF HARRY WINSTON, INC. 

CHICAGO, ILLINOIS 

AUGUST 21, 1958 




- VICTIM 



Tobon ^^^^if^ 
Board irlSAMjiil 

Mohr ^ V 

Parsons 

Rosen 

Tam.m 

Trotter 

W.C. Suiiivan- 

Tele. Room 

HoUoman - ,.. , 



Gandy . 



By teletype, 8/22/58, SAC, ChicagQ recommended cash awards of 
$15 0. 00 for SAs Marlin H. Moore, William A. Meincke, Joseph G. Shea, [ 



and 



for their outstanding work in connection with captioned matter. 



SA C noted that many other personnel handled assignments in excellent fashion, particularly 



SA| ]who handled the informant, and that further recommendations as 

warranted would be made at later date. be 

b7C 

Mr. Rosen concurred in recommendations of SAC and recjpmmended 

and an incentive award for ASAC Joseph l^/J^chmit who has 



commendation for SA 

supervised this matter. 



BACKGROU]SrD OF CASE 




ieago Office of tht^ Harry Wmatp^A ' 
one -half miiliori dollars worth of 



At about 10:40 a. m. , 8/21/58, 

Jewelry representatives was robbed of an e 

unmounted fQQae: diamonds. (Inventory of stolen stones not yet completed by Harry Winston, 
Inc. ) Lone bandit entered Winston Company, struck the manager with pistol, handcuffed 
him and blindfolded him with tape, thereafter, with an accomplice, made off with the loot* 
Chicago taking aggressive action and dispatched agents to cover transportation facilities, 
major hotels, jewelry stores, and other localities to put heat on this robbery, and openly 
contacted jewel fences and made eff orts to locate a nd interview known top jewel thieves* 
As a result, orx afternoon of 8/2l/58 r I a known jev/el thief, was stopped for 

questioning and found to be in possession of a $1500. 00 diamond ring which has been fiden- 
tified ;aM: the ring taken from the hand of the manager of Harry Winston, mc. | 
safety deposit box located in fictitious name in suburban bank and found to contain approx- 
imately 2/3 of the loot valued at between $300, 000. 00 an d $400, 00 0. 00. FBI receiving 
excellent publicity. No Federal violation known to date. | | turned over to local 

authorities and is presently free on bond. Investigation continuing. 

ASAC Schmit has direct supervision of investigation and according 
to Investigative Division has done a superb job. He took prompt and aggressive action 
and had investigation under way within 15 minutes of the robbery. His able supervision ij'^ 
has been largely responsible for the highly successful results attained to date in this 
most difficult and involved ^investigation. Relief Supervisor Marlin H^ Moore, supervising 
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the criminal squad handling this case in the absence of the regular Supervisor, has been 
assisting ASAC Schmit and has coordinated all activities in the disbursal of agents and 
has continuously directed detailed operations of the squad. SAC states he has utilized 
outstanding ingenuity and aggressiveness in discharging his responsibilities, and he 
shares credit with ASAC Schmit for the splendid supervision of this investigation. 



SAs Meincke and Shea, on the afternoon of 8/21/58, spotted 

entering a hotel with a suitcase. They took immediate action in interviewing him and 
through diplomatic handling obtained permission to search his suitcase in which they 
found a round outside cylinder cover for a roil of Johnsons .adhesive tape. Noting that 
the manager of Harry Winston, Lac. had been gagged and taped with tape of this make, and 
two empty spools of adhesive tape of this size had been recovered at crime scene, they 



induced 

Office where they, with the assistance of SA 



who is a known top jewel thi ef to voluntarily ^ ccnmpany them to the ChicayvJ 

strip searched and interviewed 



him, locating on his person t he ring wh ich had been taken from the manager of the Winston 
Compan y. SAC states that S ^ I participated in entire interview and search of 

and obtained a false alibi potentially very damaging in future trial. States that 



because of previous knowledge of subject's activities and interviews with him, 
adroitly handled this interview. 



Informant in this case .f" 



ureau authorized payment of $10, 000. 00 on 

AXQa. oasis to ims iniormant lor information leading to the apprehension of the thieves 
and recovery of the loot, fiiformant advised that possibly a deposit locker might be 
involved. Consequently, instructions issued to investigating agents t o contact all banks 



be 
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and institutions maintaining safety depoat boxes in Chicago area. SA 

in handling a number of assignments made contact at a suburban bank where he learned 



that 



on date of robbery. [ 



using a fictitious n ame, had obtained safety deposit box between 3 and 3:30 p. m 



Ivas most alert in locating this box and handled interviews 



with bank employees in most pai nstaking a nd thorough manner, thereby definitely estab- 
fJshitig.; box had been obtained by | | On 8/23/58, with search warrant, contents of 

this box examined and as noted above approximately 2/3 of the loot recovered. 



The informant who is being handled by SA[ 



, |has advised that he 

believ es ^, robbery perpetratftSt by two xmknown subjects being u sed by | 
1 top jewel thief from Miami. Informant is in contact withl 



be 
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and[ 



anc 



and 



has been handling informant in a highly commendable manner and is taking every 
precaution to insure that informant is not compromised. 
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BUBEAU RECORDS 

ASAC Schmit EOD 1/6/41, is in grade GS-15, $13, 070. 00. ' 
SA Moore EOD 5/12/52, is in grade GS-12, $8330. 00. During past 
three years seven commendations, no censures. Rated excellent on 1958 annual 
performance a?etJo^Kt. 

SA Meincke EOD 1/8/51, is in grade GS-12, $8570. 00. During past 
three years censured once as result of Bucar accident. Commended four times, once- 
through SAC. Received $200. 00 cash awards, 5/18/55 and 10/11/56, for development 
of informants and work in connection with a Bank Robbery case. Rated excellent on 
1958 annual performance report. 

SA Shea EOD 2/5/51, is in grade GS-12, $8330. 00. During past three 
years commended three times, once through SAC and censured once forlBucar accident. 
Rated excellent on 1958 annual performance report. fee 
SAl ]EOD 3/31/52, is in grade GS-12, $8330. 00. During past b^c 



three years commended on three occasions. No censures. Rated excellent on 1958 
annual performanc e report. 



SA 



EOD 10/9/50, is in grade GS-12, $8570. 00. During.past 



*-'**'| |— -/ y C7 ^ » J 

three years commended on five occasions, once through SAC. No censures. Rated 
excellent on 1958 annual performance report. 

OBSERVATIONS AND RECOMMENDATIONS : 

b6 

Based on information submitted by SAC, Chicago, and Investigative 
niv isinn. it app ears that the performance, of ASAC Schmit and SAs Meincke, Shea, 
and | [ have been such as to warrant special recognition in the form of incentive 

awards. They have met the standard of the incentive awards program dealing with 
performance involving the overcoming of unusual difficulties. Based on table set out in 
the Bureau's plan for determining the amount of such award, their performance is 
considered to be of moderate value and broad application to the work of the Bureau, 
entitling them to an award of from $150. 00 to $300. 00. 



have obviously performed 



Although Relief Supervisor Moore and SA _ . _ 

in a highly commendable manner, it does not appear their performance has been such as 
to warrant incentive awards. It is, therefore, recommended: 



b7C 



I - That ASAC Jo seph L. gcfimit and SAs William x Aetocke , Joseph 

each be granted a cash award in the amount of ^1 50. 00 . 



Q^^^f -and, , „ ^. - 

(mnount r.ecommend^d is.in line with previous awards granted for similar type periormano%^? 
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PERMAjNENT briefs of th e personnel files of SAs MOORE, SHEA, MEINCKE, 

and! Iattached. 



i 
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Office Memormdum • 



UNITED STATES GOVERNMENT 



TO 



FROM 



SUBJECT: 



Mr. Mohr 

H. L. Edwards 



DATE: 9/15/58 



be 
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Tola on . 



iformer Special Agent 
Chicago 

Dismissed November, 1957 
Veteran 




W.C. Sullivan . 

Tele. Room 

Hoilcmar. 

Gandy 



JJy memo 9/8/58 the SAC, Chicago, forwarded ASAC Schmit!s memo to 



\ 



Wm (rf the same date concerning a statement in a recent letter fromf |to the 

u r f^.^^xt *° ^^^"S to Schmit's attention certain irre gutariti es I 

imd noted in the performance of his agent supervisor and that Schmit had toldf 

the accusations were ridiculous. 



.u. A . — T\—^^°^:^^^^ states he has analyzed the c harges m ade against 

"il^^^^KL'^P^^ri^^f L^:^^ i^e^ what ! i s talktog 



about when I | says he trie<^to bring the charges to Schmit's attention. Schmit 

says I [statements to this effect and to the effect that Schmit allegedly said 

, ru ^^^^^^"^'^s were ridiculous are completely false Schmit adds that if 

r__]had made such allegations against Freyman orally or in writing to Schmit, 
to th^ Bureiu *° ^^^"^ """^ inquiry, with full advice 

u u ^® noted that Freyman's comments concerning the allegations against 
mm nave been received and indicate there is no substance in the alleiations. This 
matter was handled separately. 

RECOMMENDATION; 



7C 



In view of ASAC Schmit's denial, no further action is being taken. 



WEgxImb/pah 
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Office Memorandum • united states government 



TO 



THE DIRECTOR 



DATE: 



8/22/58 



FROM : A. ROSEN 



SUBJECT: 



UNKNOWN SUBJECTS; ROBBERY DIAMONDS 
IN EXCESS $50, 000 FROM HARRY WINSTON, 
INCORPORATED - VICTIM, CHICAGO, ILLINOIS 



Tolson 

Board man . 
Belmont 

Mohr 

Nease . 



Parsons ^ 

f ^Josen t^h 6 
Tamm j n f 
Trotter ' 
W»C. Sullivan- 

Tele. Room 

HoUoman 

Gandy 



ASAC Schmidt has recommended the payment of $25, 000 (subsequently 
agreed to $10, 000) to an informant in this case on condition that he will furnish 
substantial information resulting in the further identity of the perpetrators of 
the crime and place Bureau Agents in position to recover all or a substantial 
amount of the loss. /)' "~ 



BACKGROUND OF CASE 



\ 



On 8/21/58, the Harry Winston Jewelry representative, maintaining an 
office in Chicago, was robbed. No exact figure of the amount lost has been 
obtained. Best estimates indicate that it is at least $250, 000, may nm to one-half 
million, and it is insured by Chicago insurance agency in the amount of $750, 000. 

Investigation was instituted immediately foUowing the robbery, by the FBI 
Through our i nvestigation with no outside help, we apprehended late yesterday 
a Chicago top jewel thief. He was found in possession of one 



be 



diamond rii^ which fortunately could be identified and was identified by the manager 
of the Winston shop, who was slugged during the robbery. This stone is. valued 
at $1500, has definitely been identified by the manager who s tates he was slugged 
with a pistol and bandits removed this ring from his finger. I I was not one 

of the robbers. He was in possession, however, of the sitolen ring. 



The Ipot consists of unmounted loose stones. It will be difficult to 
Identify individual pieces but a sizable amount recovered might assist in 
establishing identity through existing records and inventory. . .. 



PUBLICITY 



i 



ajid'"f^cognizing no 



Tb^CJ^cago Office, foUowing the pickup of ^ ^ 

Federal violakon, put a press release out to all papers claiming credit fori 
apprehending the subject and turning him over teiocal police department, which 
was done. Stories in "Chicago American, "Sun Times, " "Tribune, " and "News" 



be 
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carry front-page headlines giving FBI credit for apprehension of subject. 



1 - Mr. Nease 
AR:fil y-''^^': L^--'- 



Mem orandum for The Director 

RE: I I UNKNOWN SUBJECTS. 



be 
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BASJ^ FOR RECOMMENDING PAYMENT TO INFORMANT 

The Chicago Office has an informant, who ha& in the past furnished 
information concerning jewel robberies and other data. | ~l 



He 



gave us information concerning a fur theft which resulted in the recovery of 
over $50, 000 worth of furs. He has given U!S information which has assisted 
in identifying iiaaious top jewel thieves and Chicago considers the information 
he has furnished most helpful. They have not given him any money in the past. 
They have been informed that one of the to p jewel thj e^s caUgjd and stated that 
he wa s greatly concerned jife t he pickup o j "B Spji^cated that he may be 

asked I "I Chicago feels the informant, if handled properly 

at this time and with proper inducement might give us- the identity of the individuals 
involved in this job and also put us in a position to recover a sizable amount of 
the jewelry. Chicago states a sizable amount would be approximately $200, 000. 
They, therefore, recommend, after discussion, that sl $10, 000 payment be made 
to the informant for (1) services rendered in the past (2) full disclosure of the 
names of individuals involved in this job (3) on condition that a sizable amount, 
$200, 000, woul d be recovered (4) that he will continue to farnish informat ion in 
the future, and | |( 5) we 

have never eiven him anv monev (bJ thiS w6uid bfe iUstltl6d m tnis case even thoi 



be 
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have never given him any money (b) thiS w6uid bfe justified m tnis case even though 
no Federal violation is involved, as. it would result in tremendous publicity and 
might act as a deterrent^-^jv a^Sfui^ /uajc^ d"*^ ' 

We must recognize that the Tiffany job in New York and the Tobias job 
in Beverly Hills might be a pattern which is developing and which, if solved 
immediately, might act as a deterrent s&aweiiM»d£L[M9B9SS^^ even 
if there is no Federal violation. It is possible that the subjects involved may 
have fled interstate, in which event we would be able to proceed on the basis 
of unlawful flight violation; however, there i& no indication that this exists in 
this, case and we must recognize it. 

RECOMJ^ NDATION: 

It is realized that a payment of $10, 000 is a sizable amount. I recommend 
it be authorized for Chicago on condition that we will obtain the names of the 
individuals in the Winston job and that we will also be in a position to recover a 
sizable amount, namely, approximately $200, 000 of jewelr y. It is b elieved that 
we should authorize Chicago to use this amount to approach f l and keep him 

working with thfci inducement to the point where he will turn up the subjects 
involved and a sizable amount of the loot in this case. 
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I believe it will act as a deterrent and give the Bureau a tremendous, 
amount of good will and will be most unusual if we could solve it in ^ew of 
the fact it will be and is a notorious. sttaaEb^jC^u^ijc^i 

K approved, this matter will immediately be handled with the CliiQd^B 
Office. It can reasonably be anticipated that if we are not able to solve this one 
in a short period of time^ even though it is not mthin our jurisdiction on the 
basis of the facts, known, to mk ^ow, it will become difficult to handle in the 
future and obviously the loot will be split up or divided^iM^will become 
unidentifiable 'fikthe lapse of time. M 
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November 17, 1958 
PEE£ONAL 



Mr, Joseph h\ ^cbMi 
Federal Bureau of luvestigatioii 
Few Vorli, New York 



Bear jr;5r. £'chmit: 

it im recently been learned that for an cKtended period 
of time a number of the stenographers assigned to the Chicago Division 
were engaging in certain improper activities which violated Bureau 
regulationij. In connection vdih tliis matter you have stated that 
during the time you served as Assistant Special Agent in Charge at 
Chicago you had no knov/iedgo of tlic existence of this potentially 
embarrassing situation. 
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Trotter 
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It is apparent from the above that you were not adequately 
carrying out your supervisory responsibilities and, therefore, it will 
bo incumbent upon you to demonstrate more alertness in the future to 
the Bureau's best interests and to make certain that any similar 
conditions are promptly discovered and eliminated. ^ 
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Very truly yours, 

John Edgar Hoover ^ _g 
Director i ^/ r,^^ <J^ 
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1 - SAC, New York (Personal Attention) 
1 - SOG New York Field Office Personnel File 

i ■:nv 

Based-on memo Mr. Tamm to Mr, Tolson 11- 12-68- JDPtmdkr 
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MAIL ROOM CZl TELETYPE UNIT !!□ 




(flev, 11-1-57) 

STANDARD FORM NO. 04 



Office lAemovandufn • united states government 

10/31/58 



: Director, FBI 



DATE: 



NEW YORK 



SUBJECTV JOSEPH L«vSCHMIT, ASAC 

(Employee's present payroll name) 

NEW YORK 

(Division) 

PAYROLL NAME (List as desired on payroll) 

JOSEPH L. SCHMIT 

ADDRESS AND PHONE CHANGE 




Present phono number (city) 

LEnox 9-3453 


Present address 

162-20 Ninth Ave., Apt. 5C, Whitestone 57, N.Y. 


NOTE: (The following must be executed in reporting BIRTHS or CHANGES IN MARITAL STATUS.; 


Has spouse ever been an employee of the Bureau? 
1, 1 1 Veg d) Present 1 1 Former 


2. □ No 


MARITAL STATUS 


Married to - Show full (maiden) name of spouse 


Date and place of marriage 


Data re spouse 


Birth date 




Birthplace 


Legal Residence 




Occupation 


Name, address, and telephone number of person to be notified in case of emergency 





BIRTHS 



Girl named 


Boy named 


Bom on 


Birthplace 


To employee and (Name of s 


wuse) 




ThiR- iR their 
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SAC, CaXCilGO <87*U468> ATSSmim t AS3XS7AK? DX8ECfCm 



I I was, J OHKROl^ Sinaj)BCT3; b7c 



Rdbbery of Mtuoonds VaXued Approxiiaately 
$400,000 from BASSSX mttmm. Inc. • ^rXCTIII 

ITS? m 



Be Bareau plioae call, f nai ilr« BVARS, Xonrosti^ 
gative si vision, to AsAc J. i<. scaaiT, 8€pt<»itier i998. 

X& w^B^tmtm call Sr. fii^AHS referred to Cbicaeo 
teletype in captioned case dated S^teaber 9» 1998 » and 
said tliere vas an apparent diserepanx^riietveea data contained 
tberein and information contained in St. Louis teletype 
dated S^tember 4t 1998. iSr. G7AH8 stated that the St. Louis 
teletype reflected tbe Chicago Office furnished iaforamtion 
tele^onieally on the evening of August 21 , 1998, to the 
St. Louis Office to th e of feet that two individuals at the 
airp ort had identified ! I as being identical 

ndth l f mb ia Better known as T | b 

Chicago teletype of September 8, 1998, in dicated that one b?; 
employee of 0el,ih^rlines had identified I laa being 



b 



identical with | |wheE^a.^the eia^lf^ee at Aacvican Airlines 

aaid-the photogrta^h of I "I bore a dose resend^leace to 
J although he could not be certain they were identical. 



Mr. WABB requested that memoranda be submitted 
1^ the enq^loyeea of the CMcago Office concfflmed j^^^JMa^—^ 1 

discrepancy. Ikxxmm m \ W^~77j^gj^A^^. 

Xn accordance with the 8ureto4^iP^«8t^»^'X*iif "^^'^^^ 1 
attaehit^ hereto memoranda fanm Belief |Super«i8<^|filinftX85ft. \ 
SfOOBE, Field Supervisor ^AMBS 7. mmUmj^sSLbMCO^.^^mm^t 
reflecting the events as they transpired in relation to the 
instructions issued to the St. Louis Office. These m^ioranda 
are self<»eiq^lanatory. 

Xn view of the identifications made at the airport 
and the short length of time before the plane ««s to land in 
Louis, X feel that the action tahen was entirely pr^er. 
Xt is also noted that the attached moBoraada were prepared 




4/^ Bureau (^Eics.) 
Chicago 

3A ^ 




as to wijat iiistrjjctionr» ^y ^re iss -g^^l. to St. IiOuii* iii? ^ell 
,»s tfce results -ajt cfceck±»g out | | by the St. Imls Off ice-* 
Since Ixi lay dpicioji it wsi^s e^Mlitlai xo determiner ^heth^rP^ 

±11 I'ftct ^as identical udth l \ 1 y^comfaej&a against ^a/ 

adtalteistriitivie! Action* 



Office MemorMidum • united states 



UNITED STATES GOVERNMENT 



TO : SAC (87-11468) 



DATE: September 8, 1958 



FROM : ASAC J. L. SCHMIT 



SUBJECT: | 



1 was.; UNKNOWN SUBJECTS; 



Robbery of Diamonds Valued Approximately 
$400,000 from HARRY WINSTON, Inc. - VICTIM 
Chicago, Illinois, 8/21/58 
ITSP - MT 



be 

hlC 



In accordance with instructions from the Bureau, 
this memorandum is submitted to reflect my conversation with 
SAC HOWARD of the St. Louis Office sometime between 8:00 and 
8:30 p.m. on the evening of August 21, 1958. In this connec- 
tion reference is made to previous memoranda submitted by 
Relief Supervisor MARLIN H. MOORE and Field Supeirvisor JAMES T 
MORELAND. 

SAC HOWARD telephonically contacted the Chicago 
Office between 8:00 and 8:30 p.m. on the evening of August 21, 
1958. He said he was at the St. Louis airpo r-t- tht* ^^T»r.^.r■ ^ 
had landed and he had persona lly int erviewed | | 
Jie_expressed the opinion that 11 was not identical with 
J He reached this conclusion based on examination of 



_— I , ^ v^ii •w^M^V'M. VMl ^SAMIUJUUM, l/JLUU UX 

the photograph of | | compared with th e physical observa- 
tion of I I plus the fact that' ' 



had numerous identi- 



-bb 
b7C 



fications reflecting residence in Chicago and emplo yment wit i> 
the Graybar Electric Company. SAC HOWARD fur nished | | 
residence address and telephone as claimed by | | which 

I checked in the Chicago Telephone Directory while SAC HOWAR IJ 
was on the line. The teleph one dir ectory confirmed I 
claim. SAC HOWARD said that | | claimed he had t aken the 

airplane flight to St. Louis to go to the races and requester 
that his employer not be contacted since the employer did 
not know he was in St. Louis. 



-| At this point I informed SAC HOWARD that | | 
J who was in the Chicago Office at that time, had 



bo 
b7C 



been found to be in possession of a diamond ring which had 
been identified as being identical with that taken forcibly 
from the victim in the Winston j^wel robbery. I also said 
that in view of the positive identification made at the air- 
port by airline em ployee he should be certain that 1 was 

not identical with | | SAC HOWARD then saidtha-L^i — 
definitely had reached that conclusion and t^l S^ ^Y lM^ ~ 



be permitted to go on his way. 
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ENCLOSURE 



SERI/U.IZED___ FILED 



y 



SEP 3 1958 




September 25, t958 

mEUORAmUM FOR MR. TOLSON 

On September^22, 1958, X sav^sistant Special Agent la Charge 
Joseph L* Schxnit of th^/Chicago Field Division, who was en route to New York 
to assume the duties as Assistant Special i^ent In Charge o£ that office in charge 
of the Espionage Division. 

Mr. Schmit makes a good, substantial appearance, seems to be 
intensely interested in his work, and t would cert^idy rate him above average. 

I told IVIr, Schmit his new assignment would be a real challenge in 
view of the undesirable conditions which had prevailed in New York for some 
time and that I had recently made extensive changes in the top personnel of 
fhtxt office in order to correct these conditions and bring about a change in 
operations of our largest field division. 

X told Mr, Schmit that while he would be in charge of the Espion^e 
jDivision of that office, one of the most important operations hi New York, he 
should, nevertheless, ^ve thought, study, and consideration to the over-all 
problems of the Hew York Office because I believed that one of the weaknesses 
in the administration of that office had been the rather rigid compartmentalized 
viewpoint of the executives <^ the Hew York Office who gave thou^t and atten<- 
tion only to their individual operations and not to the over-all operations. I 
stressed ihs fact that the New York Office must work as a team within as well 
as a team with the Bureau throu^out the country. 

I discussed with Mr. Schmit the delinquency in the individual classes 
of cases InNew York; the fact that convicUons were down Q%i fines, savings, 
and recove|Ees were down 62%j apprehension of fugitives down 6%; and tho 
cost'df opergfeions up 11% for the first two months of the current fiscal year 
when compared wife the same period of the previous fiscal year. 
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W.C. Sullivan ». 
Tele. Hoom — 
HoUoman 
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Memorandum lor Mr. Tolson 



September 25, 1908 



I also called Mr. Schmifs attention to the excessive amount of time 
being spent in the office by the Now York Agentc and that those in the Espionage 
Division were spending over 25% of their time in the office which I thou^t was 
grossly excessive and he should give very prompt attention to this. 

I also called attention to the fact tho Agents wore closing but 4.4 
cases per Agent per month, whereas the average for the service was 8. 6, 
and every step should be taken to increacs production. 

I stressed the fact it had been necessary to write 98 letters of censure 
to the personnel in the New York Office during the last siK months and was 
exceedingly high. I stated it showed a gross lack of proper control and discipline 
in measuring up to individual responsibilities. 

I mentioned to Tlr. Cchmit the importance of '"technical" operations 
in New York as we had the largest number of teclinicals in operation there of 
any office in the service. I stated I wanted all technicals to be very carefully 
screened and none continued or recommended without substantial grounds for 
the same. 

I called to Mr. Echmit^s attcsition the unsatisfactory relations we have 
had ivith tho Nassau County Police as well as some of tho problems with which 
we have been faced with the New York City Police. 

I likewise called his attention to the fact there were 16 unsolved bank 
robberies and 3 unsolved jewel robberies in the New York Division as well as 
the New York Office being the office of origin in a mmibsr of "Top Ten" cases, 
I stated this required very careful attention and supervision. 




Director 



Siandard ^orm SO-S Part 
Eev. July 1957 
Promulgated by U. S. Civil 
Service Commission— FPM — ^R^l 




OTlFieATION OF PERSONNEL AQI 



h NAME (LAST [OAPSJ— First™Middle— Mr.— Mi$s— Mrs.) 



2. DATE OF BIRTH 



3. IDENTIFICATION (optional) 



4. THIS IS AN OFFICIAL NOTICE OF THE PERSONNEL ACTION DESCRIBED BELOW, WHICH AFFECTS YOUR EMPLOYMENT. GENERAL INFORMATION 
CONCERNING YOUR ElviPLOYMENT APPEARS ON THE REVERSE SIDE OF THIS FORM. 



5. NATURE OF ACTION (sfandard fermhology mu&f be used) 



6. EFFECTIVE 

DATE OF ACTION 



7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 



FROM— • 



43A (AIM) 



CS IS 
2^j^QyO pop annm:'. 



S, POSITION TITLE 
AND NUMBER 



9. SERIES, SP„ADE, 
SALARY 



10. NAME AND 
LOCATION OF 
OFFICE BY 
WHICH 
EMPLOYED 



II. DUTY 
STATION 



TO — . 



x-l'l^lto par cnnvTi, 



-tes 



12. APPORTIONED 
POSITION 



STATE: 



I I Apportionment Waived 

i 1 Proved 



13. VETERAN PREFERENCE 



No 



5-pt* 



IO.ph Disab. 



lO-pf. Other 



14. TENURE GROUP 



15. POSITION OCCUPIED IS IN THE: 

Competitive Excepted 
Service Service 



15. APPROPRIATION 

From: S. & E* , FBI 

To: Same 



17. PAYROLL PEDUCTIONS 



18. DATE OF APPOINTMENT 

AFFIDAVITS faccsss/efts only) 



19. REMARKS: 

I I a. Subject to completion of I year probationary (or trial) period commencing.^ 

I- I b. Service counting toward career (or permanent) tenure from:. 

Separations: Show reasons below, as required. Check, if applicable: 



c. During probation 



d. From appointment of 6 months or less 



20. EMPLOYING DEPARTMENT OR AGENCY 

U. S. Department of Justice 
Federal Bureau of Investigation 

21. OFFICE MAINTAINING OFFICIAL PERSONNEL FOLDER (tf drfferenf than 

ifem 10, above) -we^ex^al Bupeau of Inx'^estigation 
Washington 25, D. 



22. SIGNATURE ("or other auihenficanon) AND TITLE 




4. PERSONNEL FOLDER COPY 




■» ' zi?, ii. ff. cjacK^ ^ 

"**i«a*«iitaiii»i"i'*'»"~'*"'"'"**"'"*~*' 



SUBJECT: QQj^Q 

INTERNAL ^Ecmmr - c 




6 



carl /)/' f^reiftr^on 




It^"^ CJ^f^ 4 ^^^^ 




Trotter 

W«C. SuUlvon . 
T*l«. Room ^ 
Hollomao . 



Solo ia code name for operation involving ca $8S^-S as official 
lUaiavn repreaentative between Communist Tarty (CP), USA, and Boviet 
,mit)n. Information developed in 1956 that Soviets and C^USA kpth desired 
better means of communication. Survey of this overfall matter reflected 
iih<xii QQ ^^eB'A-'S offered our best potential of penetrating any courier 
apsAvni'^a mf^ch might bo set up between GPU8A and Moscow, Throuffh careful 
gti^BiS^a/yoTdod by Chicago Office and def^ maneuvering on p^tf of 
inMi^n-b mmself, OS 68S4''3 was ultimately ooleoted by ^S^^^Jlf^^Hi. 
iSPpS^ea^Qr, to go to Ifoscow as official repreaantative of CPU^* 
'^itfpW^im cwa relayed to Soviets through Tim Such, Canadian CP leader, 
and^apprpmi of ca 58S4-S to act in this capacity was subsequently 
Teottv^from Moscow, 5?' . 

Dennis instructed informant he was on his own as far^t^s 
technical problems and security aspects were concerned, mny 'personal 
and technical prob lems had to be surmounted prior to trip, De^gision was 



made for informant 



to establish new ictentities 



which necessitated obtaining such mdtters aS new residence addr^ssj 
driver's license, bank account, birth certificates, passports, et cetera. 



• Invaluable assistance in over-all operation was afforded by 
NT 694-^, brother of CG 5824-S, NT 694-S has long been engaged in courier 
operations between CFUSA and Canadian CP, He was recipient of original 
information that liaison might be established between Soviets and CPUSA 
and he has played an extremely important part in ultimate selection of 
CQ 5824^3 as CPUSA courier. 



.. -* All ordbl ems and obstacles were ultimately surmounted and 
ca'^S8S4-'3\ \departed for Mo,8cow on ArSf-SS, They spent one 

»oMA iri^ Jioteow/ anothe r mdhtK touring-^u^sia 'eTwifi days in ChinOi mHnp 
tM^ period, CG se84-'S conferred With most of highest ranking off i&ia$9 
in -i^ssios-and China, He returned to this country on July 81y'-l968* 

Snct^lure^l^b'^^ 

iaims8a9i 

1 - Mr, Belmont 
1 - Admin istr^at^ve Division 
1 Mr, Bauv^aMner 

V )fr, Thornton 
imTfmed -i c 



bTD 
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Scanihed ... 




5 Z^^f5l§58^^'>*^^' 




JK&Morandum to Mr, Belmont 

BEs SOLO 

100-4S8091 



1. The excellent and careful planning of fit JL 

[bion is evident through the fact that at no time during this trip was the 
t;Sur«/o/ our informants questioned. It is noted that had any such 

question arisen in either Russia or China, our znformant\ 

would undoubtedly have paid with their lives. 

8. The information obtained by these informants is invaluable 
\and cannot be estimated in dollars and cents. The 

Hhey brought back is obviously unavailable through any other source and 
included such matters as the current thinking of two of . 
fojiidable potential enemies, Russia and China, in ^tV''''\^itV. frlJ^ii^n 
iVtilrB including the attitude toward our country. J^'-J^f^ fJiLi^Jtedl ' 
Concrete evidence of Soviet financial aid to GPUSA JJt Ji!! ^ 

the first direct liaison between CPUSA and Russia and China has been 
established] the door has been opened for Possible ^ture contacts; 
informant fto» arranged for communications between CPUSA and Russia and 
China to pass through him. 

3. Highlights of information obtained by informant have been 
disseminated to 7ice President Nixon, the White Souse, ^'^J.f 

State and the Attorney General. Additional information will be divulged 
when the Director briefs the Cabinet in the near future. 

4. The overfall outstanding success of this entire operation hae 
once again solidified the Bureau's reputation as the outstanding 
intelligence dgentiy in the world. 

^.^Qipn^l^ATIONS BY SAC. CSICAGOt 

By letter 8-88-58, SAC, Chicago, submitted following recomm^snda- 
tions concerning the Solo operations 

2. Jhat SA carl If. Freyman, field supervisor in Chicago Office, 
and SA John ElKeating be afforded incentive awards in the amount of 
$1,000 each fh their outatanding oontributiona ovet^aU^uecMaa 

nruiration. SA Trevman originally d9valoped CO pe84''8\ ^ — 1^70 



o/th ia operation. SA Treyman originally divalopad OO :S^4''S \ 

— I in Spring of 1958. Be handled and oontinued their development 
-Tor approximately two and one-half years at which tiiu he f^^^vmed . 
aZe^Ziaory dutiea. Since that time, theae informnta have 
hia direct auperviaion. SA Keating haa been aaaigned to handle tneae 



- 8 - 
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Mtmorandun to Jfr, Belmn-t 

BJSi 80£0 

X00»48e091 

two informants since mrch, 2955. SAC, Chicago J points out that both of 
theoQ Agents have vsorked tirelessly and have developed an outstanding 
tarioroat and knowledge of Marxism-^Leninism ichibh is essential in the 
C'JiQCQSSful maintenance of the services of these informants* The poor 
txiolth of the informants and many personal problems as well as the high 
Xevel at which they operate in the CP have constituted obstacles in 
continuing to nuiintain their services and in obtaining valuable informal 
tion which they can furnish* To properly handle these informants 
requires availability at all hours of the day and on a basis of seven J:^ 
days a week* Since informairb's return to United States from Russia^ 
3A Keating has worked day and night, seven days a week, in handling the 
information brought back by the informant* 

, 1^ 

S* SJkC, Chicago, further reoomtunds thav^^ 



confidential clerk (stenography), be afforded an incentive aw^rd in the 
amount of $150 for her valuable contributions to this ooeratio n. In 
reporting the information obtained by 0& S^A^S, \ I perforaud 



outstanding work during the period July 28 through Augustjl9, 1956* 
During this period she worked a total of hours overtime in taking 
dictation from the informant and transcribing, typing and putting this 
information in final form for rapid transmittal to the Bureau* On one 
occasion, the informant dictated from approximately 4:00 p*m, to midnight 
with exception of one hour for dinner. On another occasion, the 
informant dictated a total of 10 hours in one day. This dictation was 
extremely complicated due to the use of many Jfarxi st-'Lenini st terms as 
well as invo lved names of persons and places in Russia and China* During 
this period, [ \ transcribed and ty ped approximat ely 400 pages 

of dictation* SAC, Chicago, points out that \ \ has demonstrated 

an outstanding willingness to work long hours in order that this project 
cottld be completed in the shortest possible time* 

By memorandum Auerbach to Belmont dated 8-86^58, SAC, Chicago, 
furnished the following additional recommendations: 



3, That strong oommend atorv letters be directed over the 
Director's signature to ca SBS^'^S \ | and to KI 69^"^ mtth suoh 

letters to be personally deliifmrsd b^y 3A0, miioago, for in/armantw* i 



fientsal only and then returned to MC^U «o/# in Chieago as if ssourfty 
measure* SAG, Chicago, feels this aetio» wiU provide a divtinet motale 
booster for these informants and should be of considerable ^ussisMncs^ in 
their future handling* Be also suggests that he personally deliver bath 
letters in Chicago since NT 694'-8 will be coming there in connection with 
conferences with ca 5d84'S, et cetera* 
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Jiemorandum to Mr. BelJtioni: 

REt SOLO 
200-'42d091 



hlD 



4. That OQ 5834-3 and NY 694-8 be afforded , 
^for their mork. SAC, Chicago, indicated there is an exc qll^nt potentta i 
for future trips of this nature to be taken by informant \ — 
Be also pointed out that through this action, the handling of tneae 
informant 8 would be much easier, 

r^^nnif ^ATTniir.<} aw JOif fff^rr^ iNTELIJaENCE DXVmM'' 

With regard to the foregoing recommendations of the SAC, Chicago, 
the Domestic Intelligence Division recommends: 

7. That SA carl N, Freuman and John E, Keating be afforded 
recognition- in the form of incentive awards. „; ^^r^^*/ SJ^^^i^Ha 
the recommendation of the SAC, Chicago, m the ^^4^' _ 

rather high and that a more appropriate figure would be ^"^^^^i^^^* /J.^^ 
noted ^^^-^ operation is of major value and thread application vo vne 

entire Bureau which falls within the scale f 0' -o .^r-^. . 



2 my^at I I confidential clerk (stenography), 

hp afforded an incentive award in the amount of $150, It \s felt that be 
VerVontribution to this operation is of moderate vaiue ana,urouu^ n/c 
application to the entire Bureau which falls witnm vne acuxe ^>^u^/ 
$300, /. 

{yen.- 



3. That a personal lette r over the Director's signature be 

and a similar letter be directed uo 



b7D 



directed to ca 5684^8 — - - - u 

NT 694-S, Rather than having SAC, Chicago, personally "i^, 
thesTletters, it is felt tmt he should confine this matter to personal 
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itenorandun to Mr^ Belmont 

Mi SOZO 

X0O^488O91 



It 



delivery of the letter to CG 5884S and that the SAC^ Hew Tork^ should 
personally deliver ihe letter to NT 694S in order to avoid any 
potential control problem over the handling of NT 694S by New Tork Office^ 
It is fQlt that should NT receive Ms letter from 'ihe SACj Chicago^ 

the* informant viight possibly feel that the New Tork Office was not 
c^ffording him the proper recognition for his services^ In order to retain 
control of these letters, they will be exhibited to the informcnts but not 
turned over to them for security reasons^ Following examination by 
informants, the letters will be placed in the safes of the Chicago and 
New Tork Offices until such time as t^heir infarmant activities hcve been 
d isc ontinuedm 



4. That CG 5684^8 and NT 694-5 be afforded incentive awards 
in the amount of $1,000^ It is felt that ihese informants certainly 
merit recognition for their services in this operation above and ^beyond 
\their usual remuneration. They have been most cooperative and have 
explicitly followed the Bureau^s instructions in every instance since 
the inception of the Solo operation. Inosmuch ^s this operation placed 
the ir very lives in danger^ their will ingnest": and c ooperation in 
consummating this trip to the Soviet Union is s omethin^ which they could 
very well have hes itated to do. It is realised that the amount of 
$1^000 to each of these informants is mei^ely a token award when the 
overfall value of this operation to the Bureau and the country ( s a whole 
is considered. This amount^ however^ is believed to be of sufficient 
substance as to let the informants know the value which we place upon 
their services . Through our granting of these awards, the control of tl.ese 
informants will certainly be enhanced and the way should be mide easier 
for any future such trips of this nature. 
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Ifouorandum 
BE9 SOLO 
X00*»42e092 



to Mr» Belmont 



5. That perianal letters of coimendation be afforded SAC R, D» 
NAuerbach and ASAC J. L^YSchmit of the Chicago Office under mhoae 
/yporaonal supervision ank direction this operation has been brought to an 
exceedingly successful conclusion. 



a 



ACTION i 

< , 

2* There is attached for your approval an appropriate oommunica" 
tion to the SACj Chicago, with copy to SAC, New Tork^ Enclosed with this 
comrmni cation 
to CO ses4^s 



aimilar letter air&6ted to 



is a peraonal^ letter of commendation from the Director 

Also enclosed for the New York Office ia a 
'NT 694^8. Appropriate instructions are 



hlD 



included regarding the manner in which these coTmuni cat ions are to bje 
made available to these informants* Instructions are also included to 
afford ca 5dS4^S and NT 694^8 incentive awards in the amount of $1,000 
each, which awards are to be paid in cash. 



S, This over-all memorandum should be forwarded to the 
Administrative Division for handling relative to the above recommendations 
itoncerning incentive avmrds and commendation* 



See addendim pages 6a and 6b. 
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Mcn^orandum to Hr. Belmont 

HEf SOLO 

200^28091 



\i 



SA 



who serves as Supervisor^-in^Charge 
of the CoimmiiQv rarzy^ VSA, Uhii in the Internal Security Section, 
also liao made a major contribution in this matter. He was instrumental 
in rccorzicnding the subject of developing an individual to act as 
liaison between the Communist Party, USA, and the Communist Party of 
the Soviet Union be included on the agenda for the Internal Security - 
Espionage Conference held at the Seat of Government October 22 and 23, 
19S^* He led the discussion at the conference on this subject and 
later sent a letter to all offices dated November 2, 1956, outlining 
the steps to be taken in our efforts to develop such a liaison agent. 
When, in April, 1957$ learned the Russians w anted to t alk to a 
representative of the Communist Party, USA, Mr. I H recognized 
the opportunity and directed a letter to the Chicago Office dated 
April 30, 1957 f instructing that every effort be made to take advantage 
of the opportunity of putting CG 5924^S in a position where he would 
be selected by the Communist Party, USA, to m rikm thm tr ip to Russia. 
During the entire course of this project, Mr. closely supervised 
^ " 5<r 



be 

:b7C 
:b7D 



innumerable details, such as the cover name to bd Uded on the passport; 
the time the trip should be made; the manner in which the informant 
would conduct Himself when discussing this matter with Communist Party, 
USA, leaders; the amount ojLjMmEiLJthe informant should take with him; 

the decision as to whetheA ^aTwiiid make the trip; and a thorough 

briefing to the informant concerning his security while he was out of 
the country. He exercised excellent. Judgment in following this case 
to insure that proper action was being taken at each stage of develop-- 
ment so that ultimate success would be achieved. It is believed recog^ 
nition of his services is warranted and it is, therefore, recommended 
he be granted an incentive award in the amount of ^200. Form FIh-255 
is attached in support of this recommendation. 



I \wfio serves in the capacity of 



] the CommunistjiPartya USA, Uhit, has very capably handled 

stenographic and clerical operations and has been responsible for 
preparing high level dissemination made to date in connection with 
I this matter. It is recommended she be afforded a jitter of commendation* 




-a 



ADDEND UM: 



MR, A, H, BELMONT 



Completion of this operation represents oartioularju 
noteworthy achievement in the securiUj/ f ield. From the inception 
of this project. Section Chief F, JjtBaumQardner. Internal 
isecurity Section, constantly direct/k the efforts being made 
to establish the liaison link between the Communist Pnrtv. mu- 
ana the Communist Party of the Soviet Union. He ana'lyzed the ' 
entire problem and concentrated the Bureau 's efforts in a number 

Of directions including attempts to set up \ 1 

I ^« '^'■^•^•2 OS the development or businessmen enaaned 
m tje transaction of legitimate business in Russia, .fhen efforts 
m this direction failed to produce the desired results, he 
puenea with considerable vigor the idea that CG 5834'S had the 
potential and under proper guidance and direction could be nlaotid 
'^'^'^^ J-ioison capacity. With my concurrence, he provided ot^r^ 
ail guidance and direction to thia project and contributed moku 
vaxuaoie suggestions and ideas throughout the couroe of the 
operation. His enthusiastic approach and eneroetio ouahina of 
T«»s project as well as the good Judgment exhili ted throughout 
constituted material contribution to the result achieved and 
is consiaerea to be of sufficient mcgnitude to warrant recognition 
in the fo^rnofan incentive award, it is, therefore, recommended 
nc ne ajj-oraea an award in the amount of ^800 and Form FD-855 
m support thereof is attacked. 




. _ Inapeotor Joseph AASixoo, who ia Branch Chief of the in„ 

^o^'^rol^Liaiaon Branch, alao contrihuttd 
much to the final outcome of thia project. Ha prouVad outrHUi 
wuperuiaion, inspiration and anergetioally pushed the projaoi to ita 
{amocaaa/uX concluaion. it ia racommend^d viat he be Ami a had I 
%jt.mvzar oj cowmandatioum 



CP 
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jMENDUM OF ADMINISTRATIVE DIVISION; 9/5/58, CRD;dmb. 

The success in tbis instance, without question, is probably the most 
IW t itandIng that has been realised over a period of years in the Bureau's Internal 
itciirity work. It is due directly to the exceptional performance of everyone along 
the Unen. , The greatest recognition, of course, ili due to the two agents who developed 
and handled CG 5824-S. Incentive awards to them and to the others recommended for 
awards appear entirely justified. 



It is noted SOG Supervisoi ] has been reconmiended for an 



be 

:b7( 



Incentive award and his performance in this instance appears to jus tify same. It 



is noted, however, that when recently interviewed by | h e declared he 

was interested and available for advancement in the Bureau but expressed a desire to 
be immediately assigned to the field as an SAC or ASAC if he was to be considered 
tor advancement. If not, he indicated he would prefer to be transferred to the field 
as an agent. This matter is being handled separately; however, it is not felt that it 
, . ahould have any bearing on the merits of his performance in this particular case. 

BUREAU IIECORDS OF PEBgCttlNEL RECOMMENDED FOR INCENTIVl} AWARDS; ^ 

SA Freyman , Chicago. EOD 2/2/42, GS-13, $11,090. During last three years has 
been censured three times and commended on five occasions. 1958 annual performance 
rating Excellent. 

Keating, Chicago. EOD 8/25/41 as Clerk and 9/20/48 as SA, GS-13, $10,130. 
Daring last three years has been commended twice and on 10/5/55 received $150 
Incentive award and on 9/10/57 a $200 award for exceptional handling of security 
infornoiant CG 5 824-S. 1958 annual performance rating Excellent. 

Confidential Clerk (Stenography), Chicago. EOD 6/22/53, GS-5, 



$4, 490. Commended twice and on 2/18/58 received $125 incentive award for sustained 
above-average performance, primarily for transcribing material furnished by securitv 
informant CG 5824-S. 

SOG Section Chief Bauna^rdner EOD 12/4/39, GS-15, $13, 970. During last tiiree 
years has been censured twice and commended on fourteen occasions. 1958 annual 
performance r ating Excell ent. 

aOG Supervisor! "b OD 5/26/47, GS-14, $11,835. Durhig last three years 

censured on thrWc ucciusiolis, two <rf which were for errors appearing in communications. 
Commended on six occasions. 1958 annual performance rating Excellent. 

MBCOMMENDATIONS OF ADMINISTRATIVE DIVISION; ^ 

1. That SA Carl N. Freyman and Join E. KeaUng of th^ CittcagD 
Office be approved for Incentive awards of fSOO jeach f or the im^or cc^iribatto!^ 
by them toward the outstanding results attained in this case. 






2. ThaC 



Confidential Clerk (Stenography) 



be 

:b7C 



be approved for an incentive award of $150 for the sustained contributions made by 
her toward the success realized in this case. 



^^^^ 





¥1, 



3. That S OG Section Chief Fred J. Baumc^rdner and SOG Supervisor 



,be approved for incentive ai;7ards of $200 each fo r the substantial 

contributions made by them in this over-all difficult operaEon. 




suit operation. 



4. That SidiC R. D. Auerbach and ASA,C J* Ij* Schmit of the Chicago Office 
ttnder whose personal supervision and direction tblji operation has be^ brought to 
a successful conclusion be commended, ^ ^ ^t^^ 



5. That Inspector Joseph A. Sizoo. Branch Chief of the Internal ^ 
Seci^flrity - Subversive Control - Liasion Branch and Assistant Director Alan H. 
Yfi^lmont 1^ y^mTTfpi^/|Piri fn^ the over-all capable, energetic and inspirational* way in 
(•which they directed this project to its successful conclusion. 




A 



6. 



secretary in the Internal Security Section, 



hft pnpdTO^n<^^^ fnr iwr capahiA hflnrtiitig frf many important and urgent matters 
relatii^ to this matter. ^z^i^^^"^ 



f/C 
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7. That favorable conoideration be given to tho rccommcBdation of tli3 
Bomostic Intelligence Division that CG S824-S N. Y. 69<^S bo afforded meritorioaa 
a^mrds in the amount of $1, 000 each for their outstandMrj services to the Bureau and 
the country. Domestic Intelligence Divisio n also recom mended a personal letter 

over the Director's signature to CS 5824-S| |and a similar letter to 

K. Y. 694-S, that these letters bo personally delivered to the inform".^*!? • " 
respective SACs. fii order to retain control of these letters t^'^7 All t . ' 
to the informants but not turned over to them at this time forr f'f;<imlty rccx : , \ v . y 
tTlll be placed in the Chicago and New York safes until sucli iimo as tSnir Mo.?5;. 
r^tlvitieo Jnvo bcc^a diGcoatinued. Aj^propriste letters to theaa are attached. Also 
c^Istca ia a covor letter to SAC, Ci^ce^o, viik copy to SAC, IJow York. 

Inqiector H. L. Edivards, ivho is currently conducting an inspection of the Domcotic 
Melligence Division, concnrs with the foregoing recommendationa. He advises 
nothing has been developed during the inspection to impair the eligibility of any of the 
Domestic Intelligence Division personnel for the recognition recommended. 





PjBRBftANENT BRIEFS OF THE FIl^ES OF EMPLOYEES RECOMl£BND£D FOR 
INCENTIVE AWARDS ARE ATTACHED. 

-6e« 



mnorandun to 2ip. Boluonv 
30Z0 



From the time we cormenoed our investigation of CPUSAj 
me haves of course, known that it waa an integral part of the 
international commniet oonapiracy and completely subservient to the 
Soviet Union. In recent years, CrUSA has engaged in eo^ensive 
campaign seeking to portray itself as an independent organisation 
Divh no external tieo vihioh mmta only a peaceful transition to 
cooialim through oonotitutionaX noano. Its c^coooo in this regard 
cm ho noaaurGd in largo pari& off roaonv Suprcr.j Conrv doo5cjC3a 
r;n the cocurtty fields rovoroQlQ of Snith Ac^^i ccct;^o^Sooo fc vf^o 
Mover omrtOs ovatenonta favorable i&o conz:oD^C3 by cj^casZc3 
^intellectuals^ in this country and the it&a# 

We have long realised that despite all the informtion me 
could assoTubles nothing could take the place of evidence furnished 
by an individual mho was an integral part of any direct liaison 
between the OPuSA and the Soviet union. In order to achieve that 
goals we instituted a program in the latter part of 1956 to explore 
the possibility of penetrating any such liaison between CFuSA and 
the Soviet Union with one of our established informants or possibly 
some other cooperative individual . 

In 1956j we developed conclusive evidence that both the 
Soviets in Russia and Party officials, in this country were di ssatisified 
with the system of communications between the Soviet Union and 
the CPUSA. In an attempt to capitalise upon this informations 
we conducted a survey of each of our field divisions in ffmwembers 
1956s regarding the potential of each of our informants of being 
selected as a courier between the Soviets and the GPuSA. At the 
same times we also considered the possibility that certain 
businessmen who are known to travel to Mussia on legitimate 
business might offer a potential in this regard. Following this 
surveys the ultimate deotsion was made that CG 5dS4S afforded 
us the greatest opportunity in this regard. 



7 - 



Mnnoranduvt to jbf^, Btlmoni 

BSi SOLO 

200^6092 



Ouidanoe o f CG 5d24"S into J^iaiaon CaDaeitvt 

C& 5dS4''8 ia a charter member of the CFUSA, He broke with the 
Forty from 2945 to 2950 during which period he waa oonaidered a 
Browderite* After re-entering Forty activitiea, he waa initia22y deve2oped 
aa o Bureau informant in 2952. Through oarefu2 direction and exce22ent 
guidance by the Chicago Office^ he gradua22y worked himae2f back to a 
poaition of nationa2 prominence in Forty ciro2ea» Sia activities in thia 
regard were made doub2y difficu2t in that during recent yearss the Party 
haa gone through a period of intense factiona2iam and it has been on2y 
through the moat aki22fu2 maneuvering not on2y on the part of the 
informant himae2f but Agenta of our Chicago Office that the informant 
haa been ab2e to remain in good favor with the Forty 'a top 2eaderahip, 
,€0peoia22y Eugene Dennia who ie now reoognixed aa the 2eader of the CFUSA* 
.Tha informant' a riae to prominence reau2tad in hia attendance at the Forty* 
'JL6th Notiona2 Convention in February, 29S7, hia aubaequent ae2eotion 
M chairman of the Forty 'a nationq2 affaire commiaaion and hia deaignation 
t» one of two indiuidua2a to a nationa2 auditing committee which gave him 
aoceaa to information re2ative to the Forty 'a reaerve funda. 

Through the extreme2y c2o8e auperviaion of the Chicago Office 
aa we22 aa the informant 'a own maneuvering, he toaa ae2ected in Apri2, 2957, 
to attend an important meeting of the Canadian CF aa an officia2 
repreaentative of the CFUSA, In JiUy, 2957, in a aimi2ar capacity, he 
conferred with top-ranking 2eadera of the Mexican CF, 

In Ju2y, 2957, Dennia ae2ected CO 5824''S aa the per a on who ahou2d 
proceed to Uoacow aa the 2iaiaon repreaentative between the CFUSA and the 
Sovieta, Thia information waa aubaequent2y re2ayed to Suaaia through 
Tim Buck, Canadian CF 2eader, and word came back from the Sovieta that 
the informant waa approved by the Jluaaiana to come to the Soviet Union 
aa an officia2 repreaentative of the CFUSA, 

A2though Dennia deaignoted the informant to function in thia 
2iaiaon capacity, he to2d the informant that he wou2d have to work out 
hia own technico2 prob2ema and-^iot he wta on hia own in ao for aa aeourity 
waa concerned. 

Many prob2ema and obatao2ea had to ba ovaroom^ in oirdar to 
bring the informant 'a trip to reality, Jntnerotta aaahjt njtik»M»i*m4 an^ 

lengthy conaultationa were hod with the informant hiD 



ZtJt^yrandun -bo liTn Solnont 

mr^ SOLO 



I I *o dovtoc a plan y^ieh mould nn+. arouoo Buooian 

QUQPtoiono^ It maa deoidod that infornant ohould aaowae 

L_ I ^hio involved three months or planning and nnn^t 

the working out of minutest details including obtaininar I 



ana, oj- couroe, the necessary paaaports. These obstacles wore oocroeni? 
oy Chicago Office in cooperation with our Laboratory, Another problem 

jaMjSl^ had to be onnnidtfT^d mna ^ho »v» r>o/»»n7 fapgjtft of i nfo TOCn t I I 

\as mllx \mhile absent and the 



nandling of local Illinois CP repreaentati tf^ia. sin tKa+. np suspicion muld 
ar»de due to the long absence of infomant\ I 



, V, aastotance of ffi 694^3, who is a brother of CQ 5dS4-'3, coa 
l^^oluable in connection wi^h the various problem rogard'Ug travel plans* 
i^ravex papers, discussions with Tia Buck and other problems' arising from iht 
nature of this operation, it is noted tftot NT 694^8 has long been one 
0^ our most valuable informants and is utilised by the CPUSA in a courier 
operation between the CPUSA and the Canadian CP. 



A rs. ^^"^ necessary pr ^Kmirntinna mf re ultimately completed and on 
^prtJ. a^, J.95d, informant \ \ left for Moscow. They spent 



tion 



-. . - - ^ V I [ left for Moscow, They spent 

aoout one month in Moscow, another month touring Russia and IS daua 
»» Peking, China, conferring with the highest ranking Chinese officials. 
They returned to this country on July 81, 1958, jj j-s. 

Be suits of Inform ant' a Trin * 

The excellent and careful planning which went into thia o vera" 
*a cxeariy evidenced through the fact that the informant \ — — I 
^^con/errcd with the highest ranking officials both in the Soviei U nion 
imriShina without the slightest question being raised as to their 
aeauHty, The information which they brought back as a result of their ^'^ 
wrJ?!f**I*2* witA -i/ie Bussian and the Chinese officials could not be 
aupitcated at this time by any other noncommunivt; nation in the world, 

ife!n''»l";«J"?w'**'*'f?^"^ oP^^^^ion are clearly evidenced 
When we consider the following reaultst 

^u^^^ ^ i. 2*/»« first direct liaiton between iihe CPUSA and Russia and 
u«w*u *n many ymars was accomplished by an FBI informant. 

Rtinmin n«d^ ^hA^ ^^^^ arranged for communications between CPUSA and 
itussia and China to pass through him* 

3, Future contacts with Soviets and Chinese are now a 
possibility. 



Memoranduvt to Mr. Belvtont 
RE^ SOLO 

100^428091 



4^ The attitude and thinking of two of our greatest potential 
enerrAeSs Russia and China^ toward the United States have been obtained 
firsthand by an FBI informant. 

5. Concrete evidence of Soviet financial aid to CPUSA has been 
establi shed. 

6» Highlights of information obtained by our informant have 
besn furnished to Vice President Uixon^ the White Souse^ Secretary of 
State and the Attorney (General. Further information concerning this - 
operation will be divulged when the Director briefs the Cabinet in 
the near future. 



r 



Mr, f dbKm Kov«niter tm 

Q* Tamm 



li8l coatal&lBg tlie aaoMs of S9 6toa^^ 

tlvo sctien Ittw beoa ge com m e m ted coneemteg tbe sleiMgnpIior «&o f«ppo(biedd 
tbeffilmeogny^ilfili IN i^d|Kii gteaegn^r» as well as 8AC AiMrlKitiiu 

g i pl anaHona mre related from SAC OoaaM S. Boatetter, tonaar 
MCatCblea00^ aatf ASAC toaj^ I«. Mmtl, fomer ASAC at Catfe^ loasmaisb 
aa inq^ laOtcated tlia eto(& pool bad tia«B la ealst^ 

SAC BM^Iar eUtea he vaa not warn tttat acheckpocdof any type 
m& U cpecatlen la tibia Cbteago OfHee period to aeivad as SAC al cmi&m, 

A8ACJo«q^Xi. Sdtuatt also advlaadth^ lie «asaoi aware ^ a ctt8<& pool 
o:idalmalB^aaeai0 8^[Snii^9ML ASACSetaHladviaadtbaldlosdaiffisf^ 

of tto sl^Ograj^cpool ms maMaSnedhf him «ihUe al CSilea^ aa^that 
is&ffmA ^ i±mka mr@ made of the i^aleal coaWoa end ai^iateBaiiee of the 

well aaffiaeaMnataiiiiGr^ the steaosr^^ri^ wMidbem Be 
r^rets that ha did ]»tl»«ime aware ol ma oxlstmf^ot^o^ l^ees* 
plffiMtioiis of SAC jIMatter aad A8AC Sehm^ 

Ommmm AKD cmiCLtiaoi^: Althoai^aslitmcatedpmtoos^, Iheehec^ 

peat acttfify ima 801 eoidafilad OB Ifoyean 
ttma andtlis eaiptosreest ^ mvt very yomg^ ai^^iMaar did not Imow they were 
Ib vtelattoa ^ a Baraatt «i|iid^llen. It ta 
of ttoaa eia|9(tfoafi were not haaiffiad In the proper suumer* 

m6QlmisSDiA^aam U That sac Donald S. aestettar he ceasoredlbrhla 
X fattHretoaaeowandstepawchafitltftf aswftshelteg 

«iga0s^lalqrthaataao8raphlspoolasiadlGatedaiiove, a|p>«m^ to he haadlad 
tortha AtohdstrattveDlwlito* lu ^ 

cc*Mr. Ito^: .^^ 
00 • ParaoBBat fito 1^ SAC 0Qaald S« Boatittar 
Peremmal iUe of AS^C Joat^ L^^SchoUt 

0) 



fies Inapedifisi • Ctteago Ofileft 



l&y the Admtajmtwittire Dlvtatot, 



idum Blatter. I{a$pemd» t0t»liaiidM 



« 2 • 
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11/5/58 



MEMORANDUM 



Inspector James H. Gale has advised that during the 
course of an office inspection of the Chicago Office, 20 copies 
of a mimeograph list containing the names of 55 stenographers 
and marked "Check Pool" were found in the desk of one of the 
stenographers. Inspector Gale stated that it has been established 
that this check pool was in existence at least since April of 1955. 
An explanation was requested from ASAC J. L. Schmit in view of the 
fact that he was ASAC of the Chicago Office from 1/10/55 to 9/16/58 
as to whether or not he was aware the check pool was in existence 
and, if so, why no action was taken to stop same. 

COMMENTS OF ASAC J. L. SCHMIT: The Inspector's observations have 

been noted. I was not aware that 
a check pool such as described by the Inspector was in existence 
in the Chicago Stenographic Pool. 

During my assignment as ASAC of the Chicago Office, every 
effort was made to maintain close supervision of the Stenographic 
Pool in conjunction with my other duties as ASAC. Tight supervision 
was maintained to be certain that there were no violations of the 
Bureau's five-day rule and all dictation was handled properly and 
promptly, that production was maintained at the highest possible 
level, and that the Stenogi^jphic Pool was operated in as economical 
and efficient a manner as possible. Once each two weeks I held 
conferences in my office with the supervisory personnel of the 
Stenographic Pool to be certain that the above were accomplished. 
In addition, frequent spot checks were made of physical condition 
and maintenance of the space occupied by the Stenographic Pool 
which included checks of the desks as well as file cabinets wherein 
the stenographers' work boxes are maintained. It is regretted that 
during the above checks I did not become aware of the existence 
of this check pool. 



PD-253 (Rev. 8-7-S7) 




UNITED* STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OP INVESTIGATION 



In Reply, 



Refer to 



WASHINGTON 25. D. G. 



JOSEPH 



L.^CHMIT 



(Type or print plainly) 



Director 

Federal Bureau of Investigation 
United States Department of Justice 

Washington, D» C. RE; SA 

Dear Sir: 

For Inclusion In the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 
I am forwarding herewith (by CHECK - hvIONEY OHDEH) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be included in said fund* Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith Is a 
voluntary, gratuitous contribution to said fund which I understand is to be administered In the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to tiie Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be Issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents' Insurance Fund: 



Name 

VIRGINIA K. SCHMIT 


Relationship 

X^IFE 


Date . 

10/13/58 


Address 

162-20 Ninth Ave., Apt. 5C, Whltestotle 57, N, Y. 


The following person is designated as my beneficiary under the Chas. S, Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty. 


Name 

VIRGINIA K. SCHMIT x'"*^ 


Relationship 

WIFE 


Date , 

10/13/58 


Address ^ \ 

162-20 Ninth Ave., /Apt. 5C,\ Whites tone 57, N. Y. 




Very truly yours. 










Spfclal Age¥it 





D-185 (Rev. 6-20-57) 



Name of Employee: 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 




.Tnsy.Pff T..USCHMTT 



^i^07175 



Where Assigned: NEW YpRK 



DIVISION 3 - ESPIONAGE 



(Division) (Section, Unit) 
Official Position -r^.i^- ASSISTANT SPECIAL AGENT IN CHARGE 



Rating Period: from September 24, 1958 



f» November 24. 1958 



ADJECTIVE RATING:. 



Rated by: 
Reviewed by: 
Rating Approved by: 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee's 
litials 






( Signature 


Title 




Date 


y 


^^^^ 


Title 

, Assistant Director 


DEC 


Sn958 




Signature 


Title 




Date 



^^^^ 



TYPE OF REPORT . ' 7 ^ > 

) Official ' Administrative ., . ] 

( ) Annual (3^) 60-Day ' 

( ) 90-I3ay 
^, ^ ( ) Transfer 



Zl Cj ^v", V " ( ) Separation from Service 

i / . • ' ' ( ) Special V 




NARRATIVE COMMENTS 



Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (I) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP "the employee bring his performance up to a 
satisfactory level. 



FD.185a (Rev. 12-13-56) 



Name of Employee . 



>RMANCE RATING e( 
FOR INVESTIGATIVE PERSONNEL 

( For use as attachment to Performance Rating Form No. FD-185 ) 

ASSISTANT SPECIAL 
JOSEPH L. SCHMIT #07175 Title AGENT IN CHARGE 



Rating Period: fron Q / 24 / 'SS tn 1 1 / 24 / S 8 



Note: 
-f- 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee*s performance should be rated. All employees in same salary grade should be compared. 

Rate Items as follows: ^ ^ ^ 

' Outstanding (exceeding excellent and deserving of special commendation). 
. Excellent. 

. Satisfactory (good or very good). 
. Unsatisfactory. 

. No opportunity to appraise performance during rating period. 



Guide for determining adjective rating: 



1. 



'Outstanding" adjective rating requires (A) that all rated elements be and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

"Excellent," "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory" must be supported by narrative comments, 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 



- (1) Personal appearance. 

- (2) Personality and effectiveness of his personal contacts. 

. (3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 
work load). 

- (4) Physical fitness (including health, energy, stamina). 

- (5) Resourcefulness and ingenuity, 

. (6) Forcefulness and aggressiveness as required! 

- (7) Judgment, including common sense, ability to arrive at proper 

conclusions, ability to define objectives. 
. (8) Initiative and the taking of appropriate action on own 
responsibility. 

. (9) Planning ability and its application to the work. 
. (10) Accuracy and attention to pertinent detail 
. (11) Industry, including energetic, consistent application to duties. 
. (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control 
. (13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and "know how" of 
application. 
. (14) Technical or mechanical skills, 
. (15) Investigative ability and results: 
(a) Internal security cases 

(b) Criminal or general investigative cases 

— E — (c) Fugitive cases 

S. (d) Applicant cases 

— 6—. (e) Accounting cases 
. (16) Physical surveillance ability. 



. (17) Firearms ability, 

(18) Development of informants and sources of information. 

(19) Reporting ability: 

— rC (a) Investigative reports 

— (b) Summary reports 
'i^ (c) Memos, letters, wires 

(Considen-j+rConciseness; .^.clarity; _lL organization; 
-r)L-thoroughness;ji_accuracy;_:jtadequacy and perti- 
nency of leads; -^-administrative detail.) 

(20) Performance as a witness. 
(21J Executive ability: 

—3 — (a) Leadership 

— il_ (b) Ability to handle personnel 

— (c) Planning 

— (d) Making decisions 
_:±: — (e) Assignment of work 
— ± — (f) Training subordinates 

(g) Devising procedures 
— 1_ (h) Emotional stability 



. (i) Promoting high morale 
(j) " 



j) Getting results 
. (22) Ability on raids and dangerous assignments: 

XL. (a) As leader 

— J± — (b) As participant 
. (23) Organizational interest, such as making of suggestions for 

improvement. 
. (24) Ability to work under pressure, 
. (25) Miscellaneous. Specify and rate: 
-_rt — Dictation ability . 



Specify general 
tor, etc.); 



mstruc- 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

ADMINISTRATOR 

C. (1) Is employee available for general assignment wherever needs of service require?, answer is not "yes," explain in narrative comments,) 
(2) Is employee available for special assignment' wherever needs of service require? YCgf answer is not '"yes" explain in narrative comments.) 

D. 1. Has employee had anL abnormal sick leave record during rating period? NO 2. Has employee used more sick leave during rating period than earned 
during such period? _fi!.Q- (If answer to either question is "Yes," explain in narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? I ^ I YesdZ! No 

If answer is "yes," personnel file must reflect the following; (a) Has valid State or local operator's license for tvpe vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



ADJECTIVE RATING: EXCELLENT EMPLOYEE'S INITIALS 

Outstanding, Excellent, Satisfactory, Ufisatisfactory 




JOSEPH L. SCHMIT 

ASSISTANT SPECIAL AGENT IN CHARGE 

PART I - GENERAL COMMENTS 

This performance rating is submitted inasmuch 
as Mr. Joseph L. Schmit has been Assistant Special Agent 
in Charge of the New York Office for a period of sixty 
days. It is noted that this is his first performance 
rating covering the period of duty in his present grade. 

Mr. Schmit has functioned during the past 
sixty days as Assistant Special Agent in Charge of 
Division 3. Division 3 encompasses all the espionage 
investigations handled by the New York Office. Mr, 
Schmit has shown a remarkable ability to absorb the 
functions of his position in the New York Office. He 
has won the confidence and respect of the supervisors 
and agents alike and exhibits an ability to go straight 
to the heart of the problems in his Division and come 
up with workable, practical solutions. 

During Mr. Schmit 's tenure in this office 
he has been commended for an increase in the number 
of cases closed per agent and a decrease in the amount 
of time spent in the office. Mr. Schmit shares in no 
small part in the responsibility for these accomplish- 
ments . 



mm XT. SPECIFIC. Gommms 



(1) Justification .to r Any Minus R a>felyi gs Given 

Not applicable 



(2) Ejcperience and A"bllity as an . Inspector ' s Aide 

Mr. Schmit has not served as an Inspector's Aide 
since his assignment in this office but has acted as such 
in a completely satisfactory manner in the past. 



(3) 

field. 



Participation In Informant Program 

Mr. Schmit continues his leadership in this 



SPECIFIC GQMvlENTS (CONTINUED) 



( ^'') Testifying; Experience and Ability 

Mr* Schmit is completely qualified « a 



witness • 



(5) Disciplinary Action 

Mr, Schmit, since his arrival in the New York 
Office, has received ond'letter from the Bureau cautioning 
him to be completely aware of all phases of activity 
under his responsibility^ in connection with an incident 
occurring in Chicago prior to his present assignment. 



(6) 



Acc ounting Inf orxTiation 
Not applicable 



SPECIFIC COMMENTS (COHTIMED) 
(7) Police Instruction 

Not applicable 



(8) Soimd Training 

Not applicable 

(9) Resident Agents 

Not applicable 



SPECIFIC COMMENTS (CONTINUED 
(10) Foreign Language Ability 

Not applicable 



iX\) Current Suitability .for Administrative Advancement 

A- Is Agent interested in Administrative Advancement? C^YES 

B» IsAgent completely available for Administrative 

Advancement? ffl^ES .t~^NO 

C«» Is Agent considered completely qualified at. present 

for Administrative Advancement including experience ^ . 
ability, personality and appearence? LjklYES \ J no 

D° If not completely qtialif ied at present ^ does he 
have potential for future Administrative Advance- 
ment? LUI yes r — I NO 



ASAC Schmit is interested in administrative 
advancement, is fully available for any assignment; as 
demonstrated by his actions of the past sixty days, 
is most capable in an administrative capacity and is, 
I feel, completely qualified to handle the duties of 
Special Agent in Charge ♦ 



tilt ikomaA id Umi& 3££le^ 





J» B/^ly, Pkaso Srfcr to 
File No. 



UNITED STATES DEPABTei^'^^T OF JUSTICE \ Iff''-;; 

FEDEKAL BUREAU 01' INYiisTIGATION f ''."^''"V^ 

*^ I ■•'.sa Gandy. 



Kow York, 'RoJ iferk 



November 12, 1958 
PERSOBMOL 



J. Edgar Hoover, Director 
Federal Bureau of Investigation 
U. S. Department of Justice / 
Washington 25, D. C. ' 

Dear Mr. Hoover: 




1 thought you would be interested in what I consider 
be a rather laajor "break through" in the New Yo^ Of f^^? 

J"!"^ ^^^^^ records available to 

;8gBHlLpro duction h as increased to 5.1 cases closed ner aLnt 

^^P^jjglgim Xor^^ i n a i^. t his was ^t-^frTv 

s^SI^E^r^g^g^^^^^ hoursrriferpiFiii^ 

ln«««,4«»^ believe this progress can be attributed to the steadily 
inprovl^ moraLe in the New York Of f ice and to the J^eam efforts of 

Sf^^rf oSri'^'?ii ""'r w-y-^j -^o-Ph L^ch.itr:^d'' 

to^J^h i?frK* i ""^^^ particularly ^significant 

aSS^^ofi ^ been a ccopyli^h ed in spite of decreasin.^ ^y.»t. 
and clerical personnel in the office. 





1. 



COPY # ikO 
12/11/58 

TO; . DIRECTOR, FBI 
FROM: SAC, NEW YORK 

PERSONAL ATTENTION 

SUBJECT; IGOR Y. MELEKH 
IS ~ R. 



I wish to bring to the attention of the Bureau 
the excellent work of a number of Agents of the New York 
Office ancl an Agent of the Chicago Office, in a double 
agent operation involving the captioned subject, a Soviet 
national employed by the United Nations Secretariat who is 
presently engaged in espionage activities. 



bo 
b7D 



2~Bureau (RM) 
2-Chicago (RM) 

(1-Personnel File SA 

1-NY Personnel Files s 



AS AC JOSEPH L. 
SAS 



CHMIT 



□ 



NF.TT. -n. HF.TNER. JR. 



EDWARD G. MOHR 
EDWARD J. 14URPHY 
1-NY 67-1777 



SAS JAMES G. NAGLE 
[ 



] 



PF.TER P. PAI.KOWETZ 



THOMAS P. SELLECK. JR. 



^ GEORGE R. STEEL ^ 
SIMON TULLAI 



HGFshc/mam 

(29) Original filed in file 67-72-8391 



he 

hlC 



m 67-1777 



:b7D 



In view of the above, the possibility that this 
Tir>n-/^an-h^fiflri mai e> mig ht meet the informant onll/22 or 23/58 

could not be overlookedo Therefore, 



:b7D 



appropriate coverage was afforded the meet area on 11-22 
and 23/58. The meet did not occur on 11/22/58 <, The 
following is a resume of the activities which occurred on 
11-23-58, as well as the names of the personnel part- 
icipating s 

Survey of the Area 

On 11/22/58, Street Supervisor GEORGE R. STELL 
supervised and dir ected personnel to proceed to the 
I | to determine in what man ner the me eting 

area could be covered. As a result of SA I I 
t^lr fiction. SAI | , surveyed the 



of it, 



l and then made two detailed drawings 

These drawings were of great value in dertermining 



what coverage could be afforded the meet and were used 
in bfiefing the Age nts pa rticipating in this o peration. 



SA 
SA 



and SA[ 



in the survey of 



laS2±S±£d 



Plants 



bo 
hlC 



ho 
b7C 
b7D 
b7E 



-2- 



I. 



NY 67-1777 



Tlirough the use of 



the following Special Agftnr.s t.7ft-pa xn « 



Zh^ afea of the meet to observe 



I 



TTT 



4g.ents also observed 



I These 
acting as a coimter 



'Surveill|ince,. slitting in 'his automobile IN the immediate 
meet areao Additionally^ several .Agents were in a position 
to assist in surveillance' of the unidentified individual if 
he met the informant or was observed in the meet area- 



SAS 



[ 



JAMES G, NAGLE 



J 



PETER P, PALKOW ETZ 

Ili^ JRc 



'l'Ht)MAH P. 



SA EDWARD Jo MDRPHY, who is the case agent in the 
NYOj was instrumental in co-ordinating various facets of 
the investigation and assisted in the co-ordination of the 
observation posts on ll/23/5^8o H® also assisted SA RICHARD 
H, NAGHTSHEIM of the Chicago Office in interviewing and hand- 
ling] I 

Since Chicago may wish to make appropriate recom- 
mendations with regard to SA RICHARD H. NACHTSHEIM a who was 
in NY on a special assignment to handle P \ it is 

noted for Chicago's information that SA NAGHTSHEIM aided the 
above oper ation materially by his direction and guidance of 
, SA NAGHTSHEIM also made valuable suggestions to 
which enabled the informan t to participate succes- 



sfully 



be 

b7C 
:b7D 
b7E 



h6 
blC 



blD 



b6 

b7C 

b7D 




NY 67-1777 



T^V.^ ^^c.^ TJTT.T.TM NTW!TT 



(m filR, 105-17705) is currently handled by SA 



co-ordination of the investigative efforts of 

the NY Og^wTEh the Chicago Office ^ aS—OiSiiiains to the direct- 

]x©3?e handled by SA | | > He also was in- 

tablishing seciire op 



ion of [ 



strim^ntAl in 
where 



.establishing secure operating points in NYC^ 
was given n^sessary briefings and de- 



brief m gSo 
Supervision 

The imm ediate supervision of this case. was hand- 
led by Supervisor ! I who also particip- 
ated in the coverage of the meeto 

Supervision of the ¥ILLIE HIRSCH case in the NYO 
was handled by Supervisor SIMON TIILLAI. who co-ordinated 
arrangements for coverage of the subjeci at Newark^ and 
participated, in. the M operations regarding the subjecto 



be 

:b7C 
b7D 



bo 

b7C 

b7D 



bo 
b7C 



The over-all coverage^ both the siipveillanee and 
the case work^ was handled by Staff Supervisor JOHN J.o DAN« 
AHY, who also partipated in the coverage of thi^ mpfpt 
ASAC JOSEPH Lo SCHMIT personally ob^e^^ved I 



7D 



In view of the above ^ I directed that a copy 
of this memorandum be placed in the personnel file of 
each Agent participating o 






'Airr «ficuL agents m cmMm 



•b"C 



■plrlt <rf the ofllee httd r*mlM in no mmU wmmmn A»» to ^ 
AIAC0. 





AiAC jMMh (prMMitty in Oi 16) and himtM htd hmm pi^Kf 

MT i^rttoSSTrato tiM N«w TorkOtfiee in •» ■fpNMiif* «|rM tfc* |tk( 
ImmmTimi «M»Md to a MMHtii^ *t7 tte Btoatato^tM^ 
fgiJto Are brtiy acbto^ m4 that tliM» mm are d» dlca i t « d iadiTi4a«l». 1 
itoM that It noold not he fair to fall to bring to the lll»ector»e atte^wllJI 
tt«t th» Af CBto* prodKtjMty and time w»md in the olflcc teiag th^ 
MavMMher did not reach the standard set by that ottifie M it la aii ti Bl f Wfca d ^ 
Sia'ipa-evlM fairaraMe tr«id wiU be coatinoed in the fo^ tl» liC 
hflpid the Director did aot think him presumpliire in caliiaf fhtM ar^ 
JDtreiBtor's attentloa but thoi«ht they adght be of some a s eirt ww y hi 
iMiJton ceneerBii« the possible reallocation of these AAAI^ - 



AMMC B. C, BBOWN n..... ... r - 

m has he«i ip Grade GS 16 stnes %/UM»UA^ 
that grade is Be has been asslgnsdi as A^ wi»l 

Otttoe staee •/WM. fte Director saw Mm ^ i/B/ii aid 
iWii Jiliil WMtlil m r irnm * aappearanre, 81 im« ipM Mm 
uMfimmdmi SSamtotr^liWf acti«sa hM h^ ttfew ^kP-^-^^ 
«^t^ # iMlAC h» Hew York mim. 





II Is xwrmnmmM HuU AAACs »row&« McCabe aotd 
Otfle« sol ftMWfiltrtd tor rtllocatka lailll tJtm' ih& nest 





, wmjkm AND Mc CAE« m'iMSiiill 



m 



J 



January 2a, 1959 



MEMORANDUM WGBLim. ITOLSQK 



On January 13, 1059^ I eaw Assistant Special Agent in 
Ciiarge Joseph Ii< Schmit of tho New Ifork Field BiviGion. 

llx, Schmit scorns to ba Intensely interested in Ms 
work, and we discussed generally the supervision cS. cases 
which come under his Jurisdiction in connection with his hoing 
in charge of the Espionage S^uad of the Kew York Field Division. 



Tery tJroly yoursy 




John Edgar Hoover 
Birector 
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j] Gomm-bye, please, 
I Ivlikoyan— rand don't 
1 ' hurry back." 



. UERE'S^ YOUR HAT, MIK ; > 

Soviet First Deputy Premier Anastas I, Mikoyan cl 
jjfarts for Moscow today, ' . - - ' 

We're glad to see this bird c:: evil onisn taka rhj* 
link that if he never comes back it will be too soon, and 

hope he didn't pave the way for 
a U. S. visit by his boss, N. S. 
Khrushchev. 

The most disgustful aspect of 
Mikdyan's tour, we think, was the 
I way he was wined, dined and 
•fawned upon by any number of 
l U. S. industrialists, businessmen, 
j bankers, labor leaders (not George 
^ Meany, though) , and politicians. 

Certainly it was all right for 
these people to try to sound out 
Mikoyan, just as he was trying to 
sound out Americans* But did 
8 they have to treat him as if he 
I were a visiting prince from a 
>] - " " I friendly nation, rather than as an 

^l^ninvited siiQoper from an enemy nation? ■ ' 

It is r-^oFt^d that agitation has already begun in higlj 
Washington^^J^^elons for. an early four -power (U. -Sf 
Britain, i^rance, USSR) "summit** conference as a result 
pi Mikoyan's trip. - ^ f 

■ . ' We can't see y/hat there is to discuss, considering that 
V liikoyan in his public utterances here' didn't piill back aii 
{[inch from the Kremlin's longtinie stances on Germany 
I and Formosa. But if our side does go for such a pdxiey, 
how about at least insisting on an itemized advance ^pro- 
gram* of "discussion points? ^ *- 

' Lacl^ing such a program^ Khrushchev can be counted 
on to turn another summit conference into a repetition of 
the 1955 Geneva propaganda tragi-farce, with at lea^t 90 7o 
of the propaganda dividends collected by his fat-self 
■Another thing we don't like is the— 

. , SCIENCE EXCHANGE 

— :about to.be agreed on by Washin'gtoii .and Moscow. , 
^ .\ The- U. -S. and the USSR aire "to -swap, perhaps 100 ■ 
scientists for work in the two couijtri'es, includini: "labo- 
ratory research. " •. ' . • 

. This, it seems to us, is - asking for Red spies to come • 
;h|re disguised as scientists and .jpinch vital U. S. secr^ts| 
my not hmit these exchanges to ballet trouJ)es and jazz 
Jasters?; At' least, let's keep these fellows out of o.ur 
••laboratories. . :■ . •' v. ' ,• ■ - ."• 



CLIPPIivCr m.QK '.mi 
H.Y.__DA]CtI NEWS 

r;Di'.irrT_..E!i.ML.^ Zl 
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EDITOHIAL 
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In Reply, 1 
File No. 



'Merto 



UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 

New York 21, New York 



January 21, 1959 



Mr« J. Edgar Hoover 
Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington 25, D. C. 



1/ 



'oleon. 
Belmoi 
M( 

Mr. Neaie.." 
Mr. ParJ)ns._ 

Ml'. Bosra 

Mr. Tamm .. 
Mr. Tr.)! 

Mr. W.Qi^tmv&n 
Tele. 

Mr—HSllonian 

Miss- Gandy 



Dear Mr. Hoover: 



I thought you would be interested in the 
attached editorial appearing in the January 20th issue 
of the New York Daily News. As 1 read the article I 
was impressed as to how closely it paralleled your 
thoughts regarding Mikoyan*s trip to the United States 
as expressed to me during my recent visit with you last 
week. 

I think this is an excellent editorial, 
particularly as to the realistic analysis of the Daily 
News as to the results of exchange of scientists between 
the two countries. 

Your instruction and guidance imparted to 
me last week have been most helpful, and you are assured 
that we are making every effort to implement your desires 
in the Espionage field here in the New York Office. 




January 28, 1050 
t ^f^ONAL 



/ 



2;/ 



Tolpon _ 

Belmont 

Mohr 

Meviisa - 

Pirsons 

Bosen 

Taiticr, , 

Trotter ~ 

W,C. Sulhvaa -^ 
Tt^Ie. Hooiu 
Hoiloiuan ^ ., , 
Gcindy .,...„-.. 



Mr. Joseph L* Schmit 
Federal Bureau of lavestigation 
N^vj York, N»3\7 York 

BdarMr. Schuait: 

Mirny tiictnks for your letter of January 2i, 1953, 
and the copy of toa editorial wiiich you so Idndly sent me. It v/as 
thoughtful of you to brin^i this item to my attention, and I found it 
to be of considerable interest. 

I am encouraged by your assurance that every 
effort is being made to fully implement our operations in tiie 
espionage field within the New York CMce. Cerfcdnly this ia 
one of tiie most important phases of our responsibilities. 



MAILED, 



Sincerely yours, 



/ } 



c 



NOTE: Mr. Schmit is ASAC of the New York Division. He enclosed 
an editorial from the New York Daily News of 1-20-59, which commented 
rather acidly concerning the fawning manner in which Soviet Premier 
Mikoyan was treated by our industrialists, bankers, politicians, etc. , 
during his recent visit. It also comments on the exchange of scientific 
personnel between the US and USSR. 



WHSrjc (3) 



- (- 



miL ROOM CZH TELETYPE UNIT CD 



standard Form »8__' 
, (Rev. iani)^19SS) *^ 




RT OF MEE»ICAL^EXAMINATIOt^ 




Ob 



1 I. LAST NAME— FIRST X^AME— MIDDLE NAME 

/Schmit, Joseph ij« 


2. GRADE AND^COMPONENjT OR POSITION 


3. IDENTIFICATION NO. 


4, HOME ADDRESS (Number, street or RFD, city or towUt zone and State) 

162-20 Ninth Avenue 
Whitestone 57, New York 


5/PURPOSE OF EXAMINATION 

ANNUAL 


6. DATE OF EXAMINATION 

5 March 1959 


7. SEX 8. RACE 

Male Caucasian 


9. TOTAL YEARS GOVERNMENT SERVICE 
MILITARY CIVILIAN 


10. AGENCY 11. ORGANIZATION UNIT 

DEPT JUSTIC5 FBI 


12. DATE Or BIRTH 

29 April 16 


13. PLACE OF BIRTH 

Castlewood, S«D^ 


14. NAME. REUTIONSHIP. AND ADDRESS OF NEXT OF- KIN 


15, EXAMINING FACILITY OR EXAMINER. AND ADDRES^g^ YoVk City* 

(6l--1224.)90 Church Street, New York 7, New York 


16. OTHER INFORMATION 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY (Total) 



LAST SIX MONTHS 



CLINICAL EVALUATION 



NOR- 

. MAL 


(Check each item Jtt appropriate col- 
umn; enter "NE" If not evaluated.) 


ABNOR' 
MAL 




10. HEAD, FACE. NECK. AND SCAUP 




ya 






X 














11, EARS GENERAL ^^^^^^ 




X 






X 


7A rVF<5 rrNFRflr iVif^'^at ac^itv and refr action 

Z4. EYES— GENERAL ^^^^^^^ ^^.^ 




X 


25 OPHTHAi Mr»*?mpir 




X 


26. PUPILS (Kqmlitif and reaction) 




X 


27. OCULAR MOTILITY l^tX'Sa^'m^:^' 




X 


28, LUNGS AND CHEST (Include breasts) 




X 


29, HEART (Thrust, size, rhythm, sounds) 




X 


30. VASCULAR SYSTEM {Varicosilies, etc) 




. X 


31. ABDOMEN AND VISCERA (Include hernia) 




X 


32. ANUS AND RECTUM fef^'S^S'? 




X 


33. ENDOCRINE SYSTEM 




X 


34. G-U SYSTEM * 




X ' 


35. UPPER EXTREMITIES J^^'j'gjf/^' 




X 


36. FEET 




X 


37. LOWER EXTREMITIES /5^SftSa««/moifo«) 




X 


38. SPINE. OTHER MUSCULOSKELETAL 




X 


39. IDENTIFYING BODY MARKS, SCARS. TATTOOS 




X 


40. SKIN. LYMPHATICS 




X 


41. NEUROLOGIC (Equilibrium Usis under item 72} 




X 


42. PSYCHIATRIC (Sptcifvcnv personalitvdfviationy 






43. PELVIC (Females only) (Check how done) 

□ vaginal □ RECTAL 





NOTES. (Describe every abnormality in detail. Enter pertinent item number before each 
comment. Continue in Item 73 and use additional sheets if necessary.) ^ 

31. Examination of the abdomen clinically is negative. 

32. Prostate and lower reotma are negativeto digital 
exaoiination. 

X BM REPORTS 11 March 1959 

#130867 GALt BLADDER SERIES: Ptominent oval-shaped radio- 
lucent !3one within the opacified gall bladder about the 
size of a robin egg, representing cholesterol calculus* 

M.J* FEDER, MD. 

#131096 30 March 1959 

BARIUM ENEMA: Preliminary survey' of the abdomen shows some 
prominence of the hepatic shadow. Farther studies by con- 
trast enema shows no obstruction nor true intraluminal 
defect. Irregxilarity and serration of the mucosal pattern 
in the si^oid. An ileocecal incompetency shows no abnor- 
mality. A post evacuation study shows no ^abnormality. The 
appendix is visualized. CONCLf Sigmoid '^padm. 

M.J. FEDER, MD. 

8bc Report 

WBC 10,700, Neutrophils 68, Lyoxphocytes 27, Monocytes 4> 
Basophils 1, RBG 4.^250,000, HemogS^in 16 gms^. Sedi- 
mentation Bate 8. mm/hr, HematocVxt^ GSR: 7 mm/hr. 



(Cor: 



ri§tnue in t\ 



44. DENTAL (Place appropriate symbols above or below number of upper an^ lower teeth, respectively.) 

X~ Missing teeth 



0— RestorabU teeth 

1— NonrestoraUe teeth 



R 
I 

G 



XXX— Replaced by dentures 



K 2 


3 


4 


5 


6 


7 


8 


9 


10 


11 


12 


13 


14 


15 


iX 


32 31 


30 


29 


28 


27 


26 


b 


24 


23 


22 


21 


20 


19 


18 


17 



(6XS)— Fixed bridge, brackets to 
include abutments 



REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 



Normal occlusion 
Glass 1 



LABORATORY FINDINGS 



I 



45. URINALYSIS: A. SPECIFIC GRAVITY " 1.024 HECOT? nTI^TV 


^^e^CHEST X-RAY (Place, date, ^Im number Ind restdt)^ i 

Negative^ -^959 -S^ 1 


B. ALBUMIN Negative 


D. MICROSCOPIC 

Nesative/hpf 


c. SUGAR Negative 


47, SEROLOGY (Specify test used and result) 

Cardiolipin Negative ^ 


48. EKG 

Normal 
* Record 


49. BLOOD TYPE AND RH 
FACTOR 

Not Required 


50. OTHER TESTS ' ' ,j,,^L^ - — -^l* 


3 m^on^ '/n qW^ 



MEASUREMENTS AND OTHER FINDINGS 



51. HEIGHT 


52. WEIGHT 


S3. COLOR HAIR 


54. COLOR EYES ' 


rSSvAUILD; 

'•^ H5t^qkfir,fin MEDIUM □ heavy □ obese 


,56. TEMPEF^ATURE 


66 3/4 


165 


Black 


Brown 


9S.2 



57. 



BLOOD PRESSURE (Arm at heart level) 



58. 



E 



PULSE (Arm at heart level) 



A. 

SITTING 


SYS. 130 


B. 
RECUM- 
BENT 


SYS, 


C. 

STANDING 
(S- min.) 


SYS. 


A. SITTING . 


B. AFTER EXERCISE 


C. 2 MIN. AFTER 

88 


D. RECUMBENT 


E. AFTER STANDING 
3 MIN, 


DIAS. So 


DIAS. - • 


DIAS. 


Sa. DISTANT VISION 


60. REFRACTION " 0!j 


6K NEAR VISION 




RIGHT 20/4.00 CORR. TO 20/ 20 


BY^'^^V/; S. OX 


J13 CORR.TO Jl BY 


l^FT20/ /^QQ CORR.TO20/ 20 


BY^A^OO S. OX 


Jl C0RR.TO ,n BY 



62. HETEROPHORIA (Specify distance) 
ES** EX* 



R. H. 



L- H. 



PRISM DIV, 



PRISM CONV. 
CT 



63. ACCOMMODATION 


64. COLOR VISION (Test used and result) 


65. DEPTH PERCEPTION 

1 -TVsf ift^ff niriti 9f/irji\ 


UNCORRECTED 


RIGHT LEFT 


Ishihara (See Below) 






CORRECTED 


66. FIELD OF VISION 


67. NIGHT VISION (Test used and score) 


68. RED LENS TEST 


69. INTRAOCULAR TENSION 


70. HEARING 


71, AUDIOMETER 


72. PSYCHOLOGICAL AND PSYCHOMOTOR 

(Tests used and saorc) 



RIGHT WV 



L-EFT WV 



15 



/IS SV 
/I5 SV 



15 
15 



/I5 
/IS 



RIGHT 



LEFT 



250 

sse 



500 
6 It 



1000 
1024 



2000 
£048 



3000 
S800 



4000 

409$ 



6000 

PU4 



SOOQ 
819t 



73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 



64» Cannot read all American Optical charts; recognizes vivid red - vivid green. In Mr 
opinion perform full duty» ' ' A» FALUSSY, MD, * 



(Use additional sheets if necessary) 



74 SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 

31» Chronic cholecystitis and cholelithiasis • Recomend follow up observation by personal 
physician. The question of surgery should be left to the patient and the discretion of 
his physician. 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 

None 



P 


u 


L 


H 


E 


3 















76. 



A. PHYSICAL PROFILE 



77. EXAMINEE'(Cft«cfc) 

A. S 13 QUALIFIED FOR 

B. □ IS NOT QUALIFIED FOR 



DUTY 



B. PHYSICAL CATEGORY 



78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



7&. TYPED OR PRINTED NAME OF PHYSICIAN 



80. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATURE 



SIGNATURE 




81, TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate which) 

^A. FALUSSY, MP. - 



32. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



SIGNATURE 



T 



NUMBER OF AT- 
TACHED SHEETS 



S. GOVERNMENT PRINTING OFFICE : 1957 0—432298 



00 (Re^*-J-21-5.1B) 



ATTACHMENT TO STANDARD FORM 88, REPORT OF MEDICAL EXAMINATION 
FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER 

Name of Examinee: 5cf^jv?/T ^H) & £pK 

(Type or print) Last First Middle 

The following portions of the" attached examination report form need not be completed: 



2 


62 


3 


65 


11 


67 


14 


68 


17 


69 


46 


71 


48 


72 


49 





46. Is necessary unless facilities for affording same are not readily available, 

48. Not required unless examinee is .over 35 years of age or examination indicates such 
is desirable.. 

49. Is necessary unless facilities for affording same are not readily available. 
71. Audiometer examinations should be afforded whenever possible. 

FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS 
OR EMPLOYEES: 



The medical examiner should answer the following question: 

Examinee is CZZH is not qualified for strenous physical exertion. 
TO BE ANSWERED IN THE CASE OF ALL MALE EMPLOYEES AND MALE APPLICANTS: 



1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactio n an d dang erous assignments which might entail the practical use of firearms? 
I *^ I No I I Yes. If "yes" please specify defects. 



2. Does^xaminee'have any defects prohibiting safe operation of motor vehicles? 



Uoes vexam inee nave any aeiects proniDinng saie opera 
I r I No I 1 Yes. If "yes" please specify defects. 



Weights for Males 



Height 


SMALL FRAME 


MEDIUM FRAME 


LARGE FRAME 


Feet-inches 


Desirable 


Maximum 


Desirable 


Maximum 


Desirable 


Maximum 


5 4 


121-131 


143 


129-139 


152 


136-148 


162 


5 5 


' 124-134 


146 


132-142 


155 


140-152 


166 


5 6 


128-138 


151 


136-146 


160 


144-157 


172 


5 7 


131-142 


155 


140-151 


165 


148-161 


176 


5 8 


135-146 


160 


144-155 


170 


152-165 


181 


5 9 


139-150 


164 


148-159 


174 


156-170 


186 


5 10 


143-154 


168 


152-163 


178 


160-175 


192 


5 11 


147-159 


174 


156-168 


184 


164-180 


197 


6 0 


152-164 


179 


161-173 


189 


169-185 


203 


6 1 


158-170 


186 


166-179 


196 


174-191 


209 


6 2 


163-175 


192 


171-184 


201 


179-197 


216 


6 3 


168-180 


197 


176-189 


207 


184-202 


221 


6 4 


174-186 


204 


182-195 


214 


190-208 


228 


6 5 


180-191 


209 


188-201 


220 


196-214 


234 



3» Examinee's frame is I I small I 1 



medium 



[ 



large 



4- Considering above'weight table the exerminee's frame and other individua l phy sical characteristics, 
I consider his present weight Cl^^^tisf actor y CZj Excessive L_ [Deficient 



5* Under proper medical supervision, examinee should I I lose 

I I gain 

Remarks: 



, pounds 
. pounds 




(Signature of Medical Examiner) 

s7n ^/z. s^ . 

(Date) 



FD-277 (Rev, 9-U-S7) 

STANDARD FORM fsK3. W 



Ojfic6 IS/LemoVanduM • united states government 



TO 



FROM :/\sAC, NEW YORK 



SUBJ 




Director, FBI 



.0. 



ASAC JOSEPH L.l/SCHMIT 
PHYSICAL CONDITION 



Z] Remylet 2/1/59 
I Rebulet 



] Re physical examination 



Weight without clothing now is 
I I Dental work was completed on 
I I Vision has been corrected to „ 



DATE: 2/4/59 



ATTENTION: PERSONNEL SECTION 



PERSONAL ATTENTION 



I I Chest X-ray results were negative . 

I I Personal physician advised he is qualified for strenuous physical exertion and the use of 
firearms » 

I I Attached are Bureau of Employees' Compensation forms . 

J I Physical examination reports are enclosed. 

I 1 Employee is scheduled for physical examination on 



J Employee has reviewed and initialed his physical examination report* 



LiLJ Employee returned to active duty 2/4/59 ^ 

I X I Employee's physical condition is S^^^sf ^^^^0^7 . 
1 1 UACB he is being placed on limited duty. 



UACB he is being removed from limited duty. 



I 1 Additional remarks relative 'io items listed above: 

JLS:HMF 

(2) Ji^ • -(J^ 




FD-208 (Rev. 2-20''57) 

STANDARD FORM NO. 64 



Office NLeMOVanduM • united states government 

DATE: 2/2/59 




Director, FBI 



SAC, NEW YORK 
SUBJECT: ASAC JOSEPH L.I/SCHMIT 



(Employee) 



NEW YORK 



(Division) 



ILLNESSES 




Nature of illness: (Indicate extent of, description, and current condition under Remarks) 

(Date of surgery and postoperative condition 
must be indicated under Remarks) 



□ 



Accident 



□ 



Injury 



X 



Disease 



□ 



Operation 



Date sick leave commenced 

1/30/59 



Date ceased active duty 

1/29/59 



Expected date of return to duty 

2/4/59 



Confined at: Hospital i£±J Residence 

Address; 



162-20 Ninth Ave., Apt. 5C, Whitestone 57, N. Y. 



Remarks: 



ASAC SCHMIT suffered severe abdominal pain during night of 
1/29/59 and was admitted to Whitestone Hospital, 166 12th Ave., 
Whitestone, N. Y. on morning of 1/30/59 for observation. He was 
discharged from hospital on afternoon of 1/31/59. X-ray examination 
and diagnostic tests were negative. ASAC SCHMIT' s condition greatly 
improved , 

DEATHS 



t 1 Father | | Mother 1 1 Spouse L_l Brother 


1 1 Sister 1 1 Son I-— 1 Daughter 

1 1 Other 


(Name of deceased) 


(Relationship) 


Date and place of death 



Remarks: 

WJMcDjHMF , , ij 



(2) 



.1 



FD-185^(Rev. 6-20-57) 



Name of Employee:- 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 




JOSEPH L.f -SCHMIT 



#07175 



Where A«ignp,1- NEW YORK 



DIVISION III - ESPIONAGE 



Official Position Tide: 



(Division) (Section, Unit) 

ASSISTANT SPECIAL AGENT IN CHARGE 



Rating Period: from April I, 1958 



fn March 31, 1959 



ADJECTIVE RATING:, 



EXCELLENT 



Rated by: 
Reviewed by: 
Rating Approved b\ 



Outstanding, Excellent, Satisfactory, Unsatisfactory 




Employee's 
Initials 



SFECIAI. AGENT IN CHARGE 3/31/59 





Signature 


Title 


Date 




':;;^ignature^ 


— Assistant^Director iVlAY 






Signature 


Title 


Date 



(X) Official 
(X) Annual 



TYPE OF REPORT 
( 



4 Mm 1% 



67- 



'AaministratiVgri: \ ■ 
) eO-Dar^-''*-*^*'^*^- 



) 90-Day 

) TransfejiYiP* 

) Separationlfrom Service 

) Special 



NARRATIVE COMMENTS 

Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writir^stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AlPTER THE" WARNING TO HELP the employee" bring his perform.ance up to a 
satisfactory level. 





FD-lSSa (Rev. 12=13-56) 



PaPORMANCE RATING eJfiP 
FOR INVESTIGATIVE PERSONNEL 



Name of Employee . 



(For use as attachment to Performance Rating Form No. FD-185) , ^•^^•^ *^ 

ASSISTANT SPECIAL 
JOSEPH L. SCHMIT #07175 ^j^,^ AGENT IN CHARGE 



Rating Period: from 4/l/58 3/31/59 



Note: 

±_ 

E. 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee*s performance should be rated. All employees in same salary grade should be compared. 

Rate Items as follows: 
- 9"*^^?"^^"S (exceeding excellent and deserving of special commendation). 
. Excellent. 

. Satisfactory (good or very good). 
. Unsatisfactory. 

. No opportunity to appraise performance during rating period. 



Guide for determining adjective rating: 



2. 



"Outstanding" adjective rating requires (A) that all rated elements be "-f' ' and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. ' 

"Excel!ent/"'Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A, Any eLement rated "Unsatisfactory" must be supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-iS3, 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dejjendability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 

conclusions, ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 

responsibility. 

(9) Planning ability and its application to the work. 

(10) Accuracy and attention to pertinent detail. 

(11) Industry, including energetic, consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

(13) Knowledge of duties, instructions, rules and regulations, in* 

eluding readiness of comprehension and **know how" of 
application. 

(14) Technical or mechanical skills. 

(15) Investigative ability and results: 
zL. (a) Internal security cases 

— ^ (b) Criminal or general investigative cases 
^ (c) Fugitive cases 
^ (d) Applicant cases 
. (e) Accounting cases 



(17) Firearms ability, 

(18) Development of informants and sources of information. 

(19) Reporting ability: 

— s — (a) Investigative reports 

— (b) Summary reports 

— ti— (c) Memos, letters, wires 

(Consider:_^ILconciseness;_]tlclarity;_^lorganization; 
^^thoroughness; ^ accuracy;jgi;;.adequacy and perti- 
nency of leads; ^-administrative detail.) 

(20) Performance as a witness. 

(21) Executive ability: 



(a) Leadership 
. (b) Ability to handle personnel 
. (c) Planning 

(d) making decisions 

(e) Assignment of work 

. (f) Training subordinates 
, (g) Devising procedures 

(h) Emotional stability 
. (i) Promoting high morale 

(j) Getting results 



. (22) Ability on raids and dangerous assignments: 
— (a) As leader 



. (b) As participant 



(23) Organizational interest, such as making of suggestions for 

improvement. 
. (24) Ability to work under pressure. 
. (25) Miscellaneous. Specify and rate: 

— ^= Dictation ability ^ 



(16) Physical surveillance ability. 



Specifi, gener al nature of ^^^^WrU^WKt '■T^m^'^n'MtT ^^j^MWm 

. TSSPTONAGE 



iupervisor, instruc- 



Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

ADMTNTSTRATQR 



C. (1) Is employee available for general assignment wherever needs of service require? Y^S (If answer is not "yes," explain in narrative comments.) 
(2) Is employee available for special assignment" wherever needs of service require? Y€S(If answer is not "yes " explain in narrative comments.) 

D. 1. Has employee had an^bnormal sick leave record during rating period? NO 2. Has employee used more sick leave during rating period than earned 
during such period? IHO (If answer to either question is "Yes," explain in narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? 1 X I Yes I I No 

If answer is "yes" personnel file must reflect the following: (a) Has valid State or local operators license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road lest. 



ADJECTIVE RATING:. 



EXCELLENT 



Outstanding, Jixcellent, Satisfactory, Utisatisfactory 



. EMPLOYEE'S INITIALS . 



%4 



JOSEPH L, SCHMIT 

ASSISTANT SPECIAL AGENT IN CHARGE 

Instant efficiency report is being submitted on 
Mr, JOSEPH L. SCHMIT as an annual performance rating. Mr. 
SCHMIT is Assistant Special Agent in Charge of the New 
York Office and, as such, is responsible for all super- 
vision in the espionage field. Mr. SCHMIT makes an excellent 
appearance, is forceful and aggressive, and has demonstrated 
£ua ability' to handle and supervise most complicated in- 
vestigative matters. 

Mr. SCHMIT 's file is replete with commendations 
from the Bureau for matters ranging from criminal to 
internal security- espionage activities as well as for his 
administrative ability. He is responsible, in part, for a 
higher case productivity and lower time in the office than 
ever before recorded in the New York Office. 

Mr. SCHMIT has the confidence and respect of 
the employees of his division, and I have noticed that this 
carries over to his outside contacts. He is capable of 
handling dangerous assignments, and not only handling them, 
but supervising them. 

I have found that he has an outstanding ability 
to cut through to the heart of a problem, be it investigative 
or administrative, and come up with workable, practical 
solutions. As evidence of the team work he is putting into 
his present operation as Assistant Special Agent in Charge, 
he and agents of his division participated fully in two 
recent kidnapping cases despite the fact that these were 
not within his division. 

I consider Mr, SCHMIT to be a most capable 
administrator and entitled to a rating of Excellent. 



PART II - SPECIFIC COMMENTS 

!• Justification for Any Minus Ratings Given 

Not applicable 

2, Experience and Ability as an Inspector's Aide 

Mr. SCHMIT has not acted as an Inspector's Aide during 
instant rating period but has acted very capably in the 
past in this category. 

3» Participation in Informant Program 

Mr. SCHMIT has responsibility as Assistant Special 
Agent in Charge of his division for giving leadership 
to the informant program in his field. I find that he 
discharges this responsibility in a most capable manner 
and that excellent progress is being made in this field 
in his division. 

^» Testifying Experience and Ability 

Mr. SCHMIT is considered to be a very capable and 
qualified witness. 

5. Disciplinary Action 

Mr. SCHMIT has received one letter from the Bureau during 
the rating period cautioning him to be completely aware 
of all phases of activity under his responsibility in 
connection with an incident occurring in Chicago prior 
to his present assignment. 

6. Accounting Information 
Not applicable 

7. Police Instruction 
Not applicable 



8. Sound Training 
Not applicable 

9. Resident Agents 
Not applicable 

10. Foreign Language Ability 
Not applicable 



(11) Current Suitability for Administrative Advancement 



A- Is Agent interested in Administrative Advancement? XX YES 

B- Is Agent completely available for Administrative 
Advancement? 



NO 



XX YES NO 



Is Agent considered completely qualified at present 

for Administrative Advancement including experience, — _ ^ 

ability, personality and appearance? XX - YES NU 



D- If not completely qualified at present, does he 

have potential for future Administrative Advancement? 



YES NO 



11 C~ il^AC SCHMIT is interested in administrative advancement, is 

available, and is, I feel, completely qualified to handle the 
duties of Special Agent in Charge. 



JOSEPH L.' 'SCHMIT ASSISTANT SPECIAL AGENT IN CHARGE 

#07175 6S-16 — $14,190.00 

EOD: 1/6/41 NOT ON PROBATION 
NON- VETERAN 



SAC H. G. FOSTER: Since his transfer to NYO in September, 1958, 

Mr. Schmit has served as Assistant Special 
Agent in Charge of Division III (Espionage). He presents an ex- 
cellent appearanpe, is forceful and aggressive, enjoys the confi- 
dence and respect of the employees in his Division, and has an 
outstanding ability to get through to the heart of a problon and 
come up with a workable, practical solution. He has instilled 
enthusiasm into his men with his fresh outlook on espionage mat- 
ters. He is a valuable member of the NYO executive team and has 
contributed very materially to the improvement in agent production, 
reduced time in the office, and substantial accomplishments. He 
is interested in and fully available for administrative advancement, 
and I feel he is completely qualified to serve as a Special Agent 
in Charge. 

Rating: EXCELLENT 

INSPECTOR MAIg&> — Schmit is ASAC in charge of the Espionage Division of 
(5/4/59) ' / the New York Office. He makes a very good appearance. 
w He is industrious, conscientious, and loyal to the 

Bureau. He appears to have the confidence and respect of his subordinates. 
He manifests considerable enthusiasm for espionage work, closely follows all 
major cases in his division. Three substantive errors detected in his division 
(percentage below field average); Schmit directly involved in none of them. 
Errors of form in his division 8. 67%, above New York Office average of 
5. 91% and current field-wide average of 7. 05%. 



A principal objective of espionage investigations is 
development of double agents and informants. In this respect, espionage division 
has made improvement since last inspection. Double agents have increased from 
9 to 20, security informants from 17 to 26, and potential security informants from 
6 to 43. 

NEW YORK_OEEICE. INSPECTION 

4/15/591':'?/^^). 



HGF:MFB 



5 mf 



IS 



r , 



Schmit appears to be doing a satisfactory job as an 
ASAC of the New York Office, and it is felt he can best serve the Bureau 
handling security work as ASAC in a large office. Recommendation 
regarding continuance in present assignment made in inspection summary. 



FD-277 (Rev. 9-11-57) 

STANDARD FORM NO, 64 



Ojfice NLemorandum • united states government 



TO : Director, FBI 



FROM 



SUBJECT: 



SAC, , 



JOSEP 
ASAC 




DATE: 5/1/59 



ATTENTION: PERSONNEL SECTION 



SCHMIT 



PHYSICAL CONDITION 
Remylet . 



M\ Rebulet ^n'^I^S 

I I Re physical examination 



I I Weight without clothing now is 

I I Dental work was completed on 
Vision has been corrected to _ 



Chest X-ray results were negative . 

I I Personal physician advised he is qualified for strenuous physical exertion and the use of 
firearms * 



Attached are Bureau of Employees' Compensation forms 

Physical examination reports are enclosed. 

Employee is scheduled for physical examination on 



Employee has reviewed and initialed his physical examination report. 



I I Employee returned to active duty . 

I I Employee's physical condition is 

I 1 UACB he is being placed on limited duty. 

I I UACB he is being removed from limited duty. 
ASAC SCHMIT *s personal physician agrees with the diagn.osis of chronic 
cholecystitis and cholelithiasis • His physician recommends eventual 
surgery and ASAC SCHMIT plans to have this done some time next summer. 

TFR: acc 

! I Additional remarks relative to items listed above: 




3-208 



SAC, ijew York 



4/SO/59 



Director, FBI 

/I 

JOSLPE L. SOHUIT 
ASnC f3 

PSrSIC/^L CONDITION 



EERSONAL ATTEOTION 



Rebulet 
Reurlet 



Re Physical Examination 



Advise Bureau of present weight without clothing. 

Advise Bureau if dental work has been completed, 

,*Advise Bureau if vision has been corrected to 20/20, 

Advise Bureau re physical condition. 

Advise Bureau condition of , 

Submit results of chest X ray immediately. 

Submit statement from doctor advising if Agent is qualified 
for strenuous physical exertion and the use of firearms. 

Submit Bureau of Employees' Compensation forms. 

(l) Advise Bureau mith regard to item §74 on 
referenced physical examination reports 



Tolson . 



BlVB/sjc 'fj 

'i 




Nease 
Parsons . 

Ros^n 

Tamm 

Trotter 

W.C. Sullivan- 

Tele. Room 

HoUoman 

Gandy 



MAiLUD ?i 

APR2 91959 




lONnREESONWEL SECTION 



MAIL ROOM 



ES^^letype unit I 1 




September 18, 1959 J 



MEMORANDUM FOR MR. TOLSON 

. Oa Septeuflber U, 1959, I saw Assistant Special Agent in Charge 
Joseph LPSchmit of ^^ew York Field Division, who was in town for one day. 

I discussed with Mr. £!chmit the delinquency in the New York Field 
Division, observing, of course,^ that I realized he was not in charge of the 
criminal investigations of that office since he was in charge of the security and 
intelligence investigations. 

I also told Mr. €chmit I noted that the New York Agents were closing 
only 5. 2 cases per Agent per month whereas the over-aU average for the service 
was 8, 9 and every effort should be made to increase the production upon the part 
o£ the individual Agents in his office. 

I told him that the importance of informants could not be over- 
emphasized in either the criminal or security fields and I wanted him to be 
constantly alert to the improvement of our informant coverage, 

I told him I noted there were 15 unsolved violations of the Bank Robbery 
Statute and every effort should be made to bring about an improvement in this 
situation by the solution of these casest 



Tolson 
Belmont . 
DeLoach . 
McGuire _ 

Mohr 

Parsons - 

Rosen 

Tamra 

Trotter _ 



I told Mr. Schmit I had been very much concerned about certsdn recent 
incidents in the New York Office and that I had written Special Agent in Charge 
Foster about the same and I wanted him also to convey to Mr, Foster my sentiments 
in this regard. I mentioned specifically the recent action of Agents at Idlewild 
Airport where they denied the request of two persons temporarily being interviewed 
to contact their attorney and, in addition, had threatened the male member of these 
two that if he did not cooperate more fully, they would have to take him in. I told 
Mr. Schmit I realized that the attitude of the male individual was no doubt aggravating 
and annoying, but that we cannot tolerate any such arbitrary actions or attitude on 
the part of our Agents. I also called attention to tlie fact that extensive press 



JEHtEDM (5) 



W.C. SuUivan . 

Tele. Room 

HoUoman 

Gaudy 



MAIL ROOM cm TELETYPE UNIT CZI 




1^ 



Memorandum lor Tolson 



September 18, 1959 



coverage has been given to the complaint made by these two individaals who were 
^bseqpiently released because they were not the two they were suspected of 
being. I toid Mr. Schmit I was likewise conceisod^about the unfavorable 
publicity the Bureau received in the New York press sDs a result of improper 
coordination incident to the seizure of a stolen truck and its contents. ) I stated 
this truck had been recovered by our Agents, which was an excellent piece 
of work, but the police department had not cancelled the alert with the consequent 
result that the track was halted by local police three times before the alert 
was cancelled and our Agents subjected t6 harassment and, according to the 
press, portrayed our Agents as being somewhat inept in having to raise their 
hands in the air while they satisfied the police they were not the actual thieves. 
I told Mr. Schmit 1 had instructed that Mr. Foster make a vigorous protest to 
the Commissioner of Police in New York and while he had done so and gotten 
the usual expression of regrets, I believed there should be a greater alertness 
to see that the cooperation of the police in matters of this kind is promptly 
carried out. I told Mr. Schmit that in this particular instance also, the story 
had apparently been leaked by the police department to the press, which should 
certainly put us on the alert that there are elements in the New York Police 
Department who woiild not hesitate to cause embarrassment to the Bureau if they 
Could. 

Mr^ Schmit makes a good personal ^pearance, is mature, and 
seems to be intensely interested in the work over which he has supervision. 



Very truly yours. 




John Edgar Hoover 
Director 
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£ ANOAM) FORM NO. U 



Office Memorandum 



TO 



FROM 



SUBJECT: 



MR. TOLSON, 



MR, Q. TAMM^ 



UNITED STATES GOVERNMENT 

DATE; May 5, 



INSPECTION ^EW YORK DIVISI 
INSPECTOR JOHN F. MA LONE 
3/30 - 4/24/59 

SUMMARY 




W,C. SuUivan 
Teie. Room « 
Hoiioman 



OFFiaALS: 



A. M/Brywit, 



Harvey G. Footer, SAC Hincc 7/9/58; ti. C 
Division I (Administrative), Blnce 9/22/58, . . 

ASAC, Divisbn H (Criminal), since 7/21/58; ^os^ Lv^chmit, 
ASAC, Division m (Espionage), since Norman H.VMcCabe, ASAC, 

Division IV (Security), since 10/29/56. " ^ 



LAST INSPECTION: 



Regular inspection - 3/3/58 - 4/4/58; recheck 
inspection - 6/2/58 - 6/18/58. 



EVALUATIONS: 

(1) PHYSICAL CONDITION AND MAINTENANCE VERY GOOD 

Headquarters space weU organized and in very good 
condition. All 7 resident agencies inspected and found well maintained. 
Office has 208 vehicles. Adequate for present needs and not excessive 
providing maximum utilization made. Suggestions made by Inspector to 
achieve maximum utilization of automobiles. Sixt^ automobiles checked; 
2 defects bearing on safety noted involving brake lights; corrected. Poor 
security checks of office and one of garage made during late evening and 
early morning hours. No delinquency. Procedure of collecting office 
trash amended to permit greater utilization of char force and yet assure 
security. Savings of Bureau employees' time will result. 

(2) INVESTIGATEVE OPERATIONS VERY GOOD 

Pending case load as of 3/31/59 totaled 11, 350, with 
1,015 delinquent cases (10.02%, compared to field-wide average of 6. 8%). 
Inspector instructed office to reduce delinquency. Nine out of 7, 585 files 
reviewed contained substantive errors -- low. Administrative action 
handled separately. 



Eaclosores 




g ^^^^^^^^^^^^^^^^^^^^ j 

•ohr (Attention: W. S. Tavel) (S«it Sffaarafty) ^^'^1^ 1 




Memo for Mr. rolson 

Re: Inspection New York Division 



Statistical accomplishments up in 3 of 4 categories 
(automobile recoveries •/ 18%; convictions /1%; fugitives /5%; fines, savings 
and recoveries minus 35%). Top Hoocttum Program satisfactory. Crimmal 
Informant Program rated very good with 94 approved and 762 potential 
informants. (Increase of 9 approved and 196 potential informants since last 
inspection.) Quality information being obtained from informants. Inspector 
made suggestions in 2 important unsolved bank robbery cases and on 3 Top 
Ten fugitives originating In New York. There have been 29 solved violations 
of the Federal Bank Robbery Statute since the last inspection. New York 
origin in 21 unsolved violations of the Federal Bank Robbery Statute. 
Inspector instructed these cases be brought to logical conclusion at earliest 
possible date. No missed deadlines in 42 civil rights cases reviewed. Missed 
deadlines in fugitive cases below Bureau average. Missed deadlines in applicant 
cases low. 

Coverage of national and state Conmiimist Party 
headquarters as well as of upper echelon of Commxmist Party excellent; 
coverage of club and section level of the Communist Party is limited 
and needs improvement. Commimist Party funds apparatus has been 
deeply penetrated by informants. Detailed analysis of Communist Party 
fund picture made available to office on day-to-day basis. Highly placed 
informant advised Soviet Union Commmiist Party pledged $200, 000 in 1958 
for Communist Party, USA, of which $75,000 was actually traismitted* 
Communist Party, Soviet Union, has pledged $250, 000 for Communist Party, 
USA, during 1959, and money will be given directly to New York informant, 
♦ who is a member of the Communist Party, by Soviet representaUve ($50,000 
has already been delivered to him). 

Estimated Commimist Party membership has declined 
from ^08 as of 6/1/58 to 2, 282 as of 4/1/59. Office instructed to vigorously 
intensify efforts to identify aU current Communist Party members. Coverage 
of Socialist Workers Party has improved. 

Since June, 1958, 92 anonymous source eontacts . 
have beoi made which have provided outstanding data on Communist 
Party and other subersive groups; 26 contacts were made (faring this 
period with anonymous source at Communist Party headquarters providing 
nearly 6, 000 reproductions of Communist Party documeiis. No known 
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Memo for Mr. Tolson 

Re: Inspection - New York Division 



Communist Party activity in underground during past few years. Number 
of Security Index subjects increased from 3,194 as of 6/1/58 to 3,342 

as of 4/15/59; 4 Security Index subjects missing, 193 photogr£^hs 

Security Index subjects not yet obtained. tXffice doing excellent job On 
double agent espionage program. Increased from 9 to 20 since last 
inspection. Ten being operated against Soviets, 9 against satellite 
countries, and one against Israel. Twenty members, of Soviet delegation 
to United Nations have been identified as known or suspected Soviet agents* 
Seventy -one individuals have been identified as known or suspected espionage 
agents of Soviet bloc establishments. Through double agents many vital 
intelligence targets of Soviets and Soviet bloc countries have been determined. 

Informant coverage in securi ty and espionage matters 
rated very gooa with 92 approved and 87 potential security informants. (Increase 
of 23 approved and 43 potential informants since last inspection. ) Seventy 
agents assigned to Intensification Program (INPRO) have not received 
required indoctrination and training. Inspector instructed that a surveillance 
school be immediately instituted for these agents. By separate memorandum 
Inspector recommending re-evaluation of Security Informant Program in 
resident agencies. By eliminating the mass opening of cases on individuals 
with suspected subversive background and concentrating on selected 
individuals, the Security Informant Program in resident agencies should 
be more productive. 

J New York's progress on program to review and 
investigate cases on all Communist Index subjects disappointing. Principal 
purpose of this prc^ram is to determine whether current activities of 
individuals with subversive background sufficient to place them on Security 
liidex. One of the collateral purposes is to develop security informants. 
To date New York has spent estimated 2, 700 agent workdays on program 
and developed no security informants and put none of these individuals 
on the Security Index. Inspector f«els that 13 agents could be released 1 
for other duties if this program abolished in New York, Appropriate \ 
recommendations being made by separate memorandum. 

(3) ADMTNISTEIATIVE OPERATIONS GOOD 

Inspector feels additional supervisory dedc needed in\ 
Criminal Division, which would bring total number of supervisors to 49, ^ 
including SAC and ASAC& Agent productivity in^roved since last inspection^ but 
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Memo for Mr. Tolson 

Re: Inspection - New York Division 



still considerably below field average. Cases closed 3 -month period, 
Jan'uary - March, 1959, averaged 4, 81, 4. 83, and 5. 78. Last inspection 
cases closed averaged 3. 95, 4.45, and 4. 81 for months March - May, 

1958. Field average for January - March, 1959, was 9. 8, 8. 9, and 10. L 

Office reported adjusted time in office (A HO) for 
January through March, 1959, as 16. M, 15. 70%, and 16. 62% respectively, 
which is improvement over previous 9 months when it ranged from 18% - 
25%. During January, however, agents assigned to Internal Security 
Division were instructed to make additional adjustment in AHO computations 
by excluding time spent in file reviews and other work in office relating 
to preparation of annual reports of subjects in Security Index cases. These 
exclusions also applied to project on Comjnunist Index cases in February, 

1959. Eliminating these additional adjustmeris would have effect of raising 
Internal Security time in office from 24. 43%, as reported, to 40, 03%, and 
would raise over-all time in office from 16. 62% to 21. 36%. Bureau 
instructions permit adjustment for time spent on special projects ordered 
by Bureau and SAC interpreted this to authorize adjustments since annual 
reports are directed by Bureau in all Security Index cases, and reports 

on Communist Index subjects are part cxf a complete review to be completed 
in one year. Separate memorandum being submitted determining propriety 
of these additional adjustments. 

Form errors below field average. Seven telephones 
removed as nonessential. No individual abuses discovered regarding sick 
leave. However, survey by Bureau of employees on rolls at beginning 
and end of 1958 r^ects field average to be 6 days and 2 hours of sick leave 
taken per employee. New York average - 7 days, 7 hours. SAC was 
instructed to follow matter of sick leave very closely to insure that there 
were no abuses of same. Inspector instituted imiform system for following 
on sick leave. 

During inspection several clerical employees detected 
signing in after 8:15 A. M, , bat reflecting arrival on register as prior 
thereto (administrative action taken separately). SAC iostmcted to adopt 
firm policy on tardiness. 

Operation of Chief Clerk's Office satisfactory and work 
(^elusive of profjects) k^t at present lev^ of carrentness with no bottle- 
necks or lax^e backlogs of work «^ttng. IMs achieved Isy close &isp@rvi£dO!x, 
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frilfi'i^^"^"^ employees and curtailment of project work, file reviews and 

;erm^■"t^p^^'''''S^''°" ^^"^ ^^^^ reinstituted when funds" 

permit. One noteworthy suggestion by Inspector beine- s„hmUf«^ o.^.^.f^T,,""! 

tjureau approval which proposes posting of cases from 3^5 card riler tTa^ 
backt m'e much 'in""' "^'f ^'^^'"^ ^^^^ 

Dack to file much sooner. Stenographic production of 3. 07 pages per hour 
compares favorably with field average of 3. 10 pages pe; hour 

(4) PERSONNEL MATTERS „ VERY GOOD 

Inspector's examin^ttnt^ ^Z^^^^^f agents and clerical personnel passed the 
re?est. ) (^^^ stenographer failed first typing test but passed 

Office and 4fi .>dH^«« 9^^^^ requested 56 additional employeefi for Chief Clerk'H 

excessive.^ """^ P""^^^^' personnel was adequate but not 

February and March, lt^^7 ZV^T^ SZ^t^^^^^ 

feeing worked on an irregular u^schSni^d k ■ ^ ' "^^y- Overtime 

divisions, annt nhJnZ T^^J^^?^^^'^.^'^ equitably shared by aU 

Morale appe'aVs S^'^ — — overame performed appeared productive. 

(5) CONTACTS 



VERY GOOD 



Manhattan, one each in Brolkl^^ approved SAC contacts, 53 in 

all contacted ^ ^c Foster si^i M?"^' -^i"^ ^^^^ Westchester County, 
developed bv ZcwJrfr. 11^^^^^ ^"^y* 1958. Two cd ntacts ' 

monitored and"afl ^aTeJVxcrer^Dfrl^^ JSSif "^r"'^" ^ ^SACs 
20 schools held duriTfirsfa month^n^^ ^^^^ ^^^^^ ^"^^^^ and 

Federal officials allTav^rlbl^^^Xce™^^^^^^ ^^^^ P^^-> ^^^^ 
RECOMMEI>?DATrONS: 

not on probation. FosLm^e^irL?:/J'f^''' ^^"5 nonveteran, 
effective person;iity He^s^xLne^f nf^^^^ appearance and has a very 

^^hfl .f ^u effort to ^iminate "S^w Voi 



Mv mo for Mr. Tolson 

Re: Inspection - New York Division 



improvement but Inspector feels further improvement possible, a«d 
constructive suggestions fui'nished by Inspector. Foster was instructed to be 
continually alert to any raanif estaUon of the "New York attitude" on the part 
of personnel and not U) hesitate to "crack the whip" when necessary. 

Foster appears qualified to handle the position of SAC in New 
York, and should be continued in his present position. Attached letter 
summarizes inspection results. 



2. ASAC Norman H. McCabe, GS-15, $13,970, nonveteran, 
not on probation. 

McCabe is ASAC in charge of Division IV (Security). Since 
last inspection (June, 1958) office has shown improvement in informant 
coverage and has excellent coverage on national and state Communist Party 
headquarters and party. leadership — highly placed informait direcUy 
involved in transmittal of funds from Soviet Union Communist Party to 
Communist Party, USA. 

McCabe makes a jnature personal appearance and he has 
a serious, determined manner in dealing with office problems. He 
definitely appears to have the intelligence and judgment to successfuUy 
handle the many problems that arise in a field office. It is felt McCabe 
has the proper personaUty to lead and inspire the confid«ice of his 
employees; he has the respect of his subordinates and it is apparent be 

SAC Foster are functioning as a team. He was cooperative daring the 

inspection and exhibited a thorough knoixdedge of the Bureau's Y/ork. mC 
feels McCabe can function as SAC and Inspector concurs. 
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Memo for Mr. Tolson 

Re: Inspection - New York Division 



Recommend ASAC McCabe continue in present assignment 
1 and be reallocated to GS-16 at this time. 

V 




3. Bernard C. Brown, GS-16, $14, 670, nonveteran, on 

probation. 

Brown is ASAC in charge of Administrative Division and 
Number One Man to SAC Foster since 9/22/58. Censured, placed on 
probation and ordered on transfer to Pittsburgh Office as SAC by 
letter dated 4/30/59 for atrocious handUng of New York Post representative 
subsequent to inspection. 

Operations of Administrative Division satisfactoryaid 
no major deUnquencies noted. Several streamlining suggestions made 
resulting in reduction of personnel by 5 agents. Brown makes a very 
good personal appearance, is loyal and has personal characteristics and 
background experience which should enaMe him to handle duties of SAC, 
Pittsburgh, in a satisfactory manner. 



4 
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Memo for Mr. Tolson 

Rrf- Inspection - New York Division 



4. ASAC Alton M. Bryant, GS-15, $13,370, nonveteran, 
not on probation. 

» 

Bryant is ASAC in clarge of Division II, the Criminal 
Division, which is responsible for the New York Office's statistical 
accomplishments, and these are up in three of the four categories. Particularly 
good progress has been made in the handling of Theft from Interstate 
Shipment and Interstate Transportation of Stolen Property violations where 
the convictions are up 26. 6% and 95%, respectively, for the first 9 months 
of this fiscal year, compared to same period last fiscal year. The delinquency 
of this division is under the office averse. Both approved criminal informants 
and potential criminal informants have iic r eased in number and productivity 
since the last inspectit)n. 

Bryant makes a very mature, businesslike appearance. 
He is alert, aggressive, and displayed a good knowledge of the duties and 
responsibilities of the Criminal Division of the New York Office. He - 
exhibited a thorough grasp of the day-to-day problems and important cases 
which occurred during the course of the inspection. He has the proper 
personality, temperament, and mature judgment to inspire the confidence 
and respect of his subordinates. He and the ten supervisors under his 
immediate direction appear to function as a well-knit team. SAC feels 
Bryant can function as SAC and Inspector concurs. 

It is recommended that ASAC Bryant continue in his 
1 present assignment and be reallocated to Grade GS-16 at this time. 




Memo for Mr, Tolson 

Re: Inspection - New York Division 

5. ASAC Joseph L, Schmit, GS-16, $14,190, nonveteran, 
not on probation- ^ 

Schmit is ASAC in charge of the Espionage Division of 
the New York Office, He makes a very good appearance* He is industrious, 
conscientious, and loyal to the Bureau. He appears to have the confidence 
and respect of his subordinates. He manifests considerable enthusiasm for 
espionage work, closely follows all major cases in his division. Three- 
substantive errors detected in his division (percentage below field average); 
Schmit directly involved in none of them. Errors of form in his division 
80 67%, above New York Office average of 5. 91% and current field-wide 
average of 7o 05%» 

A principal objective of espionage investigations is development 
; of double agents and iniormants. In this respect, espionage division has 
! made improvement since last inspection. Double agents have increased from 
* 9 to 20, security uiturmants from 17 to 26, and potential security informants 
from 6 to 43 

SAC teels Schmit can function as an SAC- Schmit appears 
to be doing a satisfactory job as an ASAC of the New York Ctffic^, and 
Inspector feels he can best serve the Bureau handling security work 
as ASAC in a large off i ceo 

Recommended he be continued in his present assignment. 




6, Recommendations concerning other persoimeL handled separately* 
PERMANENT BRIEFS OF ASAC McCABE AND ASAC BRYANT ATTACHED. 
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FD-289 13-28-56> 



PAST SAFE DRIVING RECORD CERTIFICATION 



NAME aAoPERATOR (PRINT - LAST, FIRST, MIDDLE INITIAL) 

( jsCHMIT, JOSEPH L> 



DATE 

7/1/59 



DIVISION AND SECTION ASSIGNED 

NEW YORK DIVISION 



POSITION TITLE 

ASSISTANT SPECIAL AGENT IN CHARGfi 



THIS IS TO CERTIFY THAT I PRESENTLY [3D HOLD □ DO NOT HOLD A VALID MOTOR VEHICLE OPERATOR'S PERMIT OR 
DRIVER»S LICENSE. 



PERMIT ISSUED BY: 
(STATE, TERRITORY 
POSSESSION, DISTRICT) 



STATE OF NEW YORK 



PERMIT NUMBER 

6011094 



PERMIT EXPIRES 

9/30/61 



THIS IS AN aBXSSattCaaXKt RESTRICTED) PERMIT. 1 1 f RESTR I CTED, EXPLAIN BELOWJ 
(STRIKE OUT ONE) 

Valid only when licensee wears corrective eye glasses or lenses « 



THIS FURTHER CERTIFIES THAT, 
ALLY OWNED) APPROXIMATEL 
TRAFFIC VIOLATION TICKET;( (8) 
INVOLVED IN A TRAFFIC ACCI^O^T. 
DATES OF OFFENSES. 




^HE PAST ^REE YEARS I HAVE DRIVEN A MOTOR VEHICLE (GOVERNMENT OR PERSON- 
_MlbES. 'during this TIME (A) I CZJ HAVE QSH HAVE NOT RECEIVED A 
HAVE/C35 HAVE NOT BEEN HELD AT FAULT* AS THE DRIVER OF A MOTOR VEHICLE 
IF AFFIRMATIVE ANSWER, PLEASE EXPLAIN IN ADJACENT SPACE GIVING NUMBER AND 



* "AT FAULT" MEANS ANY CASE IN WHICH RESPONSIBILITY 
IS CONCEDED BY EMPLOYEE OR HIS INSURANCE COMPANY 
OR LIABILITY I^S FIXED BY DULY CONSTITUTED AUTHORITY. 



{J ^SIGNATURE OF' OPERATOR 



NAME OF REvfEWING OFFICIAL (PRINT - LAST, FIRST, MIDDLE INITIAL) 

FOSTER, H. G. 



POSITION TITLE SPECIAL 

AGENT IN CHARGE 



DATE 

7/1/59 



THE PERSONN&V. FILE OF THIS EMPLOYEE HAS BEEN REVJEWED AND REFLECTS THE FOLLOWING INFORMATION CONCERNING THE 
OPERATION OF'A MOTOR VEHICLE ON'OFFICIAL BUSINESS DURING THE PAST THREE YEARS: 



CONTINUOUS SAFE DRIVING RECORD 



INVOLVED IN TRAFFIC ACCIDENT AND FOUND AT FAULT ^* 



I CERTIFY THAT THIS EMPLOYEE IS: 

QUALIFIED ON THE BASIS OF HIS SAFE DRIVING RECORD TO OPERATE MOTOR VEHICLES ON 



X 



OFFICIAL BUSINESS. 



j j NOT QUALIFIED AND MUST DEMONSTRATE HIS QUALIFICATIONS BY SATISFACTORILY PASSING 



A ROAD TEST EXAMINATION BEFORE OPERATING A MOTOR VEHICLE ON OFFICIAL BUSINESS. 



REMARKS: 



J r 



** "AT FAULT" MEANS ANY CASE IN WHICH THE BUREAU HAS 
TAKEN DISCIPLINARY ADMINISTRATIVE ACTION AGAINST 
JHE EMPLOYEE. 




(SIGNATURE^OF REVIEWING OFFICIAL) 



3-208 



im YORK 



Director, FBI 



PERSONAL ATTENTION 



/ 



h^StV^WT SPECIAL AGEIIT %ll CimEGE 



( ) Rebxilet 



fe) Reurlet 5^1^59 



( ) Re Physical Examination 



( ) Advise Bureau of present weight without clothing. 

( ) Advise Bureau if dental work has been completed. 

( ) Advise Bureau if vision has been corrected to 20/20. 

( ) Advise Bureau re physical condition. 

( ) Advise Bureau condition of . 

( ) Submit results of chest X ray immediately. 

( ) Submit statement from doctor advising if Agent is qualified 
for strenuous physical exertion and the use of firearms. 

( ) Submit Bureau of Employees^ Compensation forms. 



Tolaon 

Belmont 

DeLoach 

McGuire 

Moht ^ 

Parsons 

Rosen 

Tamm 

Trotter 

W.C. Sullivan . 
Tele. Room ^ 

Hoiloman 

Gandy 



(X) Immediately advise resardins rofe-reiice^ letter* 



(2) I. 
67-116851 



REPLY: ATTENTION EEBSONMEL SECTION 



MAIL roomGHJ teletype unitCZH 

f 



rrANOAKD POflM NO. «4 



Office l^emoranduM • united states government 



TO 



FROM 



SUBJECT: 



MR. TOLSON 



J. p. MOHR 



DATE: 



9-14-59 



ATTENDANCE OE 
ASAC JOSEPH LO'SCHMTT, 
NEW YORK OFFICE , AT 
ONE-DAY INTENSIFICATION PROGRAM 
CONFERENCE, 9-14-59 




Trotter 

W.C. Sullivan . 

Tele. Room 

, Holloman 
Gandy 



On Monday, 9-14-59, ASAC Schmit of the New York Office reported 
to the Bureau for attendance at a one-day conference to be held by Domestic Mteili- 
gence Division with representatives from the Chicago, New York, and Washington 
Field Offices on the intensification program. ASAC Schmit was instructed to report 
in that connection. 



The Director has inquired as to why the summary on the New York 
Office dated 9-14-59 did not contain the usual comparative cost of operation and 
statistical data normally placed in such office summaries. 

The first notice that this division had that ASAC Schmit was reporting 
to the Bureau for such a conference was on the early morning of 9-14-59 when 
inquiry was made by the Director's Office concerning the office summary for the 
Director's use. 

These summaries are prepared in the Personnel Briefing Unit and 
SA Ii. L. Davidson of that Unit was immediately advised that an office summary was 
required. This was the first notice he had had that ASAC Schmit was reporting. The 
normal practice is that these summaries are begun sufficiently far in advance to have 
them available to the Director in ample time for his review, fii this instance no 
notice was available. Immediate intensive action was taken and a summary covering 
the salient points of New York Office operation was immediately prepared and left 
the Personnel Briefing Tfiiit at 10:30 a.m. The comparative cost of operation figures 
usually furnished is a long complex analysis which requires several hours as a mini- 
mum to prepare. Due to the short notice received and since it was felt that the 
Director would not desire to wait that long, a condensed office summary was prepared 
as stated and forwarded without these statements. 

As regards the lack of notice to tiiis division, it is noted that this 
particular conference was recommended by memorandum 8-6?59 from W. A. Branigan 
to A. H. Belmont (original enclosed) but that no copies were designated for information 
purposes for any interested activities in the Administrative Division. Review; of the 





1 - Mr. Belmont / 1^ 

1 - Movement Unit 
Enclosure f { - ^/ 






Memorandum to Mr. Tolson 

memorandum does not disclose that it was checked to or initialed by anyone in the 
Administratitve Division. Accordingly, the first notice which was available that such 
a summary would be required was the actual presence of ASAC Schmit in the Bureau. 
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Office Me. 



TO 



FROM 



SUBJECT: 




andUlfl • UNITEP STMES GOVERNMENT 



DATE: September 15, 1959 



MR. bel: 



W. A. 



ATTENDANCE O^) 
ASAC JOSEPH LUSCHMipT 
NEW YORK OFFICE, AT ONE -DAY 
INTENSIFICATION PROGRAM 
CONFERENCE, 9/14/59 



s 




W.C. Sullivan . 

Tele. Room 

'olloman 



On a memorandum from Mr. J. P. Mohr to Associate Director 
Tolson dated September 14^. 1959, Mr, Tolson inquired as to why the Administra- 
tive Division wasnH advised concerning the attendance of ASAC Schmidt at the 
conference concerning the Intensification Program which was held on September 14, 

It will be noted that in a memorandum to you dated August 6, 1959, 
it was reconmiended and the Director approved that ASAC Schmidt attend the then 
proposed conference. While copies of this memorandum were made for the 

(interested personnel in the Domestic Intelligence Division and the Training and 
firspection Division, no copy was designated for the Administrative Divisipn. 
This was an oversight and it is sincerely regretted. 

Action has been taken to call this incident to the attention of the 
personnel in the Domestic Intelligence Division so that a similar situation will 
not occur in the future. 

ACTION: 



This is being submitted pursuant to your request and it is regretted 
that this oversight occurred. 



WAB:hmr^^. 
(3) 

1 - Belmont 
1 - Branigan 



y 
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FD-277 (Rev, 3-13-58) 

STANDARD FORM NO. 64 



Office Memorandum • united states government 



TO 



FROM 



Director, FBI 



NEW YORK 

«T^Trr^ ABAC JOSEPH L.OsCHMIT 
subject: pjjysjcal CONDITION 



DATE: 9/22/59 



ATTENTION: PERSONNEL SECTION 



Remylet 



Xl Rebulet 9/16/59 

ZH Re physical examination 



Weight without clothing now is 
Dental work was completed on 
Vision has been corrected to „ 




1 * I c 



Chest X-ray results were negative 



1 Personal physician advised he is qualified for strenuous physical exertion and the use of 
firearms . 



] Attached are Bureau of Employees' Compensation forms 



1 Physical examination reports are enclosed. 



D Employee is scheduled for physical examination on 



Employee has reviewed and initialed his physical examination report. 



] Employee returned to active duty 



I I Employee's physical condition is 



3 UACB he is being placed on limited duty. 
] UACB he is being removed from limited duty. 



] Additional remarks relative to items listed above: 



ABAC SCHMIT has advised he is in good health and has had no recent 
gall bladder attack, however, he is contemplating surgery possibly during 
November, 1959. 



EHWrHMF Jl-f^KV^ 

(2:)- ' " " • ,x ) \ i\mj'^ . 



pi 



J 



